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This agreement made asAybril 1, 2003

Between

Nova Sotia Power Incorporated, a body corporate, under the laws of Nova Scotia, having its
head office in the City of Halifax, hereinafter referred to as the Company.

and

Local Union 1928 of the International Brotherhood of Electrical Workers, duly certified as
Bargaining Agent for certain employees of Nova Scotia Power Incorporated as certified by the
Labour Relations Board (Nova Scotia) hereinafter referred to as the Union.

IBEW 1928 Collective Agreement 1
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SECTION A

ARTICLE 1 - RECOGNITION

Whereas the Company recognizes the Union as the exclusive bargaining agent for a bargaining
unit consisting of all employees of the Company as set out by Labour Relations Board Order No.
2108, dated the 20th day of September 1974, and amended by Labour Relations Board Order
Number 2186 dated May 12, 1975, which reads as follows: Therefore, the Labour Relations
Board (Nova Scotia) having considered the agreement of the parties as to the description of the
bargaining unit hereby revokes Labour Relations Board No. 1415, dated October 10, 1969, and
Labour Relations Board No. 1963, dated April 16, 1973, and certifies Local 1928, International
Brotherhood of Electrical Workers, as the Bargaining Agent for a Bargaining Unit consisting of
all employees of Nova Scotia Power Incorporated in the Province of Nova Scotia, but excluding
Supervisor and those equivalent to the rank of Supervisor and above, Office Employees, those
persons excluded by Paragraphs (a) and (b) of Subsection (2) of Section 1 of the Trade Union
Act, and those employees excluded in Labour Relations Board No. 1779 dated June.17, 1971

1993 04 19 - Labour Relations Board Order No. 4085 wigals as follows:

THEREFORE, the Labour Relations Board (Nova Scotia) does hereby certify the International
Brotherhood of Electrical Workers, Local 1928, Halifax, Nova Scotia, as the Bargaining Agent

for a Bargaining Unit consisting of all full-time and regular part-time employees of Nova Scotia
Power Incorporated, at the Glace Bay Generating Station, Lake Road, Glace Bay, Nova Scotia,
but excluding Office Employees, Supervisor and above the rank of Supervisor and those persons
excluded by Paragraphs (a) and (b) of Subsection (2) of Section 2 of the Trade Union Act.

ARTICLE 2 - NO STRIKE OR LOCKOUT

At no time during the life of this agreement shall there be any strike, cessation, retarding, or
stoppage of work for any reason by the Union members, either collectively or individually, nor at
any time shall the Company cause a lockout of its employees.

ARTICLE 3 - UNION SECURITY

3.1 UNION DUES AND ORIENTATION

The Conpany shall honour an employee's written assignment of wages to the Union and
shall make the deductions from the employee's pay bi-weekly and remit same to the
Financial Secretary of the Union, for such employees as have authorized the Company to do
so by their signature to an agreed form of authorization in compliance with the Nova Scotia
Trade Union Act.

IBEW 1928 Collective Agreement 2
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The Union will be included as part of the present orientation program of N.S. Power. An
information session for Unionized employees will be given by the Business Manager or area
representative at the orientation program.

3.2 RAND FORMULA - PRESENT EMPLOYEES

All present employees who are not members of the Union must agree to payment to the
Union through check-off of an amount equivalent to Union dues as a condition of
employment.

3.3 NEW AND TERM EMPLOYEES

(1) All new regular employees shall, as a condition of employment, become members of
the Union within three (3) months (ninety days) of the commencement of their
employment provided, however, that such employees shall pay to the Union through
check-off an amount equivalent to Union dues from the commencement of
employment to the time of the commencement of Union membership.

(2) Allterm employees as a condition of employment must agree to the payment to the
Union through check-off an amount equivalent to Union dues. However, such
employees are not required to become members of the Union.

3.4 MAINTENANCE OF MEMBERSHIP

All employees who are presently members of the Union and those who subsequently elect to
become members shall, as a condition of employment, maintain such membership.

3.5 UNION DUES DEDUCTION

The Union will save the Company harmless from any and all claims that may be made
against the Company for amounts deducted in accordance with the above.

3.6 CONTRACTING OUT

The Company shall not contract out work if there are a sufficient number of qualified
employees on layoff who can perform the work in question in a cost effective manner. The
Company will meet with a Union Committee to identify and explore opportunities to reduce
contracting out.

ARTICLE 4 - APPRENTICESHIP

4.1 Trades training programs will involve the N.S. Department of Education
(apprenticeship division), the Department of Environment and Labour, the Nova Scotia
Community College, and representatives from industry as appropriate from a
curriculum, licensing and funding perspective.

IBEW 1928 Collective Agreement 3
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4.2 The Company and the Union agree to create a Joint Apprenticeship Committee
consisting of three members from the Company and three members from the Union.
One of the members will be from Human Resources and will act as chair of the Joint
Apprenticeship Committee.

4.3The Company will pay into an Apprenticeship Fund two cents ($0.02) on all hours paid
per employee within the scope of the Collective Agreement. In addition, the Company
will deduct and remit an additional two cents ($0.02) per hour on all hours paid from
all employees within the scope of this Collective Agreement to also be paid into the
Apprenticeship Fund.

(1) The Apprenticeship Fund will be managed by the Joint Apprenticeship Committee
through the Human Resources Team in support of programs outlined in the
NSPI/IBEW Apprenticeship Manual.

(2) Selection of Apprentices will come from the regular unionized employees first and
Labour Pool “B” second, before going outside the Company, provided they meet the
criteria of the screening process.

(3) Where there is a reduction in the workload for apprentices, the intent is to diminish
the impact on them. NSPI will consider but not limit themselves to the following
options:

» displacement of term employees where the apprentice has the qualifications and
ability to do the work;

» work opportunities throughout Emera;

» offset non-union contracting out where it is cost effective to do so;

» Dbridge employees to retirement (voluntary); and,

* temporary layoftf.

4.4 Apprentices’ hours of work can be changed with a minimum of five (5) working days’

notice. In addition, hours of work shall reflect a normal shift cycle and be based on the
specific classification the apprentice is being assigned to.

ARTICLE 5 - RIGHTS OF MANAGEMENT

The Company retains all rights to manage its operation in every respect except in so far as
theserights may be restricted either expressly or by necessary implication by the terms of
this Agreement.

ARTICLE 6 - DEFINITIONS

6.1 REGULAR EMPLOYEE

An employee who is filling any regular position and who has successfully completed the
three month probationary period and who is not a term employee.

IBEW 1928 Collective Agreement 4
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6.2 LEADING HAND
An employee who is in charge of a crew and continues to be a working member of the crew.
6.3 REGULAR LAID OFF EMPLOYEE

An employee who was previously employed in a regular position as per 6.1 and is now on
layoff.

6.4 APPRENTICE

An employee indentured into a recognized trade through the Department of Education
or who has entered into a recognized in-house apprenticeship program as outlined in
the NSPI/IBEW Apprenticeship Manual.

6.5 DEFINED HEADQUARTERS
A defined headquarters shall be the point where the employees normally report to commence
work, such as Regional Headquarters, District Headquarters, Line Construction
Headquarters, Generating Station, Meter Room, System Headquarters, etc. and line
headquarters such as East, West, Central or divisions thereof.

6.6 DEFINED GEOGRAPHIC AREAS

Certain construction personnel shall have a defined geographic area in which they are
normally required to work - e.g., Western, Central, Eastern and Halifax.

6.7 TEMPORARY REPORT POINT
(1) A temporary report point is the location where certain employees are required to report
for work when the distance between the defined headquarters and the job site makes daily
travel impractical.
(2) The job site is the location(s) where the work is actually being carried out.
Note: For clarity, as outlined in the PLT initiative, temporary report point is the
location where work is taking place and where the distance from the residence of the
employee assigned to perform the work at that location is further than from their
defined headquarters. (Reference Article 13.4(2) for compensation)
6.8 TERM EMPLOYEE
An employee who works:

(1) On a onstruction job.

(2) On a project.

IBEW 1928 Collective Agreement 5
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(3) On other jobs for a period of time not exceeding nine (9) months except for terms
replacing employees on long-term disability, in which case the period of time may be
extended by mutual agreement.

(4) Term employees may be hired to fill a vacancy created by the death or resignation of a
regular employee for the period of time required for posting and filling the vacancy
which in no case shall be more than five (5) months from the date the vacancy occurs.
Qualified term employees will fill regular positions if there are no successful applicants
among the regular employees or apprentices to fill the vacancy.

(5) Term employees will become part of the NSPI/IBEW Labour Pool and hired through the
provisions outlined under Section B and the Labour Pool Guidelines.

6.9 SENIORITY

Length of continuous service as a regular employee in the bargaining unit or as a laid-off
Regular Employee in the Labour Pool.

Note: Prior to September 26, 1980, the definition of seniority read: “Length of continuous
service as a regular employee of the Corporation”.

6.10 MULTI-TRADES

An employee who possesses two trades certificates recognized by the NSPI/IBEW Joint
Apprenticeship Committee and as detailed in our NSPI/IBEW Apprenticeship Manual.
The classifications are identified in the table below.

Note: These positions will be posted through the competition process based on the
business needs.

IBEW 1928 Collective Agreement 6
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MULTI-TRADE AND POWER PLANT TECHNICIAN CHART
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6.11 POWER PLANT TECHNICIAN CLASSIFICATIONS

(1) Powe Plant Technician | (PPTI) is an employee who holds an electrical technician,
instrument technician or chemical technician ticket that is recognized through the
NSPI/IBEW Apprenticeship Manual. Power Plant Technician Il (PPTII) is a PPTI
who also holds at least one other valid ticket in the combinations noted below:

(A)
(B)
(©)
(D)
(E)
(F)

Electrical Technician and Power Engineer
Instrument Technician and Power Engineer
Chemical Technician and Power Engineer
Electrical Technician and Industrial Electrician
Instrument Technician and Industrial Electrician
Chemical Technician and Industrial Electrician

(2) NSPI also supports combinations within the PPTI classification and agree that the
following combinations would qualify for PPTII status when posted:

(A)
(B)

Instrument Technician and Electrical Technician
Chemical Technician and Electrical Technician

IBEW 1928 Collective Agreement
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(C) Instrument Technician and Chemical Technician

(3) Employees with the PPTII designation will receive 5% above their highest rate
classification. Controls Technicians at Point Aconi will be considered to have PPTII
status. These employees currently receive the 5% premium, so their rate remains
the same.

(4) Seniority and qualifications will determine the ability of a PPTI to displace a PPTII
in the event of a layoff.

Note for clarity: As of the date of ratification employees holding a Power Plant
Technician | position within Power Production shall be considered eligible for any
future Power Plant Technician Il postings whether or not they have SCETTENS
certification. Employees hired after the date of ratification will require the full
qualifications as outlined in the NSPI/IBEW Apprentice Manual.

If a Power Plant Technician | is within ten (10) years of an unreduced pension,
he/she shall, for the purpose of layoff, be considered to have seniority within the
Power Plant Technician Il classifications.

ARTICLE 7 - GENERAL
7.1 CLASSIFICATIONS

All regular employees working within the jurisdiction of the Union shall be classified under
one of the classifications and receive the rate of pay for that classification as provided in this
Agreement. The rate and conditions for any new classification within the scope of this
Agreement, created or established during the life of this Agreement, shall be negotiated with
the Union within thirty (30) days of such establishment and shall be reduced to writing and
be appended and become part of this Agreement. In the event that the parties are unable to
agree on such rate and condition the matter shall be submitted to arbitration as per Article 19
and the decision of the arbitrator shall be final and binding.

7.2 UNION OFFICERS LIST

The Union shall provide a list of its officers and shop stewards and such list shall be kept up
to date by notifying the Human Resource Department of the Company in writing of any
changes as may occur.

7.3 UNION BUSINESS: TIME OFF
(1) The Company agrees to allow employees serving as Shop Stewards, members of the

Grievance Committee and Officers of the Union, sufficient time during regular working
hours in which to carry out Union - Company business.

IBEW 1928 Collective Agreement 8
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(2) When it becomes necessary to require the attendance of a Union Committee for the
purpose of transaction of necessary business with the Company the employee shall suffer
no loss in pay. The Company shall not be obliged to pay overtime or expenses.

(3) When it becomes necessary to require the attendance of a Union Committee during
working hours for the purpose of attending arbitration hearings the Company shall not
pay wages or expenses.

(4) Union Committees meeting with the Company shall be as small as reasonably possible,
both for the purpose of facilitating the transaction of the business at issue and to avoid
undue absence of employees from duty.

(5) The Company agrees to pay employees while off on Union business and invoice the
Union for the cost of wages and benefits.

7.4 UNION BUSINESS: SITE VISIT

No officer, official or representative of the Union shall, during normal working hours,

conduct Union business or activities on the plant or premises of the Company without
consent of the Company's Manager or their designee in charge of the area concerned, and no
official or representative of the Union who is not an employee of the Company shall have
access to the plant or premises of the Company without the consent of such Manager or their
designee. Permission to enter the property will not be unreasonably withheld.

7.5 UNION BUSINESS: LEAVE OF ABSENCE

(1) Any employee or employees who may be selected by the Local Union or the N.S.
Federation of Labour or the Canadian Labour Congress or the International Brotherhood
of Electrical Workers as an International Representative or for an executive position that
requires them to divorce themselves from the Company as a regular employee will be
given the opportunity to arrange for leave of absence, provided the employee has given
the Company at least one month's notice. Such leave of absence for a position with the
Local Union shall be indefinite but shall not exceed six (6) months if for a position with
the N.S. Federation of Labour or the Canadian Labour Congress, or as an International
Brotherhood of Electrical Workers International Representative.

(2) Should any such employee wish to return to the Company as a regular employee, the
Company will provide him/her with work, in the same or similar type of work in which
he/she was employed before such leave of absence, provided that he/she has continued, at
their own expense, contributions to pension, group insurance, health plan, etc. In such
event, he/she shall retain their status in such benefits and shall retain their seniority with
the Company as if he/she had been continually employed.

7.6 JOB VACANCIES

(1) Selection of employees for filling job vacancies shall be based on the following factors;
gualifications, ability, and past performance as an employee. Where two or more

IBEW 1928 Collective Agreement 9
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applicants are considered by the Company to be equally qualified after giving
consideration to the above factors, seniority shall be the governing factor.

(2) When all applicants are of the same classification as the job vacancy then selection shall
be made on the basis of seniority subject to past performance as an employee.

7.7 DEMOTION, LAYOFF, TRANSFER

(1) Selection of employees for demotion, layoff or transfer because of a reduction in the
work force shall be based on seniority, provided that the senior employees have the
necessary qualifications and ability to perform the job requirements.

(2) Employees electing to work in a lower classification as the result of being designated for
layoff or being displaced shall retain their former rate of pay until the rate of their new
classification catches up if such employees have thirty (30) years of service, or fifteen
(15) years of service and are fifty (50) years of age.

(3) Temporary Lay Off (TLO) - Supplemental Unemployment Benefits (SUB) Plan

The Company and the Union will jointly apply to participate with Human Resources
Development Canada in a temporary layoff arrangement. The terms and conditions will
be governed by the joint application approved by Human Resources Development
Canada and may vary in accordance with this approval. Highlights of this application
and plan are as follows:

(A) Benefit level calculations are to be within the guidelines of the plan equivalent to
77.5% of normal gross income. In any week, the total amount of SUB and the
weekly rate of El benefits will not exceed 77.5% of the employee's weekly earnings.

(B) Employees selected for a SUB Plan will be in accordance with the guidelines of the
Collective Agreement in regards to seniority.

(C)The Company and the employee will contribute their normal shared contributions to
health benefit plans, accidental death, pension and other sundry plans.

(D) The employee will continue to earn years of service and seniority credits while on a
SUB Plan.

(E) The employee will continue to pay regular Union dues while on a SUB Plan.

(F) The SUB Plan will be in effect from date of ratification for the life of the Collective
Agreement.

(G)The SUB Plan will have a minimum of four (4) weeks’ duration to a maximum of
twenty six (26) weeks’ duration in a twelve (12) month period.

(H) The SUB Plan will apply to all classifications covered by the Collective Agreement.
Employees on TLO do not have the right to bump in their classification or any other
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classification within or outside their defined headquarters. Employees on TLO will
be laid off and recalled into their classification at their normal defined headquarters.

() Employees injured or who become ill while on TLO are eligible for Short Term and
Long Term disability upon recall subject to the qualifying terms and conditions for
these benefits.

(J) Employees on TLO are ineligible for severance pay while on TLO. Payments in
respect of guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits will not be reduced or increased by payments received under
this article.

(K) The time employees are on TLO does not qualify for vacation time.

(L) Employees on TLO will be entitled to vacation earned prior to and following a TLO
in the calendar year in which the TLO occurs.

(M) During the two (2) week EI waiting period when no EI benefits are paid, the
Company agrees to pay the employee an allowance equivalent to 77.5% of their
regular normal gross pay.

(N) Earnings from supplementary unemployment benefits will be counted as pensionable
earnings.

(O)Employees must apply for and be in receipt of employment insurance benefits in
order to receive the SUB allowance.

(P) The plan is financed by Nova Scotia Power's general revenues. A separate
accounting will be kept on these payments.

(Q)The employer and the Union will inform Human Resources Development Canada in
writing of any changes to the plan within thirty (30) days of the effective date of the
change.

(R) Employees have no right to SUB payment except for supplementation of employment
insurance benefits during periods specified in this article.

(4) TLO Seniority

Written notice of a temporary layoff will be provided to the Business Manager of
the Union five (5) calendar days in advance of the temporary lay-off.

Where a temporary layoff impacts trades that have shift and non-shift
classifications, these employees will be laid off in order of seniority and within their
respective depot, plant or geographic area, provided qualified employees are
available to fill shift positions. Where qualified employees are not available to fill
shift positions, employees will be laid off in accordance with seniority in the
classification.
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(5) Layoff

(A) The Company will notify the Union at leasikty (60)calendar days prior to the

effecive date of layoff of designated employees.

(B) Regular employees, designated for layoff, based on seniority, and having the

(©)

(D)

(E)
(F)

necessary qualifications and ability to perform the job requirements shall have the
following rights:

(1) To displace term employees and retain regular employee status but at the

applicable term rate.

(2) To displace other employees in similar or related positions.

(3) A three (3) week familiarization period in the position selected. For Steam Plant

Operators only, this familiarization period will be three complete shift cycles.

Seniority, qualifications and ability shall govern an employee’s capability of
filling a displaced position and the rate of pay shall not affect in any way whether
the displacement can take place (leading hand positions excluded).

Regular employees, when notified that they have been designated for layoff or are
being laid off due to being displaced, must indicate the option they will exercise
within a maximum of twenty-one (21) calendar days from the day of receiving
such notice

A committee of two (2) representing the Union and two (2) representing the
Company will be available to advise affected employees prior to and during the
period of layoff.

Apprentices will be subject to layoff the same as regular employees.

A regular laid off employee, who is a member of the Labour Pool, when working
with NSPI shall be able to participate in the following benefits package regardless
of length of Labour Pool assignment:

1. Sick Days - maximum 5 days per calendar year pro-rated.

2. Hospital, Health & Prescription Drug benefit - same plan as for regular
employees (50/50 cost shared).

3. Basic AD&D plan - $25,000 coverage (50/50 cost shared).

4. Optional Group Life Insurance - same plan as for regular employees (100%
employee paid).

5. Pension Plan for Employees of NSPI - same as for regular employees.

6. Vacation - same eligibility and accrual as for regular employees.
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(6) SEVERANCE OPTION

During the term of this Collective Agreement, employees subject to layoff have the
option to elect a severance payment as follows:

(A) In addition to the sixty (60) days’ notice, employees will receive three and two-thirds
(3 2/3) weeks’ pay for each completed year of service (maximum twenty-four [24]
years).

(B) Employees accepting this severance are deemed to have terminated their employment
and are not eligible for recall as per Article 7.8 or automatic entry to the Labour Pool.

7.8 RECALL

(1) Employees who are under notice of layoff, who are on layoff, or displaced, or who have
elected to work in a lower classification or work in a similar classification shall be
recalled to vacant positions, provided that no senior, regular employee applicants qualify
and they have sufficient qualifications and ability to perform the job in their own or
former laid off/displaced classification before such positions are filled by new employees.

(2) For purposes of this Article, a new employee is defined as a person who was not
previously on the payroll of NSPI as a regular employee.

(3) Laid-off regular employees who wish to be considered for vacancies in other than their
own classification must so advise Human Resources

(4) Employees subject to recall (as indicated on their application), referred to in 7.8 (1), will

be recalled based on province wide seniority if they were members in good standing of
the Union when laid off or displaced.

(5) When an employee has been given notice of layoff and elects to take a lower
classification and subsequently receives another notice of layoff, then he/she is able to
displace employees in a classification equal to his or her original classification.

(6) An employee who applies for and fills a posted vacancy is not entitled to recall.

(7) An employee who does not apply for a posted vacancy shall not lose their rights to recall.

7.9 SHIFT WORKERS TRANSFER

When there is an opportunity for employees presently working on shift work to fill vacancies

in any other type of work, preference in the filling of such vacancies will be given to the

senior shift workers, providing they have suitable job qualifications and ability, without
prejudice to other employees who may wish to be considered.

7.10 TECHNOLOGICAL CHANGE; EMPLOYEE DISPLACEMENT

(1) It is agreed that displacement of employees due to technological changes in the Company
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will be dealt with according to the principles as outlined in the Automation and Worker
Displacement guide adopted by the third Nova Scotia Joint Labour Management Study
Conference.

(2) The Business Manager of the Union and Nova Scotia Power will put into place a
committee as far in advance as possible to deal with issues of employee displacement.
The committee will have the power of ratification.

7.11 SENIORITY

The following will apply with respect to bargaining unit seniority as it applies to former
employees or those who have been promoted to supervisory positions:

(1) Regular employees who have been laid off shall maintain their seniority for a period of
twelve (12) months. No employee shall increase their seniority during a lay-off unless a
member of the Labour Pool.

(2) Employees accepting a position outside the bargaining unit shall retain their
bargaining unit seniority for a period of up to nine (9) months. Should the employee
be returned to the bargaining unit any time during the nine (9) month period, he/she
shall revert to their former position with no loss of seniority.

(3) The Company shall annually provide the Union with a seniority list, which shall include
the names of all employees in the bargaining unit, the dates of their employment, and
their occupational classifications. This seniority list shall have an effective date of
January 1st of each year and shall be circulated by January 31st of the same year.

(4) An employee shall be deemed to have lost seniority rights if he/she is discharged or quits
their employment.

7.12 PERFORMANCE OF WORK BY SUPERVISORS
Supervisors shall not perform work of members of the bargaining unit except in cases of
emergency or for the purpose of inspection of work performed by members of the
Bargaining Unit or the instruction of employees.
7.13 SUBSTITUTION FOR SUPERVISOR, LEADING HAND
(1) Substitutions will only be made for Supervisor and Leading Hands at the discretion of the
Company. However, where a working crew has been normally supervised by a
Supervisor or Leading Hand, a substitution will be made within one calendar day under
any one of the following circumstances:

(A) Where, if a substitution were not made, the crew would have no supervision.

(B) Where no permanent organization change is involved.
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(C)Where two or more Powerline Technicians, Electricians or hydro-maintenance
employees are engaged in work at locations other than at their normal headquarters.

(2) There will be no substitution whatsoever unless and until the substitution is designated by
means of a written memorandum stating exactly who is to substitute and for whom and in
what capacity he/she is substituting.

(3) Substitutions may continue until such time as the person substituted for returns to work or
their position is declared vacant.

(4) When two or more Powerline Technicians, Electricians or hydro-maintenance employees
are working together without direct supervision of a Leading Hand or Supervisor, then
one shall be paid at the Leading Hand's rate of pay, when working away from defined
headquarters.

(5) Career counselling will be given to all employees following their duty in an acting
position as Leading Hand or Supervisor. Employees will be given a copy of the
discussion.

7.14 PROBATIONARY EMPLOYEES

(1) A new employee designated by the Company to fill a regular position shall be required to
undergo a probationary period of three (3) months on the job. During such probationary
period, he/she may be released at any time and such discharge shall not be made the
subject of a grievance by the Union.

Following the completion of their probationary period, he/she shall have their date of
service backdated to the date on which he/she commenced their probationary period.

(2) Where an employee is upgraded in the bargaining unit, they shall have a period of up to
three (3) months to establish their competency. If, in the opinion of their Supervisors,
he/she fails to make satisfactory progress at any time during this period, he/she may be
removed from the job and reverted to the position which he/she formerly held.

If, during the three (3) month period the employee wishes to revert to his/her former
position, he/she shall have the right to do so.

7.15 LEARNER CLASSIFICATIONS

Employees in Learner Classifications must prove by examination and job performance that
they are making satisfactory progress in the training program. In the event of unsatisfactory
progress, they may be released.

7.16 JOB VACANCY POSTINGS

(1) The Company agrees to post notices of all job vacancies within the scope of this
Agreement. These notices shall be numbered consecutively and include
classification, multi-trade, rate of pay and location of job and will be posted on all
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bulletin boards. Such notice shall be posted for a period of fifteen (15) calendar
days.

(2) Everyeffort will be made to fill job vacancies from within the existing work force.

(3) Regular positions shall be filled with qualified regular or regular laid off employees and
not Apprentices unless there are no qualified regular or regular laid off employees to fill
the position when so posted.

(4) Apprentices occupying a regular position on successful completion of their
apprenticeship will not be required to reapply for their regular position.

(5) Applicants not selected to fill the position applied for will be so advised without
unreasonable delay by the Human Resources Department. Unsuccessful applicants may
consult with their Supervisors and/or request counselling from the Human Resources
Department as to why they were not selected.

(6) Apprentices will be permitted to apply for posted vacancies during the last three (3)
montrs of their apprenticeship. An apprentice who has not obtained or accepted a regular
position by their graduation date will be released from employment.

(7) The Company shall post a monthly statement on all bulletin boards showing the names
and postings of people who have been appointed to fill vacancies during the previous
month.

7.17 TEMPORARY ASSIGNMENTS

It is agreed that where an employee is assigned to temporarily perform work in a
classification paying a lower rate than their own, he/she shall be paid their regular rate.
If an employee is assigned to a higher rated job classification for one (1) hour or more,
he/she shall be paid the higher rate for the hours worked in the higher classification.
When so assigned the employee shall receive no less than their normal hourly rate at
their normal weekly hours of work. The provisions of this clause do not apply to
Apprentices working within their own trade.

7.18 INCLEMENT WEATHER

When n the opinion of the Supervisor, the weather is unsuitable for outside work and no
emergency exists, employees covered by the Agreement shall work under shelter at such
employment in connection with the Company's business as may be available within their
Department.

7.19 TIME OFF WITHOUT PAY

A reasonable request from an employee for time off will be granted by the Company
without pay provided that the request is not made too frequently and that it does not
interfere with the normal operations of the Company Department. It is expected that
whenever possible the request will be made twenty-four (24) hours preceding the calendar
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day for which absence is requested. The statement by the employee that he/she requests the
time off for "personal business" will under normal circumstances be considered a reasonable
request

7.20 TEMPORARY APPOINTMENT (CUSTOMER SERVICE DIVISIONS)

Should a Leading Powerline Technician or Leading Electrician (Customer Service Divisions)
be required to direct more than one crew when necessary to coordinate the total job, he/she
shall be appointed as a temporary Supervisor while such direction is required to coordinate
the actual job.

7.21 NON-VOLUNTARY TRANSFER

A regular employee holding a regular position shall not, without their consent, be transferred
to a different defined headquarters while their original position still exists and he/she is
capable of fulfilling the job requirements. The provisions of this clause do not apply to
apprentices working within their own trade.

7.22 TRAINING COURSES - EXPENSES

The Company and IBEW encourage all employees to participate in upgrade or job related
training. Both recognize the cost and difficulties in planning training and still maintain the
operations of the Company.

Every effort will be made to have classroom training dalezl during regular hours.
However in the event this cannot be done:

(1) All hours paid outside regular hours of work shall be paid at straight time rates of pay.
Attendance will be on a voluntary basis.

(2) Employees shall be given at least ten (10) days’ notice for a change of shift to
accommodate training. When an employee on day shift twelve (12) hour pattern goes off
shift for training, on completion of that training he/she will return to their day shift.

(3) Modified work patterns to attend daytime training programs would allow backshift Power
Engineers (12 hour shift) to change their shift to a 12 hour day shift at straight time
within their four and six cycle.

(4) Power Engineers shall select from (a) or (b) below:

(A) Power Engineers shall be paid thirty-seven and a half (37%2) hours per week,
which will be pensionable time. They will be scheduled to work thirty-five (35)
hours per week on average and will be available for one hundred and thirty
(130) hours per year for training. A Joint Training Committee will be formed in
each plant to plan and administer the training hours. Time off in lieu can be
used to replace up to eight (8) hours of the training time if a deficit occurs at the
end of the year. An annual evaluation of the training days will be conducted for
a minimum of two (2) years following the ratification of the contract.
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(B) Power Engineers who do not choose to be included in option A will continue to
be paid thirty-five (35) hours per week and will be required to attend the
following training and will be paid at two times their regular rate for the hours
in this training: Safe Work Permits, WHMIS, transportation of dangerous goods
and Confined Space Awareness.

Note: For clarity purposes, overtime rates do not apply when training is carried
out during the employee’s regular shift schedule.

(5) Upon ratification of the contract, all Power Engineers shall have until December 31,
2004 or March 31, 2005 to select option A or B.

(6) The increase in pay to thirty-seven and a half (37%2) hours per week will begin
January 1, 2005 or April 1, 2005. (Power Engineers selecting the March*3date
will have their hours pro-rated for the remainder of 2005.)

(7) All Power Engineers hired after ratification will be automatically included in option
A.

(8) Employees taking training (other than apprenticeship training) sponsored or provided by
the Company will have expenses covered as follows:

(A) IN PROVINCE - The Company will be responsible for individual accommodations
and meals ($33.00 per day maximum) consumed away from home except when
provided, seven (7) days per week - as necessary. In addition, each employee will
be paid a travel expense equivalent to the current mileage rate for one round trip
unless transportation is supplied by the Company

Note: For clarity, this does not apply to your normal report point.

(B) If the course is longer than one (1) week's duration, the employee will be paid the
daily accommodation and meal allowance whether he/she wishes to remain at the
motel or return home for the weekend.

(C) Employees will be paid at their regular straight time rate of pay for time spent
outside of regularly scheduled working hours while travelling to and from training
courses.

(D) OUT-OF-PROVINCE - Hotel-Motel accommodations, meals, travel expenses, will
be as per the Company's expense account policy. Employees will not be paid for
time spent outside of regularly scheduled working hours while attending and/or
travelling to and from training courses.

7.23 LOSS OF DRIVER'S LICENSE

Employees who are required to hold a valid driver's license and who lose such license for the
first time for a duration of twelve (12) months or less are subject to temporary transfer to a
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new defined headquarters and/or re-classification until their license is reinstated.

A tranderred or re-classified employee's former position may be filled on a temporary basis.

7.24 PERSONNEL FILES

(1) Letters of caution and warningsll be reviewed after twelve (12) months and removed
on the basis of satisfactory performance.

(2) Records of Suspension will be removed as provided for in the version of Policy HR05
which was in effect on March 18, 1998. (For purposes of clarity, this is the revision
dated December, 2004.)

(3) Employees may request to see the data contained in their Personnel File.

ARTI CLE 8 - SPECIAL BENEFITS

8.1 BEREAVEMENT LEAVE

(1) Employees who find it necessary to be away three (3) working days following the death
of their wife, husband, mother, father, son, daughter, brother, sister or grandparents, shall
suffer no loss of pay for these days.

(2) Employees who find it necessary to be away the three (3) calendar days immediately
following the death of a brother-in-law, sister-in-law, mother-in-law, father-in-law, or a

family member who is living with the employee, shall suffer no loss of pay for these
days.

(3) The President of the Union or the Unit Chairperson or an alternate will be allowed to
attend funerals of Union members. Where an employee has been killed on the job,
provision will be made to allow the immediate crew to attend the funeral where
continuity of service or safety will permit.

8.2 JURY DUTY; WITNESS

All employees serving jury duty and those who have been subpoenaed as witnesses for the
Crown shall be compensated for any difference between the jury fee or witness fee paid them
and their regular day's pay.

8.3 EDUCATION FUND

The Company will pay into the Education Fund of IBEW Local 1928 two cents ($0.02) on all
hours paid per employee within the scope of the Collective Agreement. In addition, the
Company will deduct and remit to the Local Union an additional one cent ($0.01) per hour
on all hours paid from all employees within the scope of this Collective Agreement to be also
paid into the Education Fund of IBEW Local 1928.
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8.4 POWER ENGINEER AND CRANE OPERATOR CERTIFICATES

The Company agrees to pay renewal fees for the Certificate of Qualification for Power
Engineers and Crane Operators as required by the Department of Labour (N.S.).

ARTIC LE 9 - DISABILITY BENEFITS - NON-OCCUPATIONAL AND
OCCUPATIONAL

9.1 SICKNESS AND INJURY - NON-OCCUPATIONAL
(1) ELIGIBILITY

Regular employees are eligible to receive income protection benefits, provided they have
completed three (3) months of service with the Company and are physically unable to
work by reason of sickness or injury.

(2) REPORTING OF DISABILITY

Each employee absent from duty on account of sickness or injury must at once notify
their immediate supervisor and the employee shall not be entitled to benefits for the time
previous to such notice unless delay shall be shown to be unavoidable and satisfactory
evidence of disability furnished.

(3) VISITATION - EMPLOYEE'S HOME

The Company may, while an employee is receiving sickness or injury benefits under
Article 9, have a Company official, Company doctor or a Company nurse call at the
home of an employee at all reasonable hours to ascertain the nature and extent of an
employee's sickness or injury.

(4) RECOVERY OF BENEFITS RESULTING FROM THIRD PARTY ACTION

Where sickness or injury is caused by the fault or neglect of another party, the employee
shall include the cost of any income protection benefits received from the Company in
any claim he/she may have or make against such other party. The amount of any income
protection benefits recovered by any action or settlement shall be returned to the
Company.

(5) INCOME PROTECTION PROGRAM

The Income Protection Program consists of the Short-Term Disability Plan as outlined in
9.2 and the Long-Term Disability Plan as outlined in 9.3.

9.2 SHORT TERM DISABILITY PLAN

(1) APPLICATION FOR BENEFITS AND MEDICAL EVIDENCE REQUIREMENTS
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(A) To be eligible for non-occupational Short Term Disability benefits, employees must
provide medical evidence satisfactory to a Company official or a Company doctor
and make application for benefits as follows:

(1) For each absence not exceeding three (3) work days, Form G4100 "Application
for Non-Occupational Disability Benefits" must be completed and submitted to
the employee's supervisor immediately following return to work.

(2) For absences extending beyond three (3) work days, Form G4100 must be
completed by the Physician and employee within five (5) calendar days. Form
G4100 is to be submitted to the employee's supervisor within ten (10) calendar
days from the first day of absence, except in special circumstances. In the case of
prolonged absence due to sickness or injury where the disability continues, a
Physician's Certificate, Form G4100, on the progress of the employee is required
to support such absence and continued payment disability benefits. Forms
requiring clarification will be handled by Company medical personnel.

(3) Notwithstanding (A) (1) above, Management may require Form G4100 (Section
3) for any absence if the Company believes that an employee is abusing the
short-term sickness benefits or not receiving proper medical attention.

(B) General - The Company shall administer this Plan, including the right to investigate
any claim for Short Term Disability benefit subject to the terms of this Agreement.

(1) Leaving Province While on Sick Leave
Disabled employees wishing to leave the Province shall obtain written approval of
absence for a specified time and furnish satisfactory proof of disability while
absent; otherwise no benefits shall be paid for such period of absence.

(2) Medical Examination
A disabled employee shall not be entitled to benefits if he/she declines to permit a
physician to make such examination as may be necessary to ascertain the
employee's condition.

(3) Proper Treatment

Disabled employees must take proper care of themselves and have proper
treatment, otherwise benefits will be discontinued.

(C) Payment of Disability Benefits

Sickness and injury disability benefits will not be paid under the following
conditions:
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(1) Disability caused directly or indirectly by intoxication or use of alcoholic
beverages, stimulants, or drugs. This exclusion will be waived when an employee
is under medical treatment for alcoholism as outlined in the Employee Handbook.

(2) Sickness or injury caused by unlawful acts, wrestling, or fighting (unless in
self-defence against unprovoked assault).

(3) Where an employee causes deliberate injury to self.
(2) SHORT-TERM DISABILITY PLAN BENEFITS

Subject to 9.1 (1), the maximum sickness and injury benefits will be as follows:

Length of Service Maximum Sickness and Injury Benefits

3 months but less than 1 year 100% of salary for 2 weeks, then 66 2/3% of salary for 13 weeks
1 year but less than 3 years 100% of salary for 4 weeks, then 66 2/3% of salary for 11 weeks
3 years but less than 5 years 100% of salary for 6 weeks, then 66 2/3% of salary for 9 weeks
5 years but less than 7 years 100% of salary for 8 weeks, then 66 2/3% of salary for 7 weeks
7 years but less than 9 years 100% of salary for 10 weeks, then 66 2/3% of salary for 5 weeks
9 years but less than 10 years 100% of salary for 12 weeks, then 66 2/3% of salary for 3 weeks
10 years and over 100% of salary for 15 weeks

(3) RECURRENCE OF DISABILITY AND REINSTATEMENT OF SHORT-TERM
BENEFITS

Absences due to periods of sickness or injury shall be counted together as one period in
computing the period during which the employee shall be entitled to benefits except that,
for any sickness or injury occurring after an employee has returned to work and has been
continually engaged in performing their duties for one (1) month, the complete
Short-Term Benefits are reinstated.

(4) OVERPAYMENT OF BENEFITS

Any payment of benefits for which an employee is not entitled, arising out of employees
failing to submit required documents as set out in 9.2 (1)(A), will be recovered from the
employee's wages and no further benefits shall be paid until such documents are received
and approved.

(5) PAYMENT OF BENEFITS
Disability benefits will ordinarily be paid at the same intervals of time as would govern

the payment of wages to the employee as if he/she were in the performance of their
duties.
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Any sickness and injury disability benefits for the time an employee has been off work
due to sickness or injury remaining unpaid at the death of an employee shall be payable
to the spouse or the estate of the deceased.

Sickness and injury disability benefits payable to an employee unable to execute a proper
receipt may be payable to a relative or other proper person selected by the Company to
use for the benefit of the employee, and the receipt of such person shall be sufficient
discharge.

After an employee has received the maximum benefits for which he/she is eligible and
qualified under the Short-Term Disability Plan, income protection is provided under the
terms of the Long-Term Disability Plan.

9.3 LONG-TERM DISABILITY PLAN
(1) LONG-TERM DISABILITY PLAN ELIGIBILITY

(A) After the fifteenth (1%) week of continuous disability benefits as provided under the
Shot-Term Disability Plan, eligible employees will receive benefits under the
Long-Term Disability Plan underwritten by an insurance company. The terms and
conditions of the insurance contract (Manulife Financial company plan number
G0024012-400 and G0024012-403) govern this Plan, the highlights of which are
shown below.

(B) The Company reserves the right to change carriers but in no way will revise the
terms, conditions and benefits of the present Plan.

Note: The word "continuous" as used in 9.3 (1) (A) shall mean one or more periods of
disability which are directly related and not accumulated over a period of greater than
one year.

(2) MEDICAL EVIDENCE REQUIREMENTS

Medical evidence must be supplied to the insurance company during any disability
period.

(3) MINIMUM LEVEL OF INCOME

Long-Term Disability Plan - The Plan assures maintenance of a minimum level of
income equal to 66 2/3% of base salary at date of sickness or injury disability starting
from the end of the Short-Term Disability Benefit period and continuing to the
employee's recovery or death, or age 65, whichever first occurs. In the event of a
retroactive wage settlement, income and other long-term disability benefits will be based
on the retroactive rate, provided the employee became disabled on or after the second
calendar day following the expiry date of the old agreement. The monthly benefit paid in
accordance with Clause 9.3 (8) shall be increased annually in accordance with increases
granted to those in receipt of pension beneiitder the Pension Plan for Employees of
Nova Sotia Power Incorporated.
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The Company and the Union will further review the possibility of L.T.D. being
voluntarily discontinued in favour of early retirement at age 60. Currently handled by
Disability Case Manager.

(4) CONTINUANCE OF PENSION CONTRIBUTIONS

While the disabled employee is receiving the benefits described in 9.3 (3), a further
amount equal to the contribution normally required from the employee together with an
equal amount from the Company will be paid into the Pension Plan for employees of
Nova Scotia Power Incorporated or applicable plan to assure continuance of pension
credits while employee is disabled, based on the employee's base salary at the date of
disability.

(5) DEFINITION OF DISABILITY

The term "disabled” shall mean unable to engage in any occupation for which the
employee is reasonably qualified by education, training, or experience, as the result of a
physical or mental impairment.

(6) RECURRENCE OF SICKNESS OR INJURY DISABILITY

(A) When an employee has returned to full time employment after receiving sickness or
injury benefits under the terms of the Long-Term Disability Plan, he/she shall be
eligible for benefits under the Short-Term Disability Plan after four (4) months have
elapsed where the disability is for the same or related cause.

(B) If the disability for the same or related cause occurs prior to four months, the
employee will receive benefits under the terms of the Long-Term Disability Plan.

(O)If the disability is not for the same or related cause, then the employee will be eligible
for benefits under the Short-Term Disability Plan one (1) calendar day after their
return to full employment.

(7) REHABILITATION

(A) Employees considered to be disabled because of their inability to perform any
employment for which they are reasonably fitted by education, training or experience,
will be given every encouragement to undergo some suitable form of rehabilitative
training which would take into account the nature of their disability and the limitation
that these disabilities would place on their ability to perform in a gainful occupation.

Such employees shall have their rate of pay maintained until the rate of the new
classification catches up if such employees have: (1) 25 years of service, or (2) 15
years of service and 50 years of age. However, as the intent is to preserve gross pay,
placement in a different job category will result in a recalculation of hourly rate per

the standard work week of the new job and it is this new hourly rate which will be
maintained until the new classification catches up.
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(B) Disabled employees who commence rehabilitative employment under a program
approved by the insurance company will not suffer any reduction in overall benefits
until rehabilitated, although the income benefit will be reduced by the percentage that
the salary from rehabilitative employment is of the salary at the date of disability.

(C) Decision regarding rehabilitation will only be reached following exhaustive
discussions with the disabled employee by a Rehabilitation Specialist from the
Insurance Company, representative from the Company's Human Resources Division,
and a representative of Local 1928, I.B.E.W.

(8) OFFSETTING INCOME BENEFITS

If the insured employee is entitled to other income benefits such as defined below, then
the amount of monthly benefit which is payable shall be reduced by these other income
benefits. Other income benefits referred to above include:

(A) Any amount payable under any Workers' Compensation law or any other legislation
of similar purpose which the employee is receiving as a result of the current claim.

(B) The amount of any remuneration the insured employee received under any group
insurance plan of their employer providing disability income benefits.

(C) The amount of any disability income benefits received under any compulsory benefit
act or law except Social Assistance and Welfare.

(D) The amount of any disability income benefits the insured employee received from any
pension program purchased through their employer.

(E) Any periodic cash payment to which the insured employee becomes entitled (without
credit for payment on behalf of dependents) under the Canada Pension Plan. This
shall be inapplicable in any case in which due proof is submitted to the insurance
company that the insured employee's application for such cash payments has been
disallowed.

Note: If an insured employee becomes entitled to receive payments under the
Long-Term Disability Plan, the amount of benefit will not be reduced due to an
increase in Canada Pension Plan benefits so long as the Policy is continued and
remains in force.

At all times, an employee having ten (10) years of service and over would have the right
to apply for and select, if it was to their benefit, the ill-health disability pension under the
Pension Plan for employees of Nova Scotia Power Incorporated in preference to the
above mentioned Long-Term Disability Plan.

(9) EXCLUSIONS AND LIMITATIONS

Benefits will not be paid for disability resulting from the following:
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(A) Pregnancy (which term includes childbirth, miscarriage, abortion or any complication
of pregnancy during or within three months of termination);

(B) Injury sustained or sickness contracted as a result of war, whether declared or
undeclared, or of any act of war, which is sustained or contracted after the employee
becomes insured hereunder;

(C)Injury sustained as a result of participation in the commission of a criminal offence;

(D) Intentional self-inflicted injury, self-inflicted injury while insane, or attempted
self-destruction while sane or insane;

(E) Injury sustained or sickness contracted while the employee is on active duty
(including active duty for training purposes) in the military, naval or air forces of any
nation, international organization or combination of nations in any civilian
non-combatant unit which serves with such forces in combat.

(10) TERMINATION OF LONG TERM DISABILITY POLICY

(A) The Insurance Company cannot cancel coverage for any one employee unless the
entire plan is cancelled for all employees. If an employee has incurred a claim or is
receiving disability benefits at the time the Master Policy is terminated, such payment
will be continued as though the Master Policy were still in force.

(B) The Insurance Company coverage terminates when an employee ceases to be
employed.

9.4 SICKNESS AND INJURY - OCCUPATIONAL
(1) ELIGIBILITY

(A) Regular employees within the bargaining unit, after having successfully completed
three (3) months of service with the Company and who are physically unable to work
by reason of an occupational sickness or injury and accepted by the Workers'
Compensation Board as a claim shall receive income protection benefits as provided for
under Clause 9.4 (2).

(B) Employees who have not completed the probationary period shall only receive the
applicable Workers' Compensation Board benefits which will be paid directly to the
employee by the Workers' Compensation Board.

(2) COMPENSATION FOR SICKNESS OR INJURY

An employee who is physically unable to work by reason of an occupational sickness
or injury will have their income protected by the Company subject to the provision

of the eligibility clause 9.4.1 (A), with the company paying to such an employee an
amount which, when combined with the Workers’ Compensation Board benefit, will
maintain their normal rate of pay until he/she is able to return to their regular

IBEW 1928 Collective Agreement 26



2012 GRA Liberty IR-24 Attachment 1 Page 34 of 93

duties or until the Workers’ Compensation Board rules that the employee is
partially or totally disabled. Also, the amount payable by the Company will be
reduced by the amount of Canada Pension Plan disability benefit which may be
received by the employee.

Note: Reference Article 9.2.2 (D) Contract 1998 04 01 to 2001 03 31.
(3) RE-EMPLOYMENT AFTER BEING INJURED

(A) Temporary Assignment - Notwithstanding the provisions of 9.4 (2), with the approval
of the employee's physician, an employee may temporarily return to a job other than
their regular duties in the area of an employee's defined headquarters at their normal
rate of pay until he/she is able to return to their regular duties or until the Workers'
Compensation Board rules on the claim.

(B) Permanent Assignment - Once the Workers' Compensation Board have made a ruling
on a sickness or injury disability claim and it is determined that an employee is
permanently unable to return to their original duties, he/she will be re-employed if a
position can be found within the Company which the employee can adequately fill.
The employee will be paid in accordance with the new employment classification
except that in the case of an employee with:

(1) 25 years of service, or

(2) with 15 years of service and 50 years of age, he/she will retain their former rate of
pay until the new position to which he/she has been transferred catches up.
However, as the intent is to preserve gross pay, placement in a different job
category will result in a recalculation of hourly rate per the standard work week of
the new job and it is this new hourly rate which will be maintained until the new
classification catches up.

9.5 HOSPITAL, HEALTH AND PRESCRIPTION DRUG BENEFITS
(1) COST SHARING
(A) The Company shall bear one-half (1/2) of the cost of the health plan’s Basic
Hospital, Extended Health and Prescription Drug Benefit Program as described
in Manulife Financial Company health plan number G0024013 (Division 000-
NSP Plan and Division 003-Emera plan).

(B) The Company agrees that it will not amend these Plans so as to reduce the benefits
presently available under the Plans.
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9.6 GROUP LIFE INSURANCE AND ACCIDENTAL DEATH AND
DISMEMBERMENT

(1) NO REDUCTION IN BENEFITS

(A) The Company agrees that it will not amend the Group Life Insurance Plan so as to
reduce the benefits presently available under the Plan (Manulife Financial Health
Plan number G0024012).

(B) The Company agrees that it will not amend the Accidental Death and
Dismemberment Plan (Manulife Financial company policy number G0024012) so as
to reduce the benefits presently available under the Plan.

(2) COMPULSORY ENROLLMENT

(A) Notwithstanding the above, regular employees joining the bargaining unit after April
1, 1973, shall be enrolled in the Group Life Insurance Plan introduced into the
Company effective June 1, 1973. Additionally, all regular employees whose service
predates June 1, 1973, and who have not already done so, will have the opportunity to
enroll in this new plan, providing they produce satisfactory medical evidence of
insurability acceptable to the Insurance Underwriter(s).

(B) It is further agreed that the Long-Term Salary Continuance Insurance Plan effective
June 1, 1973, for all regular employees will replace the disability provisions provided
under Group Insurance Plans of predecessor companies

(C)Regular employees hired after ratification of this contract will be offered a
choice between the above two (2) plans (as per the Letter of Understanding
dated December 17, 2003). The choice is final.

Note: For clarity, the plans will be described in contrats with Manulife
Financial and referred to as Division 000 - Nova Scotia Power Plan, and 003 —
Emera Plan.

9.7 VOLUNTARY PERSONAL ACCIDENT INSURANCE
(1) AVAILABILITY

The Company agrees that the Voluntary Personal Accident Insurance is available to all
regular employees (Manulife Policy Number G0024012).

9.8 RECOVERY OF OVERPAYMENT - OCCUPATIONAL AND
NON-OCCUPATIONAL BENEFITS

(1) REPAYMENTS
In cases where benefits may be paid which exceed the hereinbefore-described benefits,
such excess payments are subject to recovery by the Company.
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(2) AMENDMENTS

In the event of a request by the Employee Benefits Committee to have a change in Article
9 during the life of the Agreement, such request shall be addressed through the Executive
Board of the Local Union for a process of ratification.

ARTICLE 10 - HOURS OF WORK
10.1 NON-SHIFT EMPLOYEES

(1) A regular work week shall consist of five (5) days of eight (8) hours each: 8:00AM to
4:00PM Monday through Friday.

(2) Employees, other than regular shift workers, will report to their defined headquarters
ready to begin work at 8:00AM and shall be transported back to headquarters from the
work site by 4:00PM.

10.2 SHIFT EMPLOYEES
(1) THERMAL PLANT OPERATORS

Regular shift workers in Thermal Plants will work a revolving schedule with(fur

days on and six (6) days off every ten (10) days. A shift shall consist of twelve (12)
hours. Pay calculations shall be based on a thirty-five (35) hour week or a thirty-seven
and one half (37.5) hour week in accordance with local agreements.

10.3 SECURITY GUARDS; UTILITY (SHIFT) LINGAN COAL CREW
These employees will work a revolving shift to average forty (40) hours per week.
10.4 POWERLINE TECHNICIAN (SHIFT)

(1) Management reserves the right to alter PLT shift schedules by posting the shift
schedule thirty (30) days in advance. If NSP wishes to change shift schedules for
projects due to customer demands or regional workload, the employee shall be
provided with seven (7) days’ prior notice, otherwise the appropriate premiums
would apply. Upon completion of the project, the shift pattern will return to
normal. Shift patterns for each regional work site will identify their annual
revolving shift schedule for their specific depots and will be posted at the start of
each year. Shift differential will apply for this classification as outlined in Article
16.6.

(2) METRO SHIFT
PLT Metro Shift employees will work an average of forty (40) hours per week from

7:00AM to 7:00PM and 10:00AM to 10:00PM Monday through Friday. On
Saturdays and Sundays, the shift will be ten (10) hours in duration, from 8:00AM to
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6:00PM and 12:00PM to 10:00PM. The ten (10) hour shifts on Saturdays and
Sundays are to address Article 11.1 (3).

(3) RURAL SHIFT PLT

Rural Shift PLTs will work an average of forty (40) hours per week consisting of

two (2) revolving shifts of twelve (12) hours beginning at 8:00AM and ending at
8:00PM from Monday through Friday. On Saturdays and Sundays, the shift will be
ten (10) hours in duration, beginning at 8:00AM and ending at 6:00PM. The ten (10)
hour shifts on Saturday and Sunday are to address Article 11.1 (3).

10.5 SUBSTITUTION FOR POWERLINE TECHNICIAN (SHIFT)

Where substitution by Powerline Technicians is required for a PLT shift, request for
volunteers within the work group will be made. Where there are no volunteers, the
most junior PLT in the work group will be substituted provided they have the
gualifications and ability. For planned substitutions involving vacations or for absence
due to illness or other reasons of seven (7) calendar days or more, the Powerline
Technician will substitute at their regular rate of pay for both the 8:00AM to 4:00PM
and the 4:00PM to 12:00AM shifts, Monday through Friday. Time worked on
Saturdays, Sundays and holidays as defined in this Agreement will be at double their
regular rate of pay.

For temporary substitutions of less than seven (7) calendar days’ duration, the
Powerline Technicians will receive their overtime rate for the 4:00PM to 12:00AM shift
and for all work performed on Saturday, Sunday and holidays.

10.6 JANITORS

Janitors will be required to report for duty at their assigned place of work at whatever hour as
may be determined by the Company so as to permit their work to be carried on without
interference with regular staff employed in such places. The hours of work in any one day
shall not be in excess of eight (8) to average forty (40) hours per week, and otherwise shall
be determined by the needs of the building or space to which they are assigned.

10.7 EMPLOYEES DRIVING VEHICLES

Employees driving Company vehicles shall be paid at their regular rates; however, they shall
be paid an extra hour's pay where it is necessary for them to go after the vehicle before the
normal starting time for work and to return the vehicle after the regular working hours and/or
where it is necessary to have the vehicle serviced at times other than during the regular
working hours. This section applies Monday through Friday, excepting Statutory Holidays.
This section does not apply to Powerline Technician (Shift) and Meterperson.

10.8 WASH-UP TIME

Thermal Plant maintenance and service employees and garage mechanics will be granted ten
(10) minutes’ wash-up time immediately prior to 4:00PM and five (5) minutes’ wash-up time
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immediately prior to lunch. Wash-up time may be allowed for other employees when
considered necessary by the Supervisor in charge.

10.9 LUNCH BREAK - WORKING AWAY FROM DEFINED HEADQUARTERS
DURING THE DAY

Employees who normally work at, but are required to work away from, their headquarters
over the lunch hour period and who have not been given notice to carry lunches prior to
4:00PM the previous day, will be provided with a meal chit to the value of $11.00

10.10 CUSTOMER SERVICE FIELD REPRESENTATIVE
The fdlowing conditions apply to the classification of CSFR:

(1) The normal hours of work for CSFRs shall be 8:00AM to 4:00PM with an average of
forty (40) hours per week.

(2) In accordance with Article 10.13 of the Collective Agreement, the Company and
individual CSFRs may agree to a mutually acceptable modification of the above hours of
work.

(3) If NSPI can demonstrate to the IBEW that the demands of external customers of the
Company require services to be provided after 4:00PM, Monday through Friday or on
Saturdays, CSFRs may be scheduled to work an average forty (40) hour week, the hours
of work to fall between 8:00AM and 8:00PM.

(4) Clause (3) shall not apply to regular employees temporarily assigned to the classification
of CSFR and shall only be applicable to employees in the CSFR classification.

(5) Employees temporarily required to perform the work of CSFR classification will be paid
in accordance with Article 7.17. Such employees required to work outside their regular
hours of work shall be paid at the overtime rates in the Collective Agreement.

(6) CSFRs shall only be normally required to work eight (8) hours per day. Any hours
worked in excess of eight (8) hours per day, to be entitled to overtime premiums, must
have been authorized in accordance with the terms and conditions of the Collective
Agreement.

(7) If NSPI wishes to invoke the provisions of Clause (3), Monday through Friday, it shall
provide the employee affected with forty-eight (48) hours’ notice prior to the start time of
the work. This forty-eight (48) hour period shall exclude Saturdays, Sundays and
Statutory Holidays.

(8) If NSPI wishes to invoke the provision of Clause (3) for Saturdays, it shall provide the
employee affected with seven (7) calendar days’ notice prior to the start of hours of work
which include Saturdays.
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(9) Employees required to work from 12:00PM to 8:00PM shall receive a shift differential
for any hours or parts thereof worked after 4:00PM.

(10) The classification of CSFR will be responsible for the following functions previously
performed by non-Union collectors:

(A) "Door knob" notices
(B) Disconnections for non-payment

10.11 STOREKEEPER

Normal working hours for Storekeeper will be from 8:00AM to 4:00PM, Monday through
Friday. However, one Storekeeper may be assigned to work between 7:00AM to 3:00PM,
Monday through Friday, to permit the loading of trucks with materials from Stores. The
Storekeeper so assigned will receive $7.00 per pay period over and above the regular salary
for their classification. Assignment to the changed working hours will be assigned to all
Storekeepers in rotation.

10.12 GARAGE EMPLOYEES - LAKESIDE & SYDNEY

Normal working hours for garage employees will be from 8:00AM to 4:00PM, Monday
through Friday. However, employees may be required to work from 4:00PM to 12:00AM,
Monday through Friday, to permit servicing of vehicles. Employees will be assigned on a
weekly rotational basis and will be paid the applicable shift differential.

10.13 CHANGE OF HOURS OF WORK

Hours of work may be changed between the terms of this agreement by either the Company
or the Union making a written request for a change. Any negotiated change agreed to must
be ratified by sixty-six and two-thirds (66%) percent of the immediate working group which
would not impose a change of hours of work upon other employees.

The Company and the Union encourage all employees to utilize the provisions of this clause
to enhance the ability to satisfy business and customer needs in a competitive manner with

consideration of employee needs.
10.14 METER READER
The fdlowing conditions apply to the classification of Meter Reader:

(1) The normal hours of work for a Meter Reader shall be 8:00AM to 8:00PM Monday
through Friday with an average of forty (40) hours per week. Employees required to
work after 4:00PM will receive a Shift Differential.

(2) Work associated with meter reading may be allotted to Meter Readers to fill in any time
during which Meter Reading is not required.
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(3) In accordance with Article 10.13 of the Collective Agreement, the Company and
individual Meter Readers may agree to a mutually acceptable modification of the above
hours of work.

10.15 AUXILIARY POWER ENGINEERS

(1) The Company and the Union in accordance with Article 7.1 established the classification
of “Auxiliary Power Engineers”, terms and conditions of which can be found by
referencing the Letter of Understanding dated November 2, 2000.

(2) The Auxiliary Power Engineer’'s main role will be to cover for vacations, training,
sickness and leave time and will be subject to a call out rotation.

(3) The Auxiliary Power Engineer will work seventeen hundred and forty eight (1,748) hours
per year less the applicable vacation entittement (equal to the Power Engineer). Pay
calculations will be based on thirty-five (35) hours per week.

(4) Employees in this classification will not work more than four (4) consecutive twelve
(12) hour shifts without forty-eight (48) consecutive hours off in a six (6) calendar
day period. They shall not be required to work more than six hundred (600) hours
in any quarter (standard quarters being defined as Jan/Feb/Mar, Apr/May/Jun,
Jul/Aug/Sep and Oct/Nov/Dec). Any hours in excess will be first banked to a
maximum of thirty-two (32) hours. Any hours in excess of those 32 hours will be
paid at overtime rates.

(5) A minimum of twenty-four (24) hours’ notice will be given to change a shift schedule if
the employee is following a specific shift. If on days off, twelve (12) hours’ notice will be
given. Auxiliary Power Engineers may be called out to work with a minimum notice (one
hour) to replace an employee reporting off due to sickness Under such notice, employees
will be entitled to one meal chit.

10.16 OPERATOR ASSISTANT/OPERATOR LEARNER (LINGAN)

An Operator Assistant will require a 3% Class Power Engineer’s ticket and will be
compensated at 75% of the apprentice progression for Power Engineers. An Operator
Learner will require a 4™ class Power Engineer’s ticket and will be compensated at an
hourly rate equal to the Ultility 1l classification. Successful candidates for the position
of Operator Assistant will become indentured apprentices. The terms and conditions of
this position will fall under the provisions of the NSPI/IBEW Apprenticeship Manual

and continued employment will be contingent on the employee successfully completing
their 2" class Power Engineer’s certification. The Operator Assistants will be paid
their applicable ' Class or apprentice rate when displacing an operator on shift.
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ARTICLE 11 - HOLIDAYS & VACATIONS
11.1 STATUTORY HOLIDAYS
(1) NON-SHIFT WORKERS

Employees other than Shift Workers shall be given the following Statutory Holidays
without loss of pay, providing they are working the day preceding and the day following
the holiday, unless absent with supervisory permission.

New Year's Day

Good Friday

Easter Monday
Victoria Day

Canada Day

First Monday in August
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Eve - 1/2 day (when falling on Monday to Friday)
Christmas Day

Boxing Day

If any of the above holidays fall on a Saturday or Sunday then they shall be observed on
the following Monday or as mutually agreed between the Company and the Union.

For Construction Crews, when working away from home, any holiday falling on a
calendar day (Tuesday, Wednesday or Thursday) may be held on the preceding Monday
or the following Friday, if requested by the entire complement engaged on the project
provided, however, it does not interfere with scheduled work.

(2) SHIFT WORKERS - POWER ENGINEERS

For the purposes of this Agreement, the scheduled time off of the shift workers shall
include and be deemed to include all the holidays listed in 11.1 (1) above, except for the
first Monday in August holiday, which will be paid as eight (8) additional hours’ pay at
the regular rate of pay on the first Monday in August and the Christmas Eve holiday,
which will be paid as four (4) additional hours’ pay at the regular rate of pay on
December 24th. In order to equalize the statutory holiday benefit between employees
working the 4-6 shift (12 hours) and the day worker, eight (8) additional hours’ pay per
year at the regular rate of pay shall be paid in the last pay prior to Christmas each year
(such hours shall be included as pensionable earnings). For the purposes of this
Agreement, the statutory holiday benefit as provided herein shall, as of the date of this
Agreement, be deemed to be equal between those employees on the 4-6 (12 hour) shift
and the day worker.

Shift workers may request to have a maximum of two (2) days off each year instead of
Holiday payment for two (2) previously worked Statutory Holidays. The Supervisor may
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grant this time off provided a replacement is not required.

With reference to the half-day Christmas Eve Statutory Holiday, those shift workers on
twelve (12) hour shifts - between the hours of 1200 hours to 2400 hours on December
24th will receive the holiday credit for time actually worked.

Notwithstanding 11.1 (2) above, all shift workers who are working on regular shift shall
be paid double the regular rate of pay for the time worked on any of the holidays set forth
in 11.1 (1). Such holidays will be observed on the actual calendar day.

(3)STATUTORY HOLIDAYS - POWERLINE TECHNICIANS (SHIFT)

Powerline Technician shift classifications will work an average of eighty (80) hours
every two (2) weeks and as such will be credited with a Holiday Bank of ninety-two
(92) hours per year. In order to reduce the Holiday Bank, these employees as part of
their regular shift will not be required to work Statutory Holidays. Timekeepers will
maintain records of Statutory Holiday hours taken and reconcile to zero at the end

of each year. (In order to achieve this approach the schedule assumes the Powerline
Technician Shift will work ten [10] hours every Saturday and Sunday shift. Any
additional hours owing will not be considered as pensionable earnings.)

Note for clarity: Holidays will be observed on the actual calendar day. If the

holiday occurs on a weekend and is celebrated on Monday by the rest of the

workforce, Shift PLTs scheduled to work Monday would also be entitled to use this

day to reduce their holiday bank. Further reduction of the holiday bank could be

achieved by reducing some of the 10 hour shifts on Saturday and Sunday to 8 hours.
11.2 VACATIONS

(1) VACATION YEAR
The vacation year shall be from January 1 to December 31.

(2) VACATION ENTITLEMENT - NON-SHIFT WORKERS

(A) During the first year or part year of service to December 31, at the rate of 1% working
days for each completed month of service.

(B) Thereatfter, during the balance of the first ten (10) years of service, fifteen (15)
working days each year (1¥4 days per month).

(C) After ten (10) years service, twenty (20) working days each year (1 2/3 days per
month).

(D) Twenty (20) years service or more, twenty-five (25) working days each year (2 1/12
days per month).
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(E) Twenty-five (25) years service or more, thirty (30) working days each year (22 days
per month).

(3) VACATION ENTITLEMENT — POWER ENGINEERS

(A) The shift workers working an average of thirty-seven and one half (37.5) hours
per week are deemed to have one hundred and twenty (120) hours of vacation
included in the scheduled days off Such employees shall receive additional
vacation as follows:
(1) After 10 years' service — 40 hours
(2) After 20 years' service — 80 hours
(3) After 25 years' service — 120 hours

(B) The Company agrees that all thermal plant employees who work an average of thirty-
five (35) hours per week (4-6 schedule) will be entitled to receive the following

number of hours annual vacation in addition to their regular days off.

(1) During the first year or part year of service to December 31, at the rate of ten (10)
hours for each completed month of service.

(2) Thereatfter, during the balance of the first ten (10) years of service, one hundred
and twenty (120) hours each year (ten [10] hours per month).

(3) After 10 years' service - 160 hours each year (13.33 hours/month)
(4) After 20 years' service - 200 hours each year (16.67 hours/month)
(5) After 25 years' service - 240 hours each year (20.00 hours/month)

(C) Shift workers that are entitled to one hundred and sixty (160) or two hundred
(200) annual vacation hours will be permitted a one time use of banked overtime
each year in order to balance out twelve (12) hour shifts to the employee’s
vacation hour entitlement.

(4) RULES GOVERNING VACATION SCHEDULING

(A) A vacation schedule will be posted by December $%f each year for the
upcoming year. Employees must indicate on the schedule when they want to be
away from duty by March 31

(B) Employees who for the first time become entitled to additional vacation in any year

may t&e the vacation to which they are already entitled and then take the extra
vacation at a later date within the normal vacation period when they qualify.
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(C)Vacation schedules are based on seniority according to Clause 6.9
Preference in selecting vacations will be governed by Bargaining Unit Seniority
within the working group, except where an employee is transferred to another section
of the Company after a vacation schedule has been arranged, in which event seniority
within the working group will prevail for the period for which the vacation schedule
is applicable.

Note: For clarification, Capital Lead Hand is its own work group.

(D) Shauld an employee not select their vacation period before the first calendar day of
April, he/she will lose all seniority rights with respect to preference of vacation
period.

(E) The Company reserves the right to change the time of an employee’s annual
vacation, should it be necessary for the efficient and successful operation of any
part of the Company’s business. Both Union and the Company will make every
effort to coordinate a vacation schedule to address both the business and
employee needs. The Company agrees, where possible and without incurring
additional expense, to allow the maximum number of employees in a working
group to take their vacations between June f5and September 15,

(F) When vacations are cancelled by the Company, the Company will reimburse all
non-refundable costs incurred by the employee (prepaid vacations) upon
presentation of receipts.

(G)Vacations selected prior to April £ shall only be cancelled by the employee with
ten (10) calendar days’ notice in writing to the employee’s immediate
Supervisor.

(H) Providing adequate skilled and experienced coverage is available and no
additional costs will be incurred to the Company, there will be no limit to the
number of people allowed off shift for Christmas Eve, Christmas Day and
Boxing Day.

(5) RULES GOVERNING EXTENDED VACATION

(A) Empoyees entitled to more than three (3) weeks’ vacation per year shall not be
permitted to take more than three (3) weeks at any time during the period June 15th to
September 15th, except by mutual agreement between the Company and the Union.

(B) When an employee wishes to make a request that he/she be allowed to take more
than three (3) weeks during the June 15th to September 15th period, he/she shall
submit their request, cosigned by the Shop Steward, to the First-Line Supervisor
for their decision. Preference in selecting vacations for Power Engineers will be
governed by bargaining unit seniority within the working group/shift. However
each Power Engineer shall be permitted to select a maximum of ten (10) shifts
between June 18 and September 15 (prime time) as their first selection.
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(C)Employees becoming disabled as a result of illness or accident immediately prior to
starting their vacation shall have their vacation rescheduled by the Company
following their return to work.

(D) Employees who provide proof of hospitalization or proof that they were directed
to remain at home under physician directed home care during their vacation
period shall have the remaining full week(s) rescheduled by the Company upon
their return to work. Verification by a Company physician may be required.

(6) DISABLED EMPLOYEES
Notwithstanding 11.2 (5)(C) and 11.2(5)(D) above, recipients of benefits under the
long-term disability plan, while disabled, shall not earn vacation credits. Similarly,
recipients of Workers' Compensation benefits shall not earn vacation credits after the
expiration of fifty-two (52) weeks from the date of the industrial sickness or injury

causing the absence from work. All earned unused vacation will be scheduled in
accordance with 11.2 (4) when the employee returns to work.

ARTICLE 12 - OVERTIME
12.1 NON-SHIFT WORKERS
(1) UNPLANNED OVERTIME

Overtime worked as a continuation of the regular work day with less than twelve (12)
hours advance notice.

(A) Monday-Friday: All hours worked between 4:00PM and 8:00AM shall be paid at
double the regular rate of pay.

(B) Saturday, Sunday: All hours worked shall be paid at double the regular rate of pay.

(C) Statutory Holidays: All hours worked shall be paid at double the regular rate of pay
in addition to the regular holiday pay.

(D) Duration: Whenever requested to work overtime, employees shall receive not less
than one-half hour at overtime rates.

(2) CALL-OUT

Hours worked by an employee recalled to the place of employment with less than twelve
(12) hours advance notice.

(A) If the time worked, including travel time, is less than four (4) hours, the employee
shall be paid at the prevailing overtime rate of pay or for four (4) hours at the regular
rate of pay whichever is greater.
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(B) If the time worked, including travel time, is four (4) hours or more, the employee
shall be paid at the prevailing overtime rate or for eight (8) hours at the regular rate of
pay, whichever is greater.

(C) Call-out time will be calculated from the time the employee is called for duty when
required immediately, but will not include the time required to return home. When
the employee is given less than twelve (12) hours’ advance notice, the call-out time
will include a one-hour travel time allowance. This hour will be paid at overtime
rates and is included as time actually worked under 12.1 (2)(A) and 12.1 (2)(B).
Calls within one hour of each other will be considered as one call for the purpose of
computing minimum pay for employees recalled to work. When such duty results in
work being continued in regular working hours, the overtime rate of pay shall
continue until the employee is relieved from duty at which time the employee reverts
to the regular rate of pay.

RELIEVED FROM DUTY is defined as the first time the employee is given the
opportunity to have a one-half hour break from work within the work area. If this relief
period occurs during regular working hours, there shall be no loss of regular pay.

(3) RETURN TO WORK AFTER UNPLANNED OVERTIME OR CALL-OUT

In the event of an employee working four (4) or more hours overtime within the period
from 12:00AM until 8:00AM, he/she shall not be required to report for duty until
12:00PM. If the employee cannot be allowed the above time off at 8:00AM and works
until 12:00PM, he/she shall be allowed four (4) hours off, but if the employee has worked
sixteen (16) hours or more in the previous 24 hour period he/she shall not be required to
report for duty until 12:00PM.

There will be no loss of pay for the above time off but, if any emergency arises during
this period, the employee may be called back to work without additional pay.

Note: Rest time is not to be banked.
(4) PLANNED OVERTIME

The Supervisor will inform employees as far in advance as possible when overtime is
planned. In all cases, a minimum of twelve (12) hours' notice will be given.

(A) REGULAR WORKING DAY (6:00AM to 8:00AM)

When an employee is given 12 hours' advance notice to report for duty on a regular
working day at 6:00AM or later, the minimum callout described in Clause 12.1 (2)
will not apply, and overtime rates only will be paid until 8:00AM. Every effort will

be made to provide a twenty (20) minute break as close to 10:00AM as possible for
such employees.

Note: Planned work prior to 6:00AM will be paid in accordance with Unplanned
Callout provisions in Article 12.1 (2).

IBEW 1928 Collective Agreement 39



2012 GRA Liberty IR-24 Attachment 1 Page 47 of 93

When an employee reports for work in the circumstances set forth in (A) above and if
no work is available to such employee prior to the commencement of their regular
starting time, then such employee will be paid at the prevailing rates from the time the
planned overtime was scheduled to start until the commencement of the regular day's
work at 8:00AM.

(B) PLANNED OVERTIME (SATURDAY, SUNDAY OR HOLIDAY)

When overtime is planned for an employee on a Saturday, Sunday or Holiday and the
Planned overtime is cancelled either before or after the worker reports to the site with
less than twelve (12) hours’ notice, or is interrupted after work commences, affected
employees will be eligible to receive a minimum of four (4) hours’ pay at their

regular straight time rate and the minimum callout described in clause 12.1 (2) will

not apply.
(5) COMPENSATION FOR STANDBY - GENERAL

Employees required to do standby duty over and above their eight (8) hour day Monday
to Friday, Saturday, Sunday or Holidays shall be compensated in the following manner,
based on the employee's rate for each full week of Standby and, in addition, shall be paid
at the prevailing overtime rate of pay for all time worked:

(A) 8 hours’ pay per week; or
(B) 10 hours’ pay per week in which a statutory holiday falls; or
(C)12 hours’ pay per week in which two (2) statutory holidays fall

Employees required to do standby shall receive an allowance of $10.00 for each week in
which an employee is required to do standby duty which sum is an acknowledgement of
the fact that the employee's telephone is used to some extent on Company business.
Where an employee's week of standby commences in one month and extends into
another, the above allowance shall be paid only for the month in which the standby
commences. As a condition of employment, all employees required to do standby duty
shall have a telephone in their residence and the number of such telephone is on file in
the appropriate Company office.

Change-over time for Powerline Technicians for standby shall be 7:59 a.m. Thursday of
each week.

Note: All qualified personnel, if designated, will be required to take Standby Duty, with
the exception of those excused for medical reasons. Qualified personnel shall include
tradespersons in their final year of Apprenticeship.

(6) EXCHANGE OF STANDBY
Employees scheduled for Standby Duty will be permitted to exchange standby time with

each other, but the responsibility to find a replacement is theirs. All such exchange of
duty shall be reported to the Control Centre staff or Supervisor.
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(7) RULES GOVERNING STANDBY

Certain employees will be designated for weekly "standby" duty. Persons on standby
duty must not leave the designated area. Employees may leave the locale of their normal
telephone listing provided they inform their control centre (where applicable) as to the
telephone number where they can be reached. In locations where employees take calls
directly from the public, they should ensure there is someone designated to receive and
relay messages during their absence, other than when out on a trouble call. Employees
may not be out of telephone contact for more than one hour and must respond to a trouble
call as soon as received.

(8) STANDBY SCHEDULE

A schedule will be posted at least four (4) days prior to the end of each calendar month to
show the names of employees detailed for standby duty during the succeeding month.
Standby time will be on a revolving basis and, as nearly as possible, will be divided
equally among employees affected.

(9) OVERTIME MEALS
(A) UNPLANNED OVERTIME

When overtime work of two (2) hours or more is required of any employee prior to or
as a continuance of the regular day's work, a meal chit valued at $11.00 will be
provided. Employees will be provided with an additional meal chit for the
subsequent four (4) hour period worked (after the initial two hours) and for each
additional five (5) hour period actually worked.

(B) CALL OUT

Employees called out for duty after completing a normal working day or on a
scheduled day off, shall be provided with a meal chit to the value of $11.00 for each
five (5) hours actually worked.

Employees called out for duty on a Saturday, Sunday or holiday, two (2) hours or
more before 8:00AM, 1:00PM or 6:00PM shall be provided with a meal chit at 8:00
a.m, 1:00PM or 6:00PM whichever is applicable, provided the work is to continue.
Additional meal chits will be provided every five (5) hours thereafter until the work is
completed.

(C)PLANNED OVERTIME

When planned overtime is worked on an employee's regular days off or at 6:00AM or
later as described in Clause 12.2 (1), the employee is expected to provide the meal for
the first normal meal break normally at the end of a five (5) hour period actually
worked. However, under no circumstances will an employee be required to carry
lunches for two consecutive meals.
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Note: The snack provided by the employee for consumption close to 10:00AM as
described in Clause 12.2 (1)(A) does not constitute a meal.

(D) GENERAL

Whenever the termination of overtime coincides with the entitlement of a meal chit
[except when relieved from duty under 12.1 (2) (C)], the employee will receive a
meal chit.

When overtime is to continue and it is impractical to obtain a meal when entitlement
is due, the employee will receive a meal chit. Even where, however, the Company
chooses to supply food on the job for any particular meal period entitlement, the
employee will still receive a meal chit.

Where the parties agree mutually that the employee will leave the work site to obtain
a meal provided by the Company, the meal allowance does not apply.

12.2 SHIFT WORKERS

The Company agrees that shift workers will be paid for all overtime worked in excess of
regular shifts, Monday through Friday, at the rate of double the regular rate of pay.
Saturdays, Sundays, and Holidays as designated in this Agreement will be paid at double the
regular rate of pay.

(1) UNPLANNED OVERTIME (hours worked by an employee as a continuation of a
regular shift) and CALL OUT (when recalled to the place of employment with less than
12 hours advance notice).

(A) If the time worked, including travel time, is less than four (4) hours, the employee
shall be paid at the prevailing overtime rate or for four (4) hours at the regular rate of
pay whichever is greater.

(B) If the time worked, including travel time, is four (4) hours or more, the employee
shall be paid at the prevailing overtime rate or for eight (8) hours at the regular rate of
pay whichever is greater.

(C) Call-out time will be calculated from the time the employee is called for duty when
required immediately, but will not include the time required to return home. When
the employee is given less than twelve (12) hours’ advance notice, the call-out time
will include a one-hour travel time allowance. This hour will be paid at overtime
rates and is included as time actually worked under 12.2(1)(A) and 12.2(1)(B). Calls
within one hour of each other will be considered as one call for the purpose of
computing minimum pay for employees recalled to work. When such duty results in
work being continued in regular working hours, the overtime rate of pay shall
continue until the employee is relieved from duty at which time the employee reverts
to the regular rate of pay.
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Relieved From Duty is defined as the first time the employee is given the opportunity
to have a one-half hour break from work within the work area. If this relief period
occurs during regular working hours, there shall be no loss of regular pay.

(D) Duration: Whenever requested to work overtime, employees shall receive not less
than one-half hour at overtime rates.

(E) When overtime is planned for a Shift Worker's regular days off and the Planned
overtime is cancelled either before or after the worker reports to the site with less than
twelve (12) hours notice, or is interrupted after work commences, affected employees
will be eligible to receive a minimum of four (4) hours’ pay at their regular straight
time hourly rate.

(2) OVERTIME MEALS

When overtime work of two (2) hours or more is required of any employee prior to or as
a continuance of the regular days work, a meal chit valued at $11.00 will be provided.
Employees will be provided with an additional meal chit for the subsequent four (4) hour
period worked (after the initial two [2] hours) and for each additional five (5) hour period
actually worked.

(A) CALL OUT

Employees called out for duty after completing a normal working day or on a
scheduled day off shall be provided with a meal chit to the value of $11.00 for each
additional five (5) hour period actually worked.

(B) PLANNED OVERTIME

When planned overtime is worked on an employee's regular days off, the employee is
expected to provide the meal for the first normal meal break, normally at the end of a
five (5) hour period actually worked. However, under no circumstances will an
employee be required to carry lunches for two (2) consecutive meals.

(C)GENERAL

Whenever the termination of overtime coincides with the entitlement of a meal chit
the employee will receive a meal chit.

When overtime is to continue and it is impractical to obtain a meal when an
entitlement is due, the employee will receive a meal chit. Even where, however, the
Company chooses to supply food on the job for any particular meal period
entitlement, the employee will still receive a meal chit.

Where the parties agree mutually that the employee will leave the work site to obtain
a meal provided by the Company, the meal allowance does not apply.

If a shift worker should be required to remain on shift at Plant site up to twenty-four
(24) hours due to storm conditions and is subsequently still on site for their next
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regularly scheduled shift and still not able to be relieved from duty, he/she will be
continually paid at prevailing overtime rates of pay for the regular shift.

12.3 DISTRIBUTION OF OVERTIME

Overtime work will be distributed as evenly as practical amongst quaidgdar
employees through the institution of a formal rotation system.

12.4 FUEL HANDLERS

Employees engaged in fuel handling who may be required to work regularly on Saturday or
Sunday, other days off per week shall be provided for such days. The first day off will be
considered as Saturday and the second as Sunday. Overtime shall be paid if such employees
are required to work on their day off which replaces either of these days at double their
regular rate for Saturday and Sunday.

12.5 GAS TURBINE ATTENDANT OPERATOR

Employees engaged in attending and operating gas turbines who may be required to work
regularly on Saturday or Sunday shall be provided other days off per week for such days.
When the Saturday and Sunday worked are consecutive, the allocated two days off shall also
be consecutive. Overtime shall be paid if such employees are required to work on their day
off which replaces either of those days at double their regular rate of pay.

12.6 TIME OFF IN LIEU

All employees may, upon request to their Supervisor, have a maximum of forty-eight
(48) hours' regular pay, including standby, held as unpaid overtime at the end of any
payroll period. Upon request of the employee, their Supervisor may grant time off in
lieu of this unpaid overtime at a period when the workload will not be seriously affected
and suitable to that employee. At the end of a standard quarter (standard quarters
being defined as Jan/Feb/Mar, Apr/May/Jun, Jul/Aug/Sep, Oct/Nov/Dec), any credits
greater than thirty-six (36) hours shall be paid out to the employee unless mutually
agreed between the employee and their immediate supervisor.

ARTICLE 13 - EMPLOYEES ASSIGNED TO A TEMPORARY REPORT
POINT

Employees may be assigned to a temporary report point (TRP).

13.1 NOTICE
Employees assigned to a temporary report point for one (1) week’s duration or more
will be given two (2) working days’ advance notice. Employees not receiving this notice

will be paid at the rate of time and one-half times their regular rate for the first day
worked.
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13.2 TRANSPORTATION FROM MOTEL OR BOARDING HOUSE

Upon assignment to a temporary report point, an employee must elect to accept either a
travel allowance or the Company’s boarding arrangements for a minimum period of
time which may end at the termination of the next regular pay period or their
assignment to another project, whichever shall occur first. The Company reserves the
right to terminate such travel arrangements due to road, weather, or other conditions,
which may make it impractical.

13.3 BOARD AND LODGING

When employees assigned to a temporary report point elect to receive board and
lodging the following will apply:

(1) Board and lodging will be at reasonable expense and at suitable locations. Suitable
locations shall be on an approved list mutually agreed to by the Company and the
Union.

(2) When board is being provided separately from lodging, the daily meal expense shall
not exceed an average of $33.00 per day.

(3) Employees will be transported from their defined headquarters by the Company
during normal working hours and returned to their defined headquarters on the
weekend, provided total travel time does not exceed four (4) hours per week. When
total travel time exceeds four (4) hours per week, the additional travel time needed
to return crews to their defined headquarters each weekend will be outside normal
working hours and will be compensated at straight time compensation.

(4) Hours of work will be as per the collective agreement and any changes to regular
hours will be as per Article 10.13.

(5) Employees being boarded shall be provided with transportation so that they shall
report to the temporary report point at the agreed upon start time and leave at the
agreed upon end time. In no case will employees be required to travel in excess of
twenty (20) minutes each way outside of the agreed upon working hours without
compensation.

13.4 TRAVELLING EXPENSE

When employees assigned to a temporary report point elect to receive a travelling
expense the following will apply:

(1) Employees are expected to provide their lunches.

(2) The Company agrees to pay a travelling allowance of one hour at straight time per
working day in lieu of board. In addition employees may elect to either receive
mileage for use of their personal vehicle or use a Company vehicle (gas supplied).
Such travel will be on the employee’s own time and will only occur when the
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employee’s temporary report point is further away than the primary residence is
from the normal report point.

(3) When employees are travelling together in a personal vehicle both will receive the
daily one hour allowance and only one employee will receive the mileage expense.

(4) When the Company vehicle provided is a work vehicle (over 4500 kg. Registered
weight) the employee will not receive the one hour at straight time outlined above
but will be paid two (2) times their regular rate for the actual time spent outside
normal working hours transporting the vehicle.

13.5 WORK ON WEEKENDS

To mee the needs of work in hand, crews assigned to a temporary report point may be
required to remain at such temporary report point for Saturday and Sunday overtime work.
When these crews are required to work overtime on Saturday only, they will be transported
from their temporary work site to their defined headquarters on Saturday. Weekend overtime
which involves both Saturday and Sunday work will not be required more frequently than
every other weekend, except to restore service in emergency situations or where mutually
agreeable by the Company and majority of the crew(s).

13.6 PERSONAL EMERGENCY

Under personal emergency conditions, every effort will be made to allow an employee to
remain at their defined headquarters during the emergency.

13.7 ILLNESS WHILE AWAY FROM DEFINED HEADQUARTERS

In the case of an employee taking sick while away from their defined headquarters, the
Company will assist the employee in obtaining medical assistance and will provide the

employee with suitable transportation to their home or hospital as recommended by the
attending physician.

13.8 CANCELLATION OF WEEKEND WORK

When crews or individuals are held over to carry out scheduled work on Saturdays, Sundays
or holidays, and work is cancelled, they shall receive a minimum of six (6) hours’ pay at
straight time for each day held over.

13.9 DISPLACING SHIFT FOR TEMPORARY REPORT POINT

When the Company is assigning a PLT to a work location other than their defined
headquarters for at least six (6) months, a request for volunteers within the workgroup
will be made. Where there are no volunteers, the most junior employee in the
classification who would otherwise be assigned, may elect to displace a PLT shift in the
workgroup based on seniority for the term of the assignment.
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13.10 TEMPORARY ASSIGNMENT/DISPLACEMENT

When faced with working construction, PLTs may decide to displace a less senior PLT

on shift within their work group for at least six (6) months. However, in the event such

construction work is deferred or delayed, the affected employees will return to their

former positions after the second pay period upon returning to their depot.
ARTICLE 14 - PERSONAL EQUIPMENT
14.1 A_.OTHING AND UNIFORMS

To all employees who may be required by the Company to wear uniforms, the following
conditions apply upon regular appointment:

(1) The employee will pay one-half (¥2) the cost of their first uniform; the Company will pay
the full cost of future uniforms; payments will not be deducted until the completion of the
probationary period. If employment is terminated by the Company during the
probationary period, the uniforms will be returned.

(2) Uniforms will be worn only on Company duty.

(3) Uniforms must be carefully cared for and are subject to inspection by officials of the
Company.

(4) Uniforms must be kept neat and tidy at all times.

(5) If uniform is rendered unfit for wear because of neglect or abuse on the part of the
employee, he/she shall be liable to replace the uniform at their own expense.

(6) If damaged or worn out in the course of normal duties, uniforms or parts thereof will be
replaced at the discretion of the supervisor.

(7) ISSUING OF UNIFORMS
The following uniform apparel will be issued during the period of time specified:
(A) Every two (2) years - one parka type winter jacket.
(B) Every eighteen (18) months - one uniform cap and plastic cover or *ball type cap
(CSFRs shall not be required to wear uniform or ball type cap. Any who so desire
may wear same, and in such event one shall be supplied on request every eighteen

[18] months.)

*Applies only to Customer Service Field Representatives
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(C)Every two (2) years - one uniform jacket for Security Guards; one summer jacket,
battle dress type, for CSFRs; three pair trousers (two regular and one lightweight or
one regular and two lightweight); six uniform shirts.

(D) Every year - two black ties; one pair rubber overshoes, one pair low rubbers for
CSFRs who wear safety shoes (spring and summer uniforms shall be ordered from
the supplier not later than February 1st of each year. Winter uniforms shall be ordered
from the supplier not later than July 1st of each year.)

Note: A joint committee of Union and management representatives will be
established to determine the type and amount of clothing and uniforms required. (7)
(A), (B), (C), and (D) above to be removed in next Collective Agreement dated
August 2007.

(8) The wiform, in relation to the season of the year, will consist of the following:

(A) Winter uniform -
* Winter jacket, Shirt and tie
* Trousers
* *Uniform Cap

(B) Spring and fall uniform
» Light jacket, Shirt and tie
* Trousers
* *Uniform cap

(C) Summer uniform -
* Trousers, Shirt
» *Uniform cap

*Does not apply to Customer Service Field Representatives

14.2 GENERAL CLOTHING - EMPLOYEES OTHER THAN CSFRs AND SECURITY
GUARDS

(1) GLOVES

(A) Special work - Suitable gloves will be furnished to all employees while they are
engaged in handling lead cables or working in connection with filling or draining oil
from transformers, and to other employees when considered necessary by the
Company.

(B) Regular Line Department work - Suitable work gloves shall be furnished to all Line
Department personnel. These will be issued on a replacement basis, i.e., Supervisor
will arrange for new issues once worn-out gloves are turned in.
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14.3 FOOTWEAR AND COVERALLS

Employees engaged in the internal cleaning of air heaters, condensers, cooling water lines,
and the desludging and internal cleaning of oil storage tanks, wheel pits and rotors will be
furnished with footwear and coveralls, and employees using the transformer oil filtering
equipment will be provided with suitable protective footwear.

14.4 COVERALLS OR OVERALLS

The Company agrees to supply coveralls or overalls to those employees who by the nature of
their work find it necessary to wear them. These will be issued on a replacement basis; that
is, Supervisors will arrange for new issues once worn-out articles are turned in. The
Company shall make every effort to keep an adequate stock on hand so that they will be
available when needed.

14.5 WATERPROOF CLOTHING

The Company will provide rubber footwear equipped with safety toe-caps and other
necessary waterproof clothing to employees actually working in conditions where they are
likely to get wet because of rain, snow or other storm conditions.

14.6 TOOLS

(1) Employees shall supply their own basic hand tools and equipment according to
established practice in the various trades, and such tools shall be replaced by the
Company immediately, if available, with tools of similar quality for all regular employees
with more than two (2) years' service in their trade with the Company, whenever they
may become worn out or otherwise unfit for further use. Tools replaced by the Company
will become the property of the employee; however, in no case will tools be replaced
unless and until the old tools are turned over to the Company. Employees may be
required to pay the difference in price if the tool being replaced is of inferior quality.

(2) The Company will supply all Apprentice Powerline Technician's gear and all replacement
of Powerline Technician's gear and, in general, supply all other heavy or special tools
required in the various trades at the discretion of the Company. Apprentices failing to
complete course will return equipment to the Company. Employees shall be responsible
for the safe return of all Company tools and will be required to pay for tools lost or
damaged through abuse or carelessness.

14.7 PROTECTIVE FOOTWEAR

As a condition of employment, protective footwear shall be worn by all regular personnel

who are covered by this Collective Agreement. The Company agrees to supply, at no charge
to the employee, one pair of protective footwear per year. Protective footwear shall be
ordered from the supplier not later than May 1 of each year. It shall be a condition of
employment for probationary employees to report to work with protective footwear. If the
probationary employee becomes a regular employee, he/she shall be reimbursed for their
protective footwear and shall qualify again for their protective footwear in the second and
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subsequent years of their employment. It is understood and agreed that protective footwear
supplied by the Company which is defective shall be replaced when the defects are first
reported to the Company.

The Company shall replace any protective footwear which is damaged in an on-job accident,
i.e. an accident requiring a full written report.

ARTIC LE 15 - CLASSIFICATIONS AND HOURLY WAGE RATES

*

**

*k%k

Those receiving shift differential (16.6)
No new employees hired in these classifications
No further regular appointments will be made in these classifications

Notes:
Lead Hand rate is calculated as 105% of the job rate
Employees who work overtime in any pay period shall receive a copy of their time voucher
showing a breakdown of the hours worked.
Apprentices when hired in all classifications shall be indentured as such.
Progress from one six (6) month period to the next is contingent upon completion of that
portion of the prescribed course of studies.
Exceptions to above will be administered by the trainupgesvisor and/or the apprenticeship

committee.

When an apprentice is in a recognized in-house NSPI apprenticeship program and has
receved their designation, they will start off at 80% of the rate for their classification.

Wage Wage Wage Wage Wage

Rate Rate Rate Rate Rate

2003 2003 2004 2005 2006
JOB CLASSIFICATION 0401 1201 0601 06-01 10-01

3% 2% 3% 3.5% 4%
Customer Operations
Leading Powerline Technician (Shift) 26.90 27.44 28.27 29.26 30.43
Powerline Technician (Shift) 25.62 26.13 26.92 27.87 28.98
Leading Powerline Technician 25.62 26.13 26.92 27.87 28.98
Powerline Technician 24.40 24.89 25.64 26.54 27.60
Tech Powerline Trainee 1stémos (55%) 13.42 13.69 14.10 14.60 15.18
Tech Powerline Trainee 2ndémos(60%) 14.64 14.93 15.38 15.92 16.56
Tech Powerline App 3rd 6mos (65%) 15.86 16.18 16.67 17.25 17.94
Tech Powerline App 4th 6mos (70%) 17.08 17.42 17.95 18.58 19.32
Tech Powerline App 5th 6 Mos (80%) 19.52 19.91 20.51 21.23 22.08
Tech Powerline App 6th 6 Mos (85%) 20.74 21.16 21.79 22.56 23.46
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Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006

JOE CLasE Flseh] 04-01 1201 06-01 06-01 10-01

3% 2% 3% 3.5% 4%
Tech Powerline App 7th 6mos (90%) 21.96 22.40 23.08 23.89 24.84
Tech Powerline App 8th 6mos (95%) 23.18 23.65 24.36 25.21 26.22
Electrician Leading 25.13 25.63 26.40 27.32 28.41
Cable Splicer 24.01 24.49 25.22 26.10 27.14
Electrician 23.93 24.41 25.14 26.02 27.06
Electrician (Shift) 23.93 24.41 25.14 26.02 27.06
Electrician Helper 19.14 19.53 20.11 20.82 21.65
Electrician Apprentice 1st 6mo (55%) 13.16 13.43 13.83 14.31 14.88
Electrician Apprentice 2nd 6mo (60%) 14.36 14.65 15.08 15.61 16.24
Electrician Apprentice 3rd 6mo (65%) 15.55 15.87 16.34 16.91 17.59
Electrician Apprentice 4th 6mo (70%) 16.75 17.09 17.60 18.21 18.94
Electrician Apprentice 5th 6mo (80%) 19.14 19.53 20.11 20.82 21.65
Electrician Apprentice 6th 6mo (85%) 20.34 20.75 21.37 22.12 23.00
Electrician Apprentice 7th 6mo (90%) 21.54 21.97 22.63 23.42 24.35
Electrician Apprentice 8th 6mo (95%) 22.73 23.19 23.88 24.72 25.71
Electrician(Shift)App 1st 6mos (55%) 13.16 13.43 13.83 14.31 14.88
Electrician(Shift)App 2nd 6mos (60%) 14.36 14.65 15.08 15.61 16.24
Electrician(Shift)App 3rd 6mos (65%) 15.55 15.87 16.34 16.91 17.59
Electrician(Shift)App 4th 6mos (70%) 16.75 17.09 17.60 18.21 18.94
Electrician(Shift)App 5th 6mos (80%) 19.14 19.53 20.11 20.82 21.65
Electrician(Shift)App 6th 6mos (85%) 20.34 20.75 21.37 22.12 23.00
Electrician(Shift)App 7th 6mos (90%) 21.54 21.97 22.63 23.42 24.35
Electrician(Shift)App 8th 6mos (95%) 22.73 23.19 23.88 24.72 25.71
Quality Technician 26.40 26.93 27.74 28.71 29.86
Leading Electrical Technician 26.40 26.92 27.73 28.70 29.84
Electrical Technician 25.14 25.64 26.41 27.33 28.42
Electrical Tech App 5th 6 Mos (80%) 20.11 20.51 21.13 21.86 22.74
Electrical Tech App 6th 6 Mos (85%) 21.37 21.80 22.45 23.23 24.16
Electrical Tech App 7th 6 Mos (90%) 22.63 23.08 23.77 24.60 25.58

IBEW 1928 Collective Agreement 51



2012 GRA Liberty IR-24 Attachment 1 Page 59 of 93

Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006

JOE CLasE Flseh] 04-01 1201 06-01 06-01 10-01

3% 2% 3% 3.5% 4%

Electrical Tech App 8th 6 Mos (95%) 23.88 24.36 25.09 25.96 27.00
Leading Meterperson 25.13 25.63 26.40 27.32 28.41
Meterperson 23.93 24.41 25.14 26.02 27.06
Leading Garage Mechanic 25.13 25.63 26.40 27.32 28.41
Garage Mechanic 23.93 24.41 25.14 26.02 27.06
Garage Mechanic Helper (80%) 19.14 19.53 20.11 20.82 21.65
Garage Mechanic App. 1st 6mos (55%) 13.16 13.43 13.83 14.31 14.88
Garage Mechanic App. 2nd 6mos (60%) 14.36 14.65 15.08 15.61 16.24
Garage Mechanic App. 3rd 6mos (65%) 15.55 15.87 16.34 16.91 17.59
Garage Mechanic App. 4th 6mos (70%) 16.75 17.09 17.60 18.21 18.94
Garage Mechanic App. 5th 6mos (80%) 19.14 19.53 20.11 20.82 21.65
Garage Mechanic App. 6th 6mos (85%) 20.34 20.75 21.37 22.12 23.00
Garage Mechanic App. 7th 6mos (90%) 21.54 21.97 22.63 23.42 24.35
Garage Mechanic App. 8th 6mos (95%) 22.73 23.19 23.88 24.72 25.71
Wiring Inspector 25.12 25.62 26.39 27.31 28.40
Cust. Serv. Field Rep 20.23 20.63 21.25 21.99 22.87
Csfr Learner (1st Yr - 85%) 17.20 17.54 18.06 18.69 19.44
Meter Reader 12.37 12.62 13.00 13.46 14.00
Power Production

Electrician 23.93 24.41 25.14 26.02 27.06
Leading Power Engineer* 27.56 28.12 28.96 29.98 31.17
1st Class Power Engineer* 26.25 26.78 27.58 28.55 29.69
Auxiliary 1st Class Power Engineer 26.25 26.78 27.58 28.55 29.69
**2nd Class Power Engineer (96%) 25.20 25.71 26.48 27.41 28.50
***3rd Class Power Engineer (93%) 24.41 2491 25.65 26.55 27.61
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Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006

JOE CLasE Flseh] 04-01 1201 06-01 06-01 10-01

3% 2% 3% 3.5% 4%
Power Engineer App.1st 6mos*(50%) 13.13 13.39 13.79 14.28 14.85
Power Engineer App.2nd 6mos*(55%) 14.44 14.73 15.17 15.70 16.33
Power Engineer App.3rd 6mos*(60%) 15.75 16.07 16.55 17.13 17.81
Power Engineer App.4th 6mos*(65%) 17.06 17.41 17.93 18.56 19.30
Power Engineer App.5th 6mos*(75%) 19.69 20.09 20.69 21.41 22.27
Power Engineer App.6th 6mos*(80%) 21.00 21.42 22.06 22.84 23.75
Power Engineer App.7th 6mos*(85%) 22.31 22.76 23.44 24.27 25.24
Power Engineer App.8th 6mos*(90%) 23.63 24.10 24.82 25.70 26.72
Operator Learner (4th Class) (Ull) 15.75 16.25 16.74 17.32 18.02
Operator Assistant (3rd Class) (75%) 19.69 20.09 20.69 21.41 22.27
Aux. Power Engineer App.1st 6mos*(50%) 13.13 13.39 13.79 14.28 14.85
Aux. Power Engineer App.2nd 6mos*(55%) 14.44 14.73 15.17 15.70 16.33
Aux. Power Engineer App.3rd 6mos*(60%) 15.75 16.07 16.55 17.13 17.81
Aux. Power Engineer App.4th 6mos*(65%) 17.06 17.41 17.93 18.56 19.30
Aux. Power Engineer App.5th 6mos*(75%) 19.69 20.09 20.69 21.41 22.27
Aux. Power Engineer App.6th 6mos*(80%) 21.00 21.42 22.06 22.84 23.75
Aux. Power Engineer App.7th 6mos*(85%) 22.31 22.76 23.44 24.27 25.24
Aux. Power Engineer App.8th 6mos*(90%) 23.63 24.10 24.82 25.70 26.72
Leading Gas Turbine Attendant Opr. 25.13 25.63 26.40 27.32 28.41
Gas Turbine Attendant Operator 23.93 24.41 25.14 26.02 27.06
Gas Turbine Attendant App.1ST 6mos (55%) 13.16 13.43 13.83 14.31 14.88
Gas Turbine Attendant App.2NDT 6mos (60%) 14.36 14.65 15.08 15.61 16.24
Gas Turbine Attendant App 3RD 6mos (65%) 15.55 15.87 16.34 16.91 17.59
Gas Turbine Attendant App.4TH 6mos (70%) 16.75 17.09 17.60 18.21 18.94
Gas Turbine Attendant App.5TH 6mos (80%) 19.14 19.53 20.11 20.82 21.65
Gas Turbine Attendant App.6TH 6mos (85%) 20.34 20.75 21.37 22.12 23.00
Gas Turbine Attendant App.7TH 6mos (90%) 21.54 21.97 22.63 23.42 24.35
Gas Turbine Attendant App.8THEMOS (95%) 22.73 23.19 23.88 24.72 25.71
Leading Maintenance Person 25.62 26.13 26.92 27.87 28.98
Maintenance Person (Certified) 24.40 24.89 25.64 26.54 27.60
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Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006

JOE CLasE Flseh] 04-01 1201 06-01 06-01 10-01

3% 2% 3% 3.5% 4%
Maintenance Person (Shift) Certified 24.40 24.89 25.64 26.54 27.60
Maintenance Person Helper (80%) 19.52 19.91 20.51 21.23 22.08
Maintenance Pers. App 1st 6mos(55%) 13.42 13.69 14.10 14.60 15.18
Maintenance Pers. App 2nd 6mos(60%) 14.64 14.93 15.38 15.92 16.56
Maintenance Pers. App.3rd 6mos(65%) 15.86 16.18 16.67 17.25 17.94
Maintenance Pers. App.4th 6mos(70%) 17.08 17.42 17.95 18.58 19.32
Maintenance Pers. App.5th 6mos(80%) 19.52 19.91 20.51 21.23 22.08
Maintenance Pers. App.6th 6mos(85%) 20.74 21.16 21.79 22.56 23.46
Maintenance Pers. App.7th 6mos(90%) 21.96 22.40 23.08 23.89 24.84
Maintenance Pers. App.8th 6mos(95%) 23.18 23.65 24.36 25.21 26.22
Maint Pers(Shift) App 1st 6mos (55%) 13.42 13.69 14.10 14.60 15.18
Maint Pers(Shift) App 2nd 6mos (60%) 14.64 14.93 15.38 15.92 16.56
Maint Pers(Shift) App 3rd 6mos (65%) 15.86 16.18 16.67 17.25 17.94
Maint Pers(Shift) App 4th 6mos (70%) 17.08 17.42 17.95 18.58 19.32
Maint Pers(Shift) App 5th 6mos (80%) 19.52 19.91 20.51 21.23 22.08
Maint Pers(Shift) App 6th 6mos (85%) 20.74 21.16 21.79 22.56 23.46
Maint Pers(Shift) App 7th 6mos (90%) 21.96 22.40 23.08 23.89 24.84
Maint Pers(Shift) App 8th 6mos (95%) 23.18 23.65 24.36 25.21 26.22
Leading Carpenter 25.13 25.63 26.40 27.32 28.41
Carpenter 23.93 24.41 25.14 26.02 27.06
Leading Power Plant Technician Il 27.72 28.27 29.12 30.13 31.33
Power Plant Technician Il 26.40 26.92 27.73 28.70 29.84
Leading Power Plant Technician | 26.40 26.92 27.73 28.70 29.84
Power Plant Technician | 25.14 25.64 26.41 27.33 28.42
Power Plant Technician | (Shift) 25.14 25.64 26.41 27.33 28.42
Power Plant Tech. | App. 5th 6mos (80%) 20.11 20.51 21.13 21.86 22.74
Power Plant Tech. | App. 6th 6mos (85%) 21.37 21.80 22.45 23.23 24.16
Power Plant Tech. | App. 7th 6mos (90%) 22.63 23.08 23.77 24.60 25.58
Power Plant Tech. | App. 8th 6mos (95%) 23.88 24.36 25.09 25.96 27.00
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Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006
04-01 12-01 06-01 06-01 10-01

3% 2% 3% 3.5% 4%

Power Plant Tech | (Shift) App 5th 6mos (80%) 20.11 20.51 21.13 21.86 22.74
Power Plant Tech | (Shift) App 6th 6mos (85%) 21.37 21.80 22.45 23.23 24.16
Power Plant Tech | (Shift) App 7th 6mos (90%) 22.63 23.08 23.77 24.60 25.58
Power Plant Tech | (Shift) App 8th 6mos (95%) 23.88 24.36 25.09 25.96 27.00

JOB CLASSIFICATION

General Classifications

Leading Painter 25.13 25.63 26.40 27.32 28.41
Painter 23.93 24.41 25.14 26.02 27.06
Painter Helper (80%) 19.14 19.53 20.11 20.82 21.65
Leading Meter Tester 25.13 25.63 26.40 27.32 28.41
Meter Tester 23.93 24.41 25.14 26.02 27.06
Meter Tester Helper 19.14 19.53 20.11 20.82 21.65
Ldg. Protective Equip. Tester 25.13 25.63 26.40 27.32 28.41
Protective Equipment Tester 23.93 24.41 25.14 26.02 27.06
Fuels Analyst 19.91 20.31 20.92 21.65 22.52
Fuels Analyst Learner 2nd Yr (80%) 15.93 16.25 16.74 17.32 18.02
Fuels Analyst Learner 1st Yr (65%) 12.94 13.20 13.60 14.07 14.64
Leading Storekeeper 21.54 21.97 22.63 23.42 24.35
Storekeeper 20.51 20.92 21.55 22.30 23.19
Storekeeper Learner 2nd Yr (90%) 18.46 18.83 19.40 20.07 20.87
Storekeeper Learner 1st Yr. (80%) 16.41 16.74 17.24 17.84 18.55
Storekeeper Helper (77%) 15.79 16.11 16.59 17.17 17.86
Leading Utilityworker 20.91 21.33 21.97 22.73 23.65
Utilityworker | 19.91 20.31 20.92 21.65 22.52
Utilityworker Il (80% Of 1) 15.93 16.25 16.74 17.32 18.02
Utilityworker 111 (62% Of 1) 12.34 12.59 12.97 13.42 13.96
*Leading Utilityworker (Shift) 20.91 21.33 21.97 22.73 23.65
*Utilityworker | (Shift) 19.91 20.31 20.92 21.65 22.52
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Wage Wage Wage Wage Wage
Rate Rate Rate Rate Rate
2003 2003 2004 2005 2006

JOE CLasE Flseh] 04-01 1201 06-01 06-01 10-01

3% 2% 3% 3.5% 4%
*Utilityworker Il (Shift) (80%) 15.93 16.25 16.74 17.32 18.02
*Utilityworker IlI (Shift) (62%) 12.34 12.59 12.97 13.42 13.96
Ldg Utilityworker Oil Fil Opr 22.72 23.17 23.87 24.71 25.69
Utilityworker Oil Filter Op 21.64 22.07 22.73 23.53 24.47
Utilityworker Oil Fil Lrnr 2nd Yr (90%) 19.48 19.86 20.46 21.18 22.02
Utilityworker Oil Fil Lrnr 1st Yr (80%) 17.31 17.66 18.18 18.82 19.58
Leading Utility Operator 22.82 23.27 23.96 24.80 25.79
Utility Operator 21.73 22.16 22.82 23.62 24.56
Utility Operator Lrnr. 1st Yr. (85%) 18.47 18.84 19.40 20.08 20.88
Ldg. Groundhand Equip.Operator 21.54 21.97 22.63 23.42 24.35
Groundhand Equipment Operator 20.51 20.92 21.55 22.30 23.19
Groundhand Equip Op Lrnr 1st Yr (89%) 18.25 18.62 19.18 19.85 20.64
Janitor Leading 12.34 12.59 12.97 13.42 13.95
Janitor 11.75 11.99 12.35 12.78 13.29

ARTICLE 16 - WAGE PREMIUMS
16.1 TRADES
(1) Leading Hands - Trades (Temporary Appointments)
An employee, when assigned to a Leading Hand classification on a temporary basis, shall
receive the hourly rate for that classification for all time worked when, at the sole
discretion of the Company, so designated.
(2) Supervisor - Trades (Temporary Appointments)
An employee, assigned by their Supervisor to replace an employee outside the bargaining
unit, will be paid a premium of 10% an hour above the Leading Hand rate when, at the
sole discretion of the Company, so designated.

(3) Planners (Customer Operations) Temporary Appointments

An employee assigned by his/her supervisor to replace an employee outside the
bargaining unit for a period of eight (8) hours or more will be paid eighty cents ($0.80) an
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hour above the leadhand rate when, at the sole discretion of the Company, so designated.

(4) The Company agrees to pay a premium to employees recognized for their multi-
trades certification as outlined in Article 6.10. The rate of pay will be 5% above the
highest rate classification held by the multi-trade employee.

16.2 GENERAL AND OTHER
(1) Leadng Hands (Temporary Appointments)

An employee, when assigned to a Leading Hand classification on a temporary basis, shall
receive the hourly rate for that classification for all time worked when, at the sole
discretion of the Company, so designated.

(2) Supervisor (Temporary Appointments)

An employee, assigned by their Supervisor to replace an employee outside the bargaining
unit, will be paid a premium of ten percent (10%) an hour above the Leading Hand rate
when, at the sole discretion of the Company, so designated

(3) An employee holding a valid operator’s certificate for operating an overhead or
mobile crane will receive an amount equal to five percent (5%) of their hourly rate,
in addition to their hourly rate, for the time the work is being performed. The
premium will be paid for a minimum of one hour.

16.3 DWRATION

Temporary assignments of regular employees under 16.1 (1), (2), and 16.2 (1), (2), shall not
exceed six (6) months provided, however, that such temporary appointments may exceed the
six (6) months on specific projects and in such case may be made for the duration of the
project.

16.4 HEIGHT PAY

All Powerline Technicians or other employees working at a height of 22.9m (75 feet) or
over, above the base of a tower, pole, stack or working at a height of 22.9m (75 feet) or
more in a bosuns chair or swing staging will receive an amount equal to one-half the
regular rate, in addition to the prevailing rate at the time the work is being performed.
The premium will be paid for a minimum of one hour.

16.5 DIRTY WORK

The internal work and cleaning of condensers and cooling water lines, the de-sludging and
internal cleaning of oil storage tanks, the internal work in the flue gas passages of the boilers,
internal work on pulverizers, work below manhole covers in hydro plants, work on wheel

pits, creosoting pipe lines, internal work on coal crushers and trimming in coal bunkers, shall
be defined as "dirty work" and employees engaged in this work shall be paid at the rate of
$0.15 per hour in addition to their regular rate while so engaged in such work.
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16.6 SHIFT DIFFERENTIAL

A shift differential equal to 4% of the Power Engineer’s regular hourly rate will be added for
the 4:00PM -12:00AM shift.

A shift differential equal to 10% of the Power Engineer’s regular hourly rate will be added to
the 12:00AM -8:00AM shift.

For pay purposes, Shift Differential for the Power Engineers will be paid as an average of
4.67% of the Power Engineerggular hourly rates as shown in Article 15.

ARTICLE 17 - SAFETY
The Canpany and the Union agree to the following policies and objectives:
(1) To completely integrate safety within production and operations.

(2) The Company will supply adequate tools, equipment and protective devices so that all
operations of the Company may be performed in as safe a manner as practical.

(3) To see that employees are at all times kept familiar with the general and special practices
for the safe conduct of their work.

(4) To see that its safety measures and recommendations which apply are in all cases carried
out by the employees and that the current Nova Scotia Power Incorporated Safety
Manual, with amendments and additions, shall be read with and form part of this
Collective Agreement.

(5) The Safety Manual may be amended by negotiations between the Company and a
committee of the Union composed of the Business Manager, Assistant Business
Manager, and the President of the Local Union who shall have the power to settle without
ratification.

(6) To see that tools and safety equipment supplied by the Company are properly taken care
of at all times by personnel to whom issued.

(7) The Company and Union agree to set up within each region, a sub-committee from
members of now existing regional safety committees for the purpose of investigating all
burn accidents and all other serious injury accidents. Each joint regional sub-committee
with equal representation from Union and Management will investigate these accidents
within their own regions and will report their findings to the Regional Safety Committee.

(8) Joint Safety Committees will be formed in each region, thermal plant and other
departments comprising equal Company and Union representatives. These Committees
shall meet monthly and in conjunction with Labour-Management meetings when
applicable.
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(9) All Union representatives serving on Joint Safety Committee will be permitted to attend
these meetings without loss of pay.

(10) Matters connected with Safety should ordinarily be brought to the Joint Safety
Commitees; however, the Company agrees to discuss any particular aspect of safety with
the Union upon request.

(11) The Company agrees that at least one hour per month on a designated day, when
practical, shall be made available to all employees engaged in electrical work for the
purpose of safety education. Safety education shall be provided during regular working
hours to other employees when necessary.

(12) The Company may require an annual medical examination of employees, and a medical
examination performed by a physician appointed by the Company at such other times as
may be required to ensure that employees are physically fit to perform the normal duties
of the job involved. In such cases a medical practitioner's certificate may be required.

(13) The Company and the Union acknowledge the obligation to comply with the
Occupational Health and Safety Act (NS).

(14) An employee on standby who is called out on a trouble call shall call another qualified
Powerline Technician (which shall include tradespersons in their final year of
apprenticeship) to accompany him/her on the trouble call except:

(A) In cities or towns

(B) Where travel distance from the residence of the employee on standby to the trouble
location does not exceed 19.308 km (twelve [12] miles).

(C)Where the problem has been clearly identified as being associated with the customer's
secondary voltage supply.

Note: Lead-hand pay as provided for under Clause 7.13(4) shall not apply under these
circumstances.

ARTICLE 18 - GRIEVANCE PROCEDURE

The Canpany and the Union agree to the following procedure for the purpose of assisting in
the adjustment of differences arising between the parties concerning the meaning or violation
of the terms of this Agreement or concerning a complaint of disciplinary or dismissal action
taken against any employee, or any term or condition of employment of this agreement being
altered.

Any difference arising directly between the Union and the Company may be submitted in
writing by either party at Step 4 of the grievance procedure. A grievance by the Company
shall be submitted to the Business Manager of the Union and a grievance by the Union shall
be submitted to the General Manager, Human Resources. The time limits of Article 18.4 (1)
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shall apply to the above grievances. Should the matters not be resolved within the time
specified, the provisions of Article 18.4 (2) may be invoked.

18.1 STEP 1

The employee, employees and/or the Shop Steward, and the Supervisor in charge will discuss
and, if possible, settle such matters. If the matter discussed cannot be settled by the shop
steward and the Supervisor in charge, then the grievance shall be reduced to writing and the
Supervisor shall give their decision in writing within four (4) working days after such
discussion. This and all subsequent steps of the procedure shall be in writing.

18.2 STEP 2

Failing settlement of Step 1, the Local Union grievance committee shall, within five (5)
working days, meet with the field manager (e.g. Superintendent) to discuss the matter, and
he/she shall give their decision within five (5) working days. Such grievance committee
shall consist of at least two (2) but not more than three (3) persons. In case of dismissal,
safety or health, grievances may be presented at Step 2.

18.3 STEP 3

Failing settlement at Step 2, the matter shall be submitted by the Union to the designated
Manager within seven (7) working days, who shall give their decision within five (5)
working days.

18.4 STEP 4

(1) Failing settlement at Step 3, the matter shall be referred within ten (10) working days to
the Business Unit General Manager or their designee for discussion and a decision within
ten (10) working days. If not referred to the above, the grievance shall be deemed
abandoned.

(2) Any grievance not resolved at Step 4 may be referred to Arbitration, and the request for
Arbitration shall be made within twenty (20) working days after the receipt of the
decision of the discussions in Step 4.

The Company may refuse to consider any complaint or grievance which is presented to the
Company under Step 1 not later than ten (10) working days from the date the Shop
Steward/Business Manager of the Local Union became aware of the circumstances giving
rise to such complaint or grievance.

Where there is an alleged violation of the Agreement, the circumstances of which apply to
more than one employee, a group grievance may be filed by the Union on behalf of such
employees.

Time limits as specified in this procedure may be extended by mutual consent of the parties
hereto.
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ARTICLE 19 - ARBITRATION

(1) When either party requests that the matter be submitted to Arbitration, such request shall
be made in writing to the other party to this Agreement, and the notice shall contain the
name of the proposed single Arbitrator. The single Arbitrator costs shall be shared by the
parties concerned.

(2) If the parties fail to agree on the appointment of a single Arbitrator within five (5)
working days, the Minister of Labour for the province shall be requested to make such
appointment.

(3) The decision of the Arbitrator shall be final and binding.

(4) No person shall be appointed as Arbitrator who has previously been involved in an
attempt to settle the grievance.

(5) No matter may be submitted to arbitration which has not been properly carried through
all steps of the grievance procedure as outlined in Article 18.

(6) Decisions of the Arbitrator shall be limited to the specific grievance referred to
Arbitration. The Arbitrator shall not be authorized to render a decision inconsistent with
the provision of this Agreement nor to alter, modify, amend, or supplement any part of
this Agreement.

(7) The Arbitrator shall have the power to substitute for the discharge or discipline any other
penalty that to the Arbitrator seems just and reasonable in the circumstances.

ARTICLE 20 - RETIREMENT & PENSIONS
20.1 NORMAL RETIREMENT

Employees of the Company, covered by this Agreement, shall retire from the service of the
Company upon reaching the age of 65 years. The effective date of retirement shall be the
first day of the month following that in which age 65 is attained.

20.2 VOLUNTARY EARLY RETIREMENT

(1) Regular employees covered by this Agreement may retire voluntarily upon reaching the
age of 55 years with a total of age plus service equal to at least 85. The actual date of
retirement shall be the first day of the month following that in which age 55 is attained

(A) In respect of service after the Effective Date (July 1, 2004) for members who
terminate prior to age 55: Unreduced Retirement would be provided at the
earlier of a) age 65 and, b) age 55 with 85 points (age plus continuous service).
Members have a .5% per month reduction to their pension for each month that
their actual retirement date precedes the date they would have been eligible for
the unreduced retirement (based on continuous service at
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termination/retirement). The unreduced retirement date is unchanged for the
pension accrued prior to the Effective Date.

(B) For members who retire from active service (i.e., after age 55): Unreduced
Retirement would be provided at the earlier of a) age 62 and 15 years of service,
b) age 55 with 85 points (age plus continuous service), and c) age 65. Members
have a .5% per month reduction to their pension for each month that their
actual retirement date precedes the date they would have been eligible for the
unreduced retirement (based on continuous service at termination/retirement).

(2) That portion of an employee's retirement pension payable under the provisions of the
Penson Plan for Employees of Nova Scotia Power Incorporated shall not be actuarially
reduced because of Voluntary Early Retirement provided for in (1) above.

(3) That portion of an employee's retirement pension payable under the provisions of residual
pension plans of utilities previously acquired by the former Nova Scotia Power
Commission, or, that have been acquired by the Nova Scotia Power Corporation shall not
be actuarially reduced.

20.3 REHIRING AFTER RETIREMENT

Once an employee has been retired, he/she becomes ineligible for rehiring in a regular
position covered by this Agreement except under special circumstances mutually
agreeable to the Company and to the Union.

20.4 PARTICIPATION IN PENSION PLAN FOR EMPLOYEES OF NSPI

All regular employees in the classifications covered by this Agreement shall, as a condition
of employment, participate in this Plan.

20.5 ENTITLEMENTS FROM PENSION PLAN FOR EMPLOYEES OF NSPI

All benefits, privileges and rights to pension will be in accordance with the provisions of this
Plan.

20.6 ENTITLEMENTS FROM OTHER PENSION PLANS

Employees in the service of utilities at the time of their purchase by the former Nova Scotia
Power Commission and all employees of utilities acquired by Nova Scotia Power
Corporation will have that portion of their pension entitlements, if any, resulting from their
service in these other utilities, calculated in accordance with the provisions of the particular
Pension Plan in effect in the respective utilities at the time of purchase, or at the time of the
employees joining the Nova Scotia Public Service Superannuation Plan.

20.7 NOVA SCOTIA LIGHT AND POWER COMPANY, LIMITED IMPROVED
PENSION PLAN

The Company agrees that it will not amend the Nova Scotia Light and Power Company,
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Limited Improved Pension Plan so as to reduce in any way the rights, benefits and privileges
presently contained in the Plan of employees of the former N.S.L.&P., and portion of whose
pension benefits will be paid from funds accumulated under this Plan.

The Company guarantees that the total pension entitlement of each participant in the
Improved Pension Plan will be protected to the extent that he/she will receive at retirement a
Pension of no less than he/she would have received if he/she had remained a participant in
the Improved Pension Plan until retirement and in addition, the amount of their entitlement
under the Canada Pension Plan based on the Plan as it existed on January 27, 1972.

20.8 AMENDMENTS

In the event of a request by the Employee Benefits Committee to have a change in Article 20
during the life of the Agreement, such request shall be addressed through the Executive
Board of the Local Union for a process of ratification.

20.9 INVOLUNTARY TERMINATION WITHOUT JUST CAUSE

In the event that a Unionized employee who joined the plan prior to the Effective Date
is involuntarily terminated without just cause, NSPI shall provide the pension benefits
that the member would have received had the changes not taken place (i.e. pension will
be based on the terms of the “Current Plan”). The additional payment to make the
member “whole” may be made through NSPI's general accounts or by way of an
amendment to the pension plan to provide the additional benefits.

20.10 RETIREMENT AWARD

Regular employees are eligible to receive a Retirement Award, provided they retire with an
unreduced pension.

The amount of the Award is equal to one week's pay for each year of full service or portion
thereof to a maximum of twenty-six (26) years or twenty-six (26) weeks' pay calculated as
follows:

Hourly Rate x Standard Hrs Per Yearl Week’s Pay
52 weeks

ARTIC LE 21 - PUBLICATION AND DISTRIBUTION

The cos of sufficient copies of this Agreement shall be divided equally between the
Company and the Union.
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ARTICLE 22 - TERM OF AGREEMENT
22.1 DWRATION AND RENEWAL

This Agreement shall become effective 2003-04-01 and shall remain in full force and
effective for a period of fifty-two (52) monttisom that date until 2007-07-31. Thereatfter,

this Agreement shall automatically renew itself unless written notice is given within two (2)
months prior to 2007-07-31 or in any succeeding year by either party to the other of a desire
to revise or terminate this Agreement.

22.2 RETROACTIVITY

The direct wage increase only shall be retroactive to 2003-04-01 on all hours paid for. Such
retroactivity shall only apply to employees who continue to maintain an ongoing relationship
with NSPI on the date of ratification. This includes all regular employees, labour pool
employees (including “C” members), and employees who may have retired prior to the date
of ratification. Employees on Long Term Disability (LTD) will only receive retroactive pay

to the date prior to the start of such benefits. All other terms of this agreement shall be
effective on the calendar day following the date of ratification unless otherwise stipulated.
New pay rates will be effective in the nearest pay period following the date of ratification.

22.3 COSTS OF NEGOTIATION

Where meetings are held between the Union and the Company for the purpose of
entering into a renewed collective agreement in accordance with Article 22.1, the
Company will ensure that four (4) Union Negotiating Team representatives will suffer
no loss of pay. Upon presentation of receipts, the Company will reimburse reasonable
meal and accommodation costs and pay mileage at the agreed Company rate for these
four (4) representatives when attending joint meetings between the Union and the
Company. The Union will reimburse the Company for any additional costs associated
with additional Negotiating Team representatives and is responsible for the expenses of
those members.
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LETTER OF UNDERSTANDING - JULY 30, 1998 12:40PM

The IBEW, Local 1928 and Nova Scotia Power Inc. agree to the creation of a new classification
of Powerline Technician Shift.

The terms and conditions of the classification shall be determined through the mechanism of
Article 7.1 of the Collective Agreement.

The positions in this classification will be new jobs and will be filled by the normal job posting
process.

Powerline Technician non-shift positions will not be reduced in numbers at a defined
headquarters where there are Powerline Technicians Shift unless by normal attrition (vacancies),
voluntary acceptance of Powerline Technician Shift positions by non-shift Powerline

Technicians or workload loss due to external circumstances (outside the Company) at the
headquarters.

Signed on behalf of the parties:

A [ el Q"WI‘YQM

Gordon F. Keeling ElizAbeth A. MacDonald
Business Manager Vice President, Human Resources
IBEW Local 1928 Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING - NOV 2, 2000 — Auxiliary 1% Class SPO

2000-11-02

Mr. Jude Rankin

IBEW, Local 1928

14 McQuade Lake Crescent
Suite 204

Halifax, NS B3S iB6

Dear Jude:

Re: New Classification “Auxiliarv 157 Class Steam Plant Operator”

Power Production has reviewed its Short and Long Term Human
Resources needs for our First (1*) Class Steam Plant Operators
classification. Use of the Labor Pool is satisfying many of our needs and
providing some of the flexibility we need in this area. It is our desire to
make a longer term commitment and retention strategy for these valued
employees by the creation of new permanent positions. This commitment
for full time employment is the starting block in building our future. With
the need to remain competitive, the flexibility of our work force is
imperative. We offer the following as terms of reference for this new
classification as mutually agreed ,this second day of November, 2000,

—

Terms of Reference
Auxiliary operator employees will work seventeen hundred forty eight
{1748) hours per year less the applicable vacation entitlement .(equal to
SPQ). Pay calculations shall be based on 35 hours per week .

2. Auxiliary operators will be paid as per the Collective Agreement at the
same rate as a 1°7 Class Steam Plant Operator as outlined under Article
15 and as per the apprentice rate for the same classification. All applicable
premiums will apply. Shift differential for the Auxiliary Steam Plant
Operator will be paid as an average of 4.67% as shown in Article 15

3. Auxiliary operators will not work more than four (4) consecutive twelve
(12) hour shifts without forty-eight (48) consecutive hours off in a six day
period .
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Jude Rankin
November 2,2000
Page Two

5. A minimum of twenty-four (24) hours will be given to change a shift
schedule if the employee is following a specific shift. If on days off, twelve
(12) hours notice will be given.

6. The Auxiliary operator’s main role will be to cover for vacations, training,
sickness and leave time.

7. The Auxiliary operator will be subject to a call out rotation.

8. Auxiliary Operators may be called out to work with minimum notice (one
hour) to replace an employee reporting off due to sickness. Under such
notice, employees will be entitled to one meal chit as well as one additional
hour at their regular rate for the shift period not to exceed 12 hours.

9. Each Business unit has identified the maximum number of full time
Auxiliary Operators specific to their operation. Other positions will be
posted as 1% Class Steam Plant Operators. Tufts Cove (5) Trenton, Point
Tupper (TNT- 8), Lingan ,Point Aconi (PAL Power -10) .

10.  There are currently a number of Steam Plant Operator Apprentices who are
working in the Labour Pool. If no regular first (1*) Class Steam Plant
Operators apply for this new classification, first consideration will be offered
to these apprentices providing they have the ability to fully complete the
program. Upon successful completion of their apprenticeship they will
automatically fill the first (1%) Class Auxiliary Steam Plant Operator role.

Signed: ﬁm’i S(ZLAM, 2 %Mzﬂ

Jilde Rankin Arnold (Red) Conrod
usiness Manager Sr. Plant Manager
.B.E.W. Local 1528 Power Production

Nova Scotia Power Inc,

Signed: %Wﬂ/f//ﬂmﬁ/h 4‘“/1 W

Michael MacDonald Liz MacDonald
President .B.E.W. Vice MacDonald
Local 1928 Human Resources

Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING — MAR. 18, 2002 — New Shift
Classifications

March 18, 2002

Mr. Jude Rankin

IBEW, Local 1928

14 McQuade Lake Crescent
Suite 204

Halifax, NS B3S 1B6

Dear Jude:

Re: New Shift Classifications : Chemical Technician (Shift)
Maintenance Journeyman (Shift)
Electrician (Shift) Customer Operations

As per Article 7.1 of the Collective Agreement, NSPI and the IBEW
Local 1928 jointly agree on the following terms and conditions applied to
the newly proposed classifications as listed below.

TERMS AND CONDITIONS

i These new Shift Classifications will work a standard 2080 hours per
year and will be entitled to holiday and vacation as outlined in the
Collective Agreement similar to that of the day worker.

2. These new Shift Classifications will be paid as per the Collective
Agreement at the same rates as outlined under Article 15 for similar
non shift classifications. All applicable shift premiums will apply.
Apprentice hourly rates will also apply.

3 Hours of work will be of 40 hours per week, & hours per day, 4pm-
12am, Sunday through Saturday at the regular rate of pay plus shift
differential for the evening shift. Saturdays and Sundays will represent
day work 8am-4pm. Any hours over the scheduled 8 hours per day 40
hours per week will be paid at the prevailing overtime rate. This will
not affect the hours of work for day workers.
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New Shift Classifications
March 18,2002
Page Two

4. These new Shift classifications will only apply to newly pested vacancies.

The current pemmenent employees holding regular day work positions in
these classifications shall not be reduced by the establishment of these new

positions,

5. 1 eading Hends will be appointed as per the Collective Agreement.

Signed: _g«i &gwé‘m ef@ﬁg&&

Jude Rankin . Amold (Red) Conrod
Business Manager Sr. Plant Manager
LB.EW, Locatl 1828 Power Prodution
' Mova Scotia Power Inc,
Signed: %A%M u\\q\,@&}z
Michael MacDonatd Kargh MacDonald
President L.B.E.W. aneral Manager
locat {928 ' Humezn Resounrees
: Nova Scotia Power
ce S, Landry
W. Horsbuorgh .
D. Banks
R Jepegy
J. Hawlkins
’M.Zidebottom
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LETTER OF UNDERSTANDING — DEC. 17, 2003 — Benefit Plans

tefzter Of Understanding
December 17, 2003

Re: Article 9.3 Hospital, Health and Preseription Drug Benefits

Re: Article 9.4 Group Life Insurance and Accidental Death and
Dismemberment

The IBEW, Local 1928 and Nova Scotia Power agree to provide employees with

a choice betwoen two benefit plans. The choice will be final and employees will
not be eligible to switch plans at a later date.

Current employees will be eligible, until March 31, 2004, to switch to the new

Emera benefit plan or remain as a member of the current Nova Scotia Power
benéfit plan.

The plans will be described in the contracts with Manulife Financial and referred
to as: ' ‘

Division 000 — Nova Scotia Power plan
Divigion 003 — Emera plan

The two plans will be govemed by the terms of Asticles 9.3 and 9.4 in the current
collective agreement between TREW, Local 1928 and Nova Scotia Power.

Additional langusge, if required, will be included in the ratified collective
agreement effective 2003-04-01.

Signed on behalf of the parties:

il e Qo %ﬁc&\ Na,c%wgﬁ/(
Michacl MacDonald Mac]i)unald
Business Manager General Manager, Human Resources
IBEW, Local 1928 Nova Scotia Power Inc

IBEW 1928 Collective Agreement 70



2012 GRA Liberty IR-24 Attachment 1 Page 78 of 93

LETTER OF UNDERSTANDING - APRIL 8, 2003 — Seniority

April 8, 2003

Mr. Michael MacDonald

Business Manager IBEW, Local 1928
Suite 204, 14 McQuade Lake Crescent
Halifax, Nova Scotia

B3S 1B6

RE: Letter of Understanding - “Seniority”
Dear Mike:

This letter of understanding confirms our agreement regarding the
administration of seniority for new regular full time employees
entering the bargaining unit.

These following principles shall be used to break a tie where two
people were hired on the same date in the past.

e When an employee is hired into a full time regular
classification under the Collective Agreement, the starting

date in the offer letter shall be considered the seniority date
of the employee.

e Where two or more individuals are successful in a posted
vacancy, the IBEW will forward a letter to NSPI, Human
Resources indicating the order in which the employees are
to be placed on the seniority list.

« NSPI shall endeavour to hire ail new regular employees on
different days. (No history with NSPI or the IBEW). in the
event that two or more employees from the labour pool are
hired on the same day, the IBEW will forward a letter to NSPI,
Human Resources indicating the order in which the
employees are to be placed on the seniority list.
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« Employees who have the same seniority date and who were
hired prior to 1993 will have their placement on the seniority
list determined jointly by the IBEW Business Manager and a
Human Resources representative. Placement will be
determined through a review of the employee’s personnel
file. The joint decision will be final and binding.

» Any discrepancies on the seniority list shall be brought to
the attention of NSP!, Human Resources by a written letter.
NSPI, Human Resources will reply in writing with a
confirmation of any changes to the list.

£ Sl

Michael MacDonald Qq%ah MacDonald
Business Manager IBEW General Manager
Local 1928 Human Resources, NSPI
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LETTER OF UNDERSTANDING — JAN. 16, 2003 — Leading Powerline
Technician (Trouble)

January16 2003

Mr. Michael MacDonald

Business Manager IBEW, Local 1928
Suite 204, 14 McQuade Lake Crescent
Halifax, Nova Scotia B3S 1B6

Dear Mike:

RE: LETTER OF UNDERSTANDING
“LEADING POWERLINE TECHNICIAN TROUBLE”

This letter is to confirm our agreement under Clause 7.1 of the current
NSPIVIBEW Collective Agreement for the creation of a new classification
entitled “Leading Powerline Technician Trouble”

The detailed provisions for this new classification are that of the Powerline
Technician Trouble Classification as outlined under Article 10.5 of the
current Collective Agreement, Letter of Understanding August 14, 2000.

The hourly rate for this new classification will be calculated at 105% of the
hourly rate for the Powerline Technician Trouble, or $26.11 per hour.

We have agreed to provide a detailed job posting outlining the roles and
responsibilities of this new classification.

From our discussions, we will be providing a more consistent approach to
shift patterns in the future. These shift patterns will focus on urban /rural
work environments and details will follow over the next few weeks.

The effective date for this new classification to become part of the current
Collective Agreement shall be Friday, January 10, 2003.

Michael MacDonald Stephen Landry

Business Manager IBEW Labour Relations Advisor
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LETTER OF UNDERSTANDING — JUNE 25, 2004 — PLT Workforce
Initiative

June 25, 2004

Management agrees to work with the union regarding the recommendations of the PLT
Workforce Initiative. The process for posting and filling positions already agreed to by
the PLT Workforce Initiative will be followed. If gaps still exist at the end of the posting
process - a committee of Union and Management employees will meet to agree on the
process to be followed. Possible options include but are not limited to:

- Voluntary rotation of a six month minjmum through the unfilled positions
- Expansion of geographic areas

- Waiving the 30 minute response requirement

- Payment of one time moving expenses to Metro

- Permanent lay-off (a5 2 last resort) as opposed to non-voluntary transfer

"The Union will not invoke the Letter of Understanding on page 112 of the collective
agreement (effective 2001-04-01 to 2003-03-01) from ratification date until December
1%, 2004. Management will not use non-voluatary transfers (clause 7.21) during this
process.

Should the parties be unable to reach an agreement, both parties agree to mediation.
The Union and Management agree that the Letter of Understanding on page 112 of the

collective agreement (effective 2001-04-01 to 2003-03-3 1) will apply again on December
1%, 2004 to all matters.

%ﬁjwyé%a @Wﬁg

Michael MacDonald Sarsh MacDonald
Business Manager and Financial Secretary General Manager, Human Resources
1.B.EW. Local 1928 Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING — AUG. 14, 2000 — Proposal — Powerline

Technician (Trouble)

LETTER OF UNDERSTANDING

Dated: August 14, 2000

PROPOSAL - POWERLINE TECHNICIAN (Trouble)

This Proposal will satisfy the intent of all clauses and content of the Letter of
Understanding dated July 30, 1998, 12:40 p.m.. re: Article 7.1 General

!v

NSP agrees to create a new classification as Powerline Technician Trouble
(Province). On August {4,2000,posted positions previously occupied by
Powerline Technician shift and Leading Powerline Technician shift will revert
to Powerline Technician Trouble

Upon signing of this agreement Customer Operations will immediately post |
new position and 6 positions previously posted as Powerline Technician {Shift)
to, Powerline Technicians or Leading Powerline Technicians.

NSP Inc will accommodate employees who have accepted Powerline Technician
(Shift) positions, In the event of a non-voluntary transfer NSP will reimburse
for reasonable expenses to a maximum of $3K. (receipts will be required), This
is specific to regular employees holding Leading PLT shift or PLT shift
positions,

Powerline Technician Trouble shift schedules will be two revolving shifts; 8:00
a.m. to 4:00 p.m. and 4:00 p.m. to 12:00 a.m, - 7 days a week. For
vatiations to this shift pattern each Regional work site will identify their annuai
revolving shift schedule for their specific depots and post at the start of each
year.

Management reserves the right to alter shift scheduies by posting the shift
schedule thirty (30) days in advance. !f NSP wishes 1o change shift schedules
for projects due to customer demands or regional workload, the employee shall
be provided with seven (7) days prior notice, otherwise the appropriale
premiums would apply, Upon completion of the project, shift pattern will
return 1o normal,

Hours of work will equal 80 per pay period averaged yearly. Any hours over
the scheduled hours posted shall be paid at premium rates.
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Memorandum of Understanding
Proposal-Powerline Technicians (Trouble)
August 14, 2000

10.

il

Signed:

Signed:

The Rate of Pay shall be as per Article | 5 Powerline Technician (Trouble).
$23.00 per hour.,

Shift differential of 4% for the 4:00 p.m. to 12:00 a.m. shift will be paid at an
average of 2% of the First Class Steam Plant Operator’s regular rate (47¢ per
hour). Collective Agreement Article | 6.6 paragraph 2 will apply for any shifts
after 12:00 a.m.

Upon agreement of this Proposal, future postings for this classification will not
be unique to Halifax Metro but will apply Province wide.

Substitution for the Powerline Technician Trouble position shall be as per
Article 10.6 of the Collective Agreement. (voluntary basis or junior member of
the bargaining unit will be assigned to the position based on qualifications and
ability)

The effective date for this new classification to become part of the collective
agreement shall be Monday August 14, 2000. '

: L/Z%W“‘*"’/

Jude Rankin . {Bill) Hattie
Business Manager Sr Director
L.B.E.W. Local 1928 Customer Operations

Nova Scotia Power Inc.

WL, hp Coeasl Bt

Michael MacDonald Elizabeth A, MacDonald
President LB.E.W. Vice President Human Regources
Local 1928 Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING — OCT. 28, 2004 - PLT Workforce

Initiative — Metro

October 28, 2004

LETTER OF UNDERSTANDING - PLT WORKFORCE INITIATIVE - METRO

In order 1o finalize the efforts of the PLT Workforce lmt;ative and resolve all issues,
NSPI and the IBEW agree to the following: - :

1.

The following six PLTs — Johnson Repetio, Carter Chap delaine, Mike

‘Cassidy, Wayne Macintyre, Joseph McGrath, and Robert Andersen — will

volunteer to work the shift positions in Metro over the next two years, ending
November 1, 2006.

The PLT's noted above will agree on a schedule to fill the positions that will
not cause the company to incur any additional costs. This means that any

agreement reached with the PLT's cannot increase costs, such as, but not
limited to, overtime, stand-by or premium costs due {o change of shn‘ts or
transition from a day worker schedule to a shift schedule.

The agreed to schedule must not disrupt the business needs or add costs to
the business. Volunteers will follow a shift schedule based on three-month
periods; however, if management determines there are any disruptions or

-additional costs the schedule will revert back to a six-month minimum.

If any of the above noted PLT's take another position or [eaves NSPI during -
the course of the two years, the company will post the vacant shift position
and if not filled, the noted PLT's must agree to fill the shift schedule so that
there Is always adequate staffing available for these positions.

If our term PLT's or other qualified employees are skilled and experienced
enough fo take on the shift position sooner than the two years, that will be
permissible and the most senior of the noted PLTs would be removed from
the shift schedule agreed to. Management determines when and if the
employees are skilled and experienced enough to make the transition.

At the end of the two years, the above noted PLT's will retum to a day worker
position without the need for a formal posting, or, may choose to stay in the
shift position permanently.

The affected employees may be required fo do stand-by based on the local
operational needs, and vacation schedules W|!l be managed at local depot
levels.

Management will make every effort to work with the affected employees in
regards to report points that are mutually agreeable to both parties.
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.9 John David Burke and William Morash who are volunteering Jor PLT positions
in the Metro region will return to their former PLT positions in Chester and
Windsor respectively, when vacancies oceur at these locations and without
posting.

~10. Johnson Repetto will remain on the Capital crew to co‘mpiéte his Leadhand
development opportunity at which time he will be required to fill one of the
PLT shift positions. ‘ ’

11.  Itis the Companies intent at the end of the two year period that affected
PLT's would retum to their current report point; if however, there are business
decisions made over this time frame that do not support the companies intent,
provisions of the collective agreement will apply.

12. . As noted above, paragraph 11 would not apply to Mr. Burke and Mr. Morash.

13.  The signing of this Letter of Understanding will rescind noticé of Lay-off for ‘
the noted employees. _

> gl Lo el

aniel Muldoon Michael MacDonald
Director, Field Qperations IBEW Business Manager
Gl 2202 ey
Date ! | pate  /
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SECTION B

ARTICLE 1 - GENERAL

All ar ticles of Section A apply to term employees with the following exceptions:

Article 7 General

Article 8.2, 8.4 Special Benefits

Article 9 Welfare Package (prorated when applicable)

Article 11 Statutory Holidays and Vacations

Article 14 Personal Equipment

Article 20 Retirement and Pensions (if employed less than twelve [12]

consecutive months) with the following noted exception:
Note: Article 20.3 does apply to Section B as follows:

All retirees who are Union members at the time of retirement shall enter the “C”
file before being re-hired by NSPI. Preferences for re-hiring out of the labour pool
will be given to Journeypersons, Apprentices and retirees in this order.

Term employees at generating stations may during planagdon mills, CW systems,

feedwater systems, bottom ash systems, coal systems, gas systems, oil systems, limestone
systems, which require a continuation of the regular days work to a minimum of eight (8) hours;
as well as periods of unit overhauls, emergency situations forcing shutdown work, plant
modifications and commissioning of new equipment be required to work scheduled hours other
than day work, Sunday through Saturday, at the regular rate of pay plus shift differential for the
4-12 and 12-8 shifts. Any hours in excess of eight (8) regular hours per day and 40 regular hours
per week shall be paid at overtime rates of pay as outlined under Section A.

The use of the Labour Pool applies to all classifications covered in the Collective Agreement.

ARTICLE 2 - LABOUR POOL

A term employee after their first six months of employment accumulated since January 1, 1991,
may apply to Nova Scotia Power to be designated for inclusion in the NSPI/IBEW labour pool.
Acceptance to the labour pool will depend on qualifications, performance, experience and Union
membership. When in the labour pool, the employee will be placed in a classification of work

type.

Nova Scotia Power will have the right to select one for one with the IBEW from the labour pool
for each project. Nova Scotia Power undertakes to select from the labour pool qualified
employees located in mutually defined geographic areas before going outside for term
employees. Nova Scotia Power and the IBEW will try to have work sharing recognized between
term employees as much as possible.

The Labour Pool will be subject to yearly evaluation by both parties as to Operating Guidelines
and effectiveness.
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An employee shall be deemed to have lost seniority rights if he/she:

(1) is discharged

(2) quits their employment

(3) if a member consistently fails to respond to calls, then their membership in the labour pool
will be subject to a joint review.

The Labour Pool Operating Guidelines will be amended to incorporate the following:

(1) Reduce the numbers of hours worked by Steam Plant Operators in the Labour Pool from
ninety-six (96) hours per pay period to an average seventy (70) hours per pay period
reconciled quarterly.

(2) Term Operators from the Labour Pool who have worked four (4) consecutive twelve (12)
hour shifts of any combination will be given forty-eight (48) consecutive hours off before
being recalled for more work on shift. Term Operators have to be given four (4) hours
advance notice for them to report for a shift. If an operator is required with less than four (4)
hours notice, the overtime list will be used.

(3) Labour Pool employees shall be paid an allowance of $45.00 per day if travel of more than
100 km each way is required from their primary residence.

(4) By local arrangement, traditional jobs will be performed by students.

ARTICLE 3 - VACATIONS

Term anployees will receive pay in lieu of vacations at the rate of four (4) percent of the
employee's wages in accordance with the terms of the Labour Standards Code-Vacation Pay.
Term employees employed for a period longer than twelve (12) consecutive months are entitled
to fifteen (15) vacation days.

ARTICLE 4 - STATUTORY HOLIDAYS

Employees other than Shift Workers shall be given the following Statutory Holidays without loss
of pay, providing they are working the calendar day preceding and the calendar day following
the holiday, unless absent with supervisory permission.

Thanksgiving Day Good Friday
Remembrance Day Easter Monday
Christmas Eve - 1/2 day Victoria Day

(when falling Monday to Friday) Labour Day
Christmas Day 1st Monday in August
Boxing Day Canada Day

New Year's Day
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ARTICLE 5 - REPORTING TIME
(1) Where an employee is ordered to report for work and no work is available, he/she shall be
compensated with two (2) hours' pay at the regular hourly rate of pay provided, however, that

if he/she commences work he/she shall receive not less than four (4) hours' pay at the regular
hourly rate of pay.

(2) The above will not apply if the employee has been previously notified not to report for work
or if the employee has not reported for work the previous working day.

ARTICLE 6 - CHARGE HANDS - SUPERVISOR

Chage Hands and Supervisors shall be appointed solely at the discretion of the Company and
the time limits as set forth in 7.13 and 7.14 of Section A shall not apply to term employees.

ARTICLE 7 - WAGES

(1) A term employee employed to perform the work of one of the classifications set forth in
Article 15 of Section A of this Agreement shall be paid the rate of pay applicable to that
classification.

(2) Other term employees shall be paid such rates of pay as are set forth in the Wage Rates
Schedule set forth in Article 9 of Section B.

ARTICLE 8 - WORKERS' COMPENSATION BENEFITS
Employees covered under section "B" are eligible for benefits under the Workers' Compensation

Act and shall only receive the applicable benefit percentage of wages currently in effect by the
Workers' Compensation Board and which will be sent directly to the employee.

ARTIC LE 9 - WAGE RATES - TERM EMPLOYEES

WAGE WAGE WAGE WAGE WAGE
RATE RATE RATE RATE RATE

JOB CLASSIFICATION 2003 2003 2004 2005 2006
04-01 12-01 06-01 06-01 10-01
3% 2% 3% 3.5% 4%
WAGE RATES - TERM EMPLOYEES
WELDER - UNCERTIFIED 17.46 17.81 18.34 18.98 19.74
HEAVY EQUIPMENT OPERATOR 20.04 20.44 21.05 21.79 22.66
LEADING INSTRUMENT (SURVEY) 19.76 20.16 20.77 21.49 22.35
INSTRUMENT (SURVEY) 18.82 19.20 19.78 20.47 21.29
SURVEY ASSISTANT 12.34 12.59 12.97 13.42 13.96
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WAGE WAGE WAGE WAGE WAGE
RATE RATE RATE RATE RATE

JOB CLASSIFICATION 2003 2003 2004 2005 2006

0401  12-01  06-01  06-01  10-01

3% 2% 3% 3.5% 4%

POWER SAW OPERATOR (WITH SAW) 14.05 14.33 14.76 15.28 15.89
POWER SAW OPERATOR 12.34 12.59 12.97 13.42 13.96
TRACTOR OPERATOR 12.92 13.18 13.58 14.06 14.62
COMPRESSOR,DRILLER, MIXER OPR 13.11 13.37 13.77 14.25 14.82
CEMENT FINISHER 12.62 12.87 13.26 13.72 14.27
CONCRETE INSPECTOR 12.70 12.95 13.34 13.81 14.36
JACK HAMMER, PUMP, AIR TOOL OPR 12.28 12.53 12.91 13.36 13.89
UTILITYWORKER (HYDRO) (80% OF I) 15.93 16.25 16.74 17.33 18.02
UTILITYWORKER LEARNER (HYDRO) (70%) 13.94 14.22 14.64 15.16 15.76
PROTECTIVE EQUIP.TESTER HELPER (78%) 18.67 19.04 19.61 20.30 21.11

Note: Employees hired in classifications other than those listed here shall be paid the rate of
pay that is commonly paid for the classification in the area in which they are hired.
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In Wltness Whereof the parties hereio have caused this Agreement to be executed by their duly
authorized representatlves this i ,,Z IO ‘/

Nova Scotia Power Incorporated

i %MU%Q@&

Ralph R. Tedesco - ‘ , R MacDonal
Chief Operating Officer ; General Manager, Human Resources

The International Brotherhood of Electrical Workers Local Union 1928

David M. Worth - T e, Mlchael MacDonald
President : Business Manager and Financial Secretary
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TAKE SAFETY WITH YOU —
ON AND OFF THE JOB!
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Ragged Lake Control Centre

(902) 428-7724

IT Help Desk

888-755-6400

IBEW Local 1928

(902) 450-5366
(Internal: 7578)

Electragas Credit Union

(902) 454-6843
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This agreement made as of August 1, 2007
Between

Nova Scotia Power Incorporated, a body corporate, under the laws of Nova Scotia, having its
head office in the City of Halifax, hereinafter referred to as the Company.

and

Local Union 1928 of the International Brotherhood of Electrical Workers, duly certified as
Bargaining Agent for certain employees of Nova Scotia Power Incorporated as certified by the
Labour Relations Board (Nova Scotia) hereinafter referred to as the Union.

IBEW 1928 Collective Agreement 1
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SECTION A

ARTICLE 1 - RECOGNITION

Whereas the Company recognizes the Union as the exclusive bargaining agent for a bargaining
unit consisting of all employees of the Company as set out by Labour Relations Board Order No.
2108, dated the 20th day of September 1974, and amended by Labour Relations Board Order
Number 2186 dated May 12, 1975, which reads as follows: Therefore, the Labour Relations
Board (Nova Scotia) having considered the agreement of the parties as to the description of the
bargaining unit hereby revokes Labour Relations Board No. 1415, dated October 10, 1969, and
Labour Relations Board No. 1963, dated April 16, 1973, and certifies Local 1928, International
Brotherhood of Electrical Workers, as the Bargaining Agent for a Bargaining Unit consisting of
all employees of Nova Scotia Power Incorporated in the Province of Nova Scotia, but excluding
Supervisor and those equivalent to the rank of Supervisor and above, Office Employees, those
persons excluded by Paragraphs () and (b) of Subsection (2) of Section 1 of the Trade Union
Act, and those employees excluded in Labour Relations Board No. 1779 dated June 17, 1971.

1993 04 19 - Labour Relations Board Order No. 4085 which reads as follows:

THEREFORE, the Labour Relations Board (Nova Scotia) does hereby certify the International
Brotherhood of Electrical Workers, Local 1928, Halifax, Nova Scotia, as the Bargaining Agent
for a Bargaining Unit consisting of all full-time and regular part-time employees of Nova Scotia
Power Incorporated, at the Glace Bay Generating Station, Lake Road, Glace Bay, Nova Scotia,
but excluding Office Employees, Supervisor and above the rank of Supervisor and those persons
excluded by Paragraphs (a) and (b) of Subsection (2) of Section 2 of the Trade Union Act.

2005 06 07 - Labour Relations Board Order No. 5215 which reads as follows:

THEREFORE, the Labour Relations Board (Nova Scotia) adopts the resolutions as agreed
to by the parties as follows:

1) by amending LRB Orders No. 2108 dated September 20, 1974 as amended by LRB
Orders: No. 2186 dated May 12, 1975, No. 4085 dated April 19, 1993 and No. 4687
dated February 14, 1999;

2) by including in the description of the above bargaining unit the classification of
System Operator;

3) by confirming that L.R.B. No. 5019 dated November 1, 2002 has been revoked by
implication because the classification of employees encompassed in L.R.B No. 5019
is now included through this Order by way of amendment to L.R.B. No. 2108;

4) by confirming that this Order has been made to avoid any confusion as to whether
the certification of the System Operator by LRB No. 5019 has any continued
operation and effect. It does not, and;
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5) by confirming that the effective date of this order is deemed to be January 1, 2005.

ARTICLE 2 - NO STRIKE OR LOCKOUT

At no time during the life of this agreement shall there be any strike, cessation, retarding, or
stoppage of work for any reason by the Union members, either collectively or individually, nor at
any time shall the Company cause a lockout of its employees.

ARTICLE 3 - UNION SECURITY
3.1 UNION DUES AND ORIENTATION

The Company shall honour an employee's written assignment of wages to the Union and
shall make the deductions from the employee's pay bi-weekly and remit same to the
Financial Secretary of the Union, for such employees as have authorized the Company to
do so by their signature to an agreed form of authorization in compliance with the Nova
Scotia Trade Union Act.

The Union will be included as part of the present orientation program of N.S. Power. An
information session for Unionized employees will be given by the Business Manager or
area representative at the orientation program.

3.2 RAND FORMULA - PRESENT EMPLOYEES

All present employees who are not members of the Union must agree to payment to the
Union through check-off of an amount equivalent to Union dues as a condition of
employment.

3.3 NEW AND TERM EMPLOYEES

(1)  All new regular employees shall, as a condition of employment, become members
of the Union within three (3) months (ninety days) of the commencement of their
employment provided, however, that such employees shall pay to the Union
through check-off an amount equivalent to Union dues from the commencement
of employment to the time of the commencement of Union membetship.

(2)  Allterm employees as a condition of employment must agree to the payment to
the Union through check-off an amount equivalent to Union dues. However, such
employees are not required to become members of the Union.

34  MAINTENANCE OF MEMBERSHIP

All employees who are presently members of the Union and those who subsequently
elect to become members shall, as a condition of employment, maintain such
membership.
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3.5 UNION DUES DEDUCTION

The Union will save the Company harmless from any and all claims that may be made
against the Company for amounts deducted in accordance with the above.

3.6 CONTRACTING OUT

The Company shall not contract out work if there are a sufficient number of qualified
employees on layoff who can perform the work in question in a cost effective manner.
The Company will meet with a Union Committee to identify and explore opportunities to
reduce contracting out.

ARTICLE 4 - APPRENTICESHIP

4.1  Trades training programs will involve the N.S. Department of Education (apprenticeship
division), the Department of Environment and Labour, the Nova Scotia Community
College, and representatives from industry as appropriate from a curriculum, licensing
and funding perspective.

4.2  The Company and the Union agree to create a Joint Apprenticeship Committee consisting
of three members from the Company and three members from the Union. One of the
members will be from Human Resources and will act as chair of the Joint Apprenticeship
Committee.

4.3  The Company will pay into an Apprenticeship Fund two cents ($0.02) on all hours paid
per employee within the scope of the Collective Agreement. In addition, the Company
will deduct and remit an additional two cents ($0.02) per hour on all hours paid from all
employees within the scope of this Collective Agreement to also be paid into the
Apprenticeship Fund.

(1)  The Apprenticeship Fund will be managed by the Joint Apprenticeship
Committee through the Human Resources Team in support of programs outlined
in the NSPI/IBEW Apprenticeship Manual.

2) Selection of Apprentices will come from the regular unionized employees first
and Labour Pool “B” second, before going outside the Company, provided they
meet the criteria of the screening process.

(3)  Where there is a reduction in the workload for apprentices, the intent is to
diminish the impact on them. NSPI will consider but not limit themselves to the
following options:

e  displacement of term employees where the apprentice has the qualifications
and ability to do the work;

e  work opportunities throughout Emera;

. offset non-union contracting out where it is cost effective to do so;
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e  bridge employees to retirement (voluntary); and,
e  temporary layoff.

4.4  Apprentices’ hours of work can be changed with a minimum of five (5) working days’
notice. In addition, hours of work shall reflect a normal shift cycle and be based on the
specific classification the apprentice is being assigned to.

ARTICLE 5 - RIGHTS OF MANAGEMENT

The Company retains all rights to manage its operation in every respect except in so far as these
rights may be restricted either expressly or by necessary implication by the terms of this
Agreement.

’

ARTICLE 6 - DEFINITIONS

6.1 REGULAREMPLOYEE

An employee who is filling any regular position and who has successfully completed the
three month probationary period and who is not a term employee.

6.2 LEADING HAND

An employee who is in charge of a crew and continues to be a working member of the
Crew.

6.3 REGULAR LAID OFF EMPLOYEE

An employee who was previously employed in a regular position as per 6.1 and is now
on layoft.

6.4  APPRENTICE

An employee indentured into a recognized trade through the Department of Education or
who has entered into a recognized in-house apprenticeship program as outlined in the
NSPI/IBEW Apprenticeship Manual.

6.5 DEFINED HEADQUARTERS

A defined headquarters shall be the point where the employees normally report to
commence work, such as Regional Headquarters, District Headquarters, Line
Construction Headquarters, Generating Station, Meter Room, System Headquarters, etc.
and line headquarters such as East, West, Central or divisions thereof.
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6.6 DEFINED GEOGRAPHIC AREAS

Certain construction personnel shall have a defined geographic area in which they are
normally required to work - e.g., Western, Central, Eastern and Halifax.

6.7 TEMPORARY REPORT POINT

(1) A temporary report point is the location where certain employees are required to
report for work when the distance between the defined headquarters and the job
site makes daily travel impractical.

(2)  The job site is the location(s) where the work is actually being carried out.

NOTE: For clarity, as outlined in the PLT initiative, temporary report point is the
location where work is taking place and where the distance from the residence of
the employee assigned to perform the work at that location is further than from
their defined headquarters. (Reference Article 13.4(2) for compensation)

6.8 TERM EMPLOYEE
An employee who works:
(1)  On a construction job.
(2)  Ona project.

(3)  On other jobs for a period of time not exceeding nine (9) months except for terms
replacing employees on long-term disability, in which case the period of time may
be extended by mutual agreement.

(4)  Term employees may be hired to fill a vacancy created by the death or resignation
of a regular employee for the period of time required for posting and filling the
vacancy which in no case shall be more than five (5) months from the date the
vacancy occurs. Qualified term employees will fill regular positions if there are
no successful applicants among the regular employees or apprentices to fill the
vacancy.

(5)  Term employees will become part of the NSPI/IBEW Labour Pool and hired
through the provisions outlined under Section B and the Labour Pool Guidelines.

6.9 SENIORITY

Length of continuous service as a regular employee in the bargaining unit or as a laid-off
Regular Employee in the Labour Pool.
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Employees formerly included in the System Operators bargaining unit who are
added to this bargaining unit as a result of LRB Order No. 5215 shall:

1. establish seniority in the bargaining unit as of the effective date of the
aforesaid LRB order;
2. maintain their System Operators Seniority Date as set out in Appendix “A”

which shall determine relative seniority with respect to all other persons
whose names appear on Appendix “A” System Operators, such persons
formerly included in the System Operator bargaining unit;

3. not be displaced as a System Operator by an employee designated for layoff
other than another employee formerly included in the System Operator
bargaining unit who has been added to the bargaining unit as a result of the
LRB Order.”

NOTE: Prior to September 26, 1980, the definition of seniority read: “Length of
continuous service as a regular employee of the Corporation”.

6.10 MULTI-TRADES

An employee who possesses two trades certificates recognized by the NSPI/IBEW Joint
Apprenticeship Committee and as detailed in our NSPI/IBEW Apprenticeship Manual
who the Company has deemed should receive the premium outlined in Article 16.1

4)-

NOTE: These positions will be posted through the competition process based on the
business’ needs.

MULTI-TRADE CHART
: - High  Industrial , f iE
ghover | Fowerlit  pregure  Mechanie  Pipeiter Machnbt G,
- ngeer Welder  Millwright o e
Fower MT
Engineer
Powerline
Technician MT
High .
Pressure MT MT MT
Welder
Industrial
Mechanic MT MT MT MT
Millwright
Pipefitter - MT
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MULTI-TRADE CHART

. High Industrial ,
Pressure Mechanic . Pipefitter Machinist
Welder Millwright ,

Industriél :

Power Powerline
Electrician

- Engineer ~ Techniciain

Machinist MT MT
Industrial MT MT

Electrician

6.11 POWER PLANT TECHNICIAN CLASSIFICATIONS

(1)  Power Plant Technician I (PPTI) is an employee who holds an electrical
technician, instrument technician or chemical technician ticket that is recognized
through the NSPI/IBEW Apprenticeship Manual. Power Plant Technician IT
(PPTI) is a PPTI who also holds at least one other valid ticket in the
combinations noted below:

(A)  Electrical Technician and Power Engineer

(B)  Instrument Technician and Power Engineer

(C)  Chemical Technician and Power Engineer

(D)  Electrical Technician and Industrial Electrician
(E)  Instrument Technician and Industrial Electrician
(F)  Chemical Technician and Industrial Electrician

(2)  NSPI also supports combinations within the PPTI classification and agree that the
following combinations would qualify for PPTII status when posted:

(A)  Instrument Technician and Electrical Technician
(B)  Chemical Technician and Electrical Technician
(C)  Instrument Technician and Chemical Technician

ARTICLE 7 - GENERAL

7.1  CLASSIFICATIONS

All regular employees working within the jurisdiction of the Union shall be classified
under one of the classifications and receive the rate of pay for that classification as
provided in this Agreement. The rate and conditions for any new classification within the
scope of this Agreement, created or established during the life of this Agreement, shall be
negotiated with the Union within thirty (30) days of such establishment and shall be
reduced to writing and be appended and become part of this Agreement. In the event that
the parties are unable to agree on such rate and condition the matter shall be submitted to
arbitration as per Article 19 and the decision of the arbitrator shall be final and binding.
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UNION OFFICERS LIST

The Union shall provide a list of its officers and shop stewards and such list shall be kept
up to date by notifying the Human Resource Department of the Company in writing of
any changes as may occur.

UNION BUSINESS: TIME OFF

€8 The Company agrees to allow employees serving as Shop Stewards, members of
the Grievance Committee and Officers of the Union, sufficient time during
regular working hours in which to carry out Union - Company business.

(2)  When it becomes necessary to require the attendance of a Union Committee for
the purpose of transaction of necessary business with the Company the employee
shall suffer no loss in pay. The Company shall not be obliged to pay overtime or
expenses.

3) When it becomes necessary to require the attendance of a Union Committee
during working hours for the purpose of attending arbitration hearings the
Company shall not pay wages or expenses.

(4)  Union Committees meeting with the Company shall be as small as reasonably
possible, both for the purpose of facilitating the transaction of the business at
issue and to avoid undue absence of employees from duty.

(5)  The Company agrees to pay employees while off on Union business and invoice
the Union for the cost of wages and benefits.

UNION BUSINESS: SITE VISIT

No officer, official or representative of the Union shall, during normal working hours,
conduct Union business or activities on the plant or premises of the Company without
consent of the Company's Manager or their designee in charge of the area concerned, and
no official or representative of the Union who is not an employee of the Company shall
have access to the plant or premises of the Company without the consent of such
Manager or their designee. Permission to enter the property will not be unreasonably
withheld.

UNION BUSINESS: LEAVE OF ABSENCE

(1)  Any employee or employees who may be selected by the Local Union or the N.S.
Federation of Labour or the Canadian Labour Congress or the International
Brotherhood of Electrical Workers as an International Representative or for an
executive position that requires them to divorce themselves from the Company as
a regular employee will be given the opportunity to arrange for leave of absence,
provided the employee has given the Company at least one month's notice. Such
leave of absence for a position with the Local Union shall be indefinite but shall
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not exceed six (6) months if for a position with the N.S. Federation of Labour or
the Canadian Labour Congress, or as an International Brotherhood of Electrical
Workers International Representative.

Should any such employee wish to return to the Company as a regular employee,
the Company will provide him/her with work, in the same or similar type of work
in which he/she was employed before such leave of absence, provided that he/she
has continued, at their own expense, contributions to pension, group insurance,
health plan, etc. In such event, he/she shall retain their status in such benefits and
shall retain their seniority with the Company as if he/she had been continually
employed.

JOB VACANCIES

(M

@)

Selection of employees for filling job vacancies shall be based on the following
factors; qualifications, ability, and past performance as an employee. Where two
or more applicants are considered by the Company to be equally qualified after
giving consideration to the above factors, seniority shall be the governing factor.

When all applicants are of the same classification as the job vacancy then
selection shall be made on the basis of seniority subject to past performance
as an employee. Employees who were employed in a PPT1 classification on or
before December 2, 2004 shall be considered eligible for any future Power
Plant Technician 11 postings whether or not they have TechNova
certification. Employees hired after December 2, 2004 will require the full
qualifications as outlined in the NSPI/IBEW Apprentice Manual.

DEMOTION, LAYOFF, TRANSFER

M

@)

€)

@)

Selection of employees for demotion, layoff or transfer because of a reduction in
the work force shall be based on seniority, provided that the senior employees
have the necessary qualifications and ability to perform the job requirements.

Employees electing to work in a lower classification as the result of being
designated for layoff or being displaced shall retain their former rate of pay until
the rate of their new classification catches up if such employees have thirty (30)
years of service, or fifteen (15) years of service and are fifty (50) years of age.

Seniority and qualifications will determine the ability of a PPTI to displace a
PPTII in the event of a layoff, except for employees who were employed in a
PPT1 classification on or before December 2, 2004 who shall be deemed to
have seniority within the PPT11 classification in the event of a layoff.

Multi-trade is not a classification, it is a premium and shall not play a part in
the event of a layoff. Employees receiving multi-trade premiums must
designate their primary classification for layoff purposes.
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(5)  Temporary Lay Off (TLO) - Supplemental Unemployment Benefits (SUB) Plan

The Company and the Union will jointly apply to participate with Human
Resources Development Canada in a temporary layoff arrangement. The terms
and conditions will be governed by the joint application approved by Human
Resources Development Canada and may vary in accordance with this approval.
Highlights of this application and plan are as follows:

(A)  Benefit level calculations are to be within the guidelines of the plan
equivalent to 77.5% of normal gross income. In any week, the total
amount of SUB and the weekly rate of EI benefits will not exceed 77.5%
of the employee's weekly earnings.

(B)  Employees selected for a SUB Plan will be in accordance with the
guidelines of the Collective Agreement in regards to seniority.

(C)  The Company and the employee will contribute their normal shared
contributions to health benefit plans, accidental death, pension and other
sundry plans.

(D)  The employee will continue to earn years of service and seniority credits
while on a SUB Plan.

(E)  The employee will continue to pay regular Union dues while on a SUB
Plan.

(F)  The SUB Plan will be in effect from date of ratification for the life of the
Collective Agreement.

(G)  The SUB Plan will have a minimum of four (4) weeks’ duration to a
maximum of twenty six (26) weeks’ duration in a twelve (12) month
period.

(H)  The SUB Plan will apply to all classifications covered by the Collective
Agreement. Employees on TLO do not have the right to bump in their
classification or any other classification within or outside their defined
headquarters. Employees on TLO will be laid off and recalled into their
classification at their normal defined headquarters.

O Employees injured or who become ill while on TLO are eligible for Short
Term and Long Term disability upon recall subject to the qualifying terms
and conditions for these benefits.

Q)] Employees on TLO are ineligible for severance pay while on TLO.
Payments in respect of guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits will not be reduced or
increased by payments received under this article.
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(K)  The time employees are on TLO does not qualify for vacation time.

(L)  Employees on TLO will be entitled to vacation earned prior to and
following a TLO in the calendar year in which the TLO occurs.

(M)  During the two (2) week EI waiting period when no EI benefits are paid,
the Company agrees to pay the employee an allowance equivalent to
77.5% of their regular normal gross pay.

(N)  Earnings from supplementary unemployment benefits will be counted as
pensionable earnings.

(O)  Employees must apply for and be in receipt of employment insurance
benefits in order to receive the SUB allowance.

(P)  The plan is financed by Nova Scotia Power's general revenues. A separate
accounting will be kept on these payments.

(Q)  The employer and the Union will inform Human Resources Development
Canada in writing of any changes to the plan within thirty (30) days of the
effective date of the change.

(R)  Employees have no right to SUB payment except for supplementation of
employment insurance benefits during periods specified in this article.

(6)  TLO Seniority

Written notice of a temporary layoff will be provided to the Business Managet of
the Union five (5) calendar days in advance of the temporary lay-off.

Where a temporary layoff impacts trades that have shift and non-shift
classifications, these employees will be laid off in order of seniority and within
their respective depot, plant or geographic area, provided qualified employees are
available to fill shift positions. Where qualified employees are not available to fill
shift positions, employees will be laid off in accordance with seniority in the
classification.

)] Layoff

(A)  The Company will notify the Union at least sixty (60) calendar days prior
to the effective date of layoff of designated employees.

(B)  Regular employees, designated for layoff, based on seniority, and having
the necessary qualifications and ability to perform the job requirements
shall have the following rights:
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€)) To displace term employees and retain regular employee status but
at the applicable term rate.

(2)  To displace other employees in similar or related positions.

(3) A three (3) week familiarization period in the position selected.
For Power Engineers and System Operators only, this
familiarization period will be three complete shift cycles.

Seniority, qualifications and ability shall govern an employee’s
capability of filling a displaced position and the rate of pay shall
not affect in any way whether the displacement can take place
(leading hand positions excluded).

Regular employees, when notified that they have been designated for
layoff or are being laid off due to being displaced, must indicate the option
they will exercise within a maximum of twenty-one (21) calendar days
from the day of receiving such notice.

A committee of two (2) representing the Union and two (2) representing
the Company will be available to advise affected employees prior to and
during the period of layoff.

Apprentices will be subject to layoff the same as regular employees.

A regular laid off employee, who is a member of the Labour Pool, when
working with NSPI shall be able to participate in the following benefits
package regardless of length of Labour Pool assignment:

1. Sick Days - maximum 5 days per calendar year pro-rated.

2. Hospital, Health & Prescription Drug benefit - same plan as for
regular employees (50/50 cost shared).

3. Basic AD&D plan - $25,000 coverage (50/50 cost shared).

4. Optional Group Life Insurance - same plan as for regular
employees (100% employee paid).

5. Pension Plan for Employees of NSPI - same as for regular
employees.
6. Vacation - same eligibility and accrual as for regular employees.

® Severance Option

During the term of this Collective Agreement, employees subject to layoff have
the option to elect a severance payment as follows:
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(A) Inaddition to the sixty (60) days’ notice, employees will receive three and
two-thirds (3 2/3) weeks’ pay for each completed year of service
(maximum twenty-four [24] years).

(B)  Employees accepting this severance are deemed to have terminated their
employment and are not eligible for recall as per Article 7.8 or automatic
entry to the Labour Pool.

7.8 RECALL

(D

@)

€)

4)

o)

(6)
™)

Employees who are under notice of layoff, who are on layoff, or displaced, or

who have elected to work in a lower classification or work in a similar

classification shall be recalled to vacant positions, provided that no senior, regular
employee applicants qualify and they have sufficient qualifications and ability to
perform the job in their own or former laid off/displaced classification before such
positions are filled by new employees. :

For purposes of this Article, a new employee is defined as a person who was not
previously on the payroll of NSPI as a regular employee.

Laid-off regular employees who wish to be considered for vacancies in other than
their own classification must so advise Human Resources.

Employees subject to recall (as indicated on their application), referred to in 7.8
(1), will be recalled based on province wide seniority if they were members in
good standing of the Union when laid off or displaced.

When an employee has been given notice of layoff and elects to take a lower
classification and subsequently receives another notice of layoff, then he/she is
able to displace employees in a classification equal to his or her original
classification.

An employee who applies for and fills a posted vacancy is not entitled to recall.

An employee who does not apply for a posted vacancy shall not lose their rights
to recall.

7.9  SHIFT WORKERS TRANSFER

When there is an opportunity for employees presently working on shift work to fill
vacancies in any other type of work, preference in the filling of such vacancies will be
given to the senior shift workers, providing they have suitable job qualifications and
ability, without prejudice to other employees who may wish to be considered.
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710 TECHNOLOGICAL CHANGE; EMPLOYEE DISPLACEMENT

7.11

712

7.13

M

@)

It is agreed that displacement of employees due to technological changes in the
Company will be dealt with according to the principles as outlined in the
Automation and Worker Displacement guide adopted by the third Nova Scotia
Joint Labour Management Study Confetence.

The Business Manager of the Union and Nova Scotia Power will put into place a
committee as far in advance as possible to deal with issues of employee
displacement. The committee will have the power of ratification.

SENIORITY

The following will apply with respect to bargaining unit seniority as it applies to former
employees or those who have been promoted to supervisory positions:

M

@)

€)

4)

Regular employees who have been laid off shall maintain their seniority for a
period of twelve (12) months. No employee shall increase their seniority during a
lay-off unless a member of the Labour Pool.

Employees accepting a position outside the bargaining unit shall retain their
bargaining unit seniority for a period of up to nine (9) months. Should the
employee be returned to the bargaining unit any time during the nine (9) month
period, he/she shall revert to their former position with no loss of seniority.

The Company shall annually provide the Union with a seniority list, which shall
include the names of all employees in the bargaining unit, the dates of their
employment, and their occupational classifications. This seniority list shall have
an effective date of January 1st of each year and shall be circulated by January
31st of the same year.

An employee shall be deemed to have lost seniority rights if he/she is discharged
or quits their employment.

PERFORMANCE OF WORK BY SUPERVISORS

Supervisors shall not perform work of members of the bargaining unit except in cases of
emergency or for the purpose of inspection of work performed by members of the
Bargaining Unit or the instruction of employees.

SUBSTITUTION FOR SUPERVISOR, LEADING HAND

M

Substitutions will only be made for Supervisor and Leading Hands at the
discretion of the Company. However, where a working crew has been normally
supervised by a Supervisor or Leading Hand, a substitution will be made within
one calendar day under any one of the following circumstances:
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(A)  Where, if a substitution were not made, the crew would have no
supervision.

(B)  Where no permanent organization change is involved.

(C)  Where two or more Powerline Technicians, Electricians or
hydro-maintenance employees are engaged in work at locations other than
at their normal headquatters.

There will be no substitution whatsoever unless and until the substitution is
designated by means of a written memorandum stating exactly who is to
substitute and for whom and in what capacity he/she is substituting.

Substitutions may continue until such time as the person substituted for returns to
work or their position is declared vacant.

When two or more Powerline Technicians, Electricians or hydro-maintenance
employees are working together without direct supervision of a Leading Hand or
Supervisor, then one shall be paid at the Leading Hand's rate of pay, when
working away from defined headquarters.

Career counselling will be given to all employees following their duty in an acting
position as Leading Hand or Supervisor. Employees will be given a copy of the
discussion.

714 PROBATIONARY EMPLOYEES

M

@)

A new employee designated by the Company to fill a regular position shall be
required to undergo a probationary period of three (3) months on the job. During
such probationary period, he/she may be released at any time and such discharge
shall not be made the subject of a grievance by the Union.

Following the completion of their probationary period, he/she shall have their date
of service backdated to the date on which he/she commenced their probationary
period.

Where an employee is upgraded in the bargaining unit, they shall have a period of
up to three (3) months to establish their competency. If, in the opinion of their
Supervisors, he/she fails to make satisfactory progress at any time during this
period, he/she may be removed from the job and reverted to the position which
he/she formerly held.

If, during the three (3) month period the employee wishes to revert to his/her
former position, he/she shall have the right to do so.
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LEARNER CLASSIFICATIONS

Employees in Learner Classifications must prove by examination and job performance
that they are making satisfactory progress in the training program. In the event of
unsatisfactory progress, they may be released.

JOB VACANCY POSTINGS

(1)  The Company agrees to post notices of all job vacancies within the scope of this
Agreement. These notices shall be numbered consecutively and include
classification, multi-trade, rate of pay and location of job and will be posted on all
bulletin boards. Such notice shall be posted for a period of fifteen (15) calendar
days.

(2)  Every effort will be made to fill job vacancies from within the existing work
force.

(3)  Regular positions shall be filled with qualified regular or regular laid off
employees and not Apprentices unless there are no qualified regular or regular
laid off employees to fill the position when so posted.

(4) - Apprentices occupying a regular position on successful completion of their
apprenticeship will not be required to reapply for their regular position.

(5)  Applicants not selected to fill the position applied for will be so advised without
unreasonable delay by the Human Resources Department. Unsuccessful
applicants may consult with their Supervisors and/or request counselling from the
Human Resources Department as to why they were not selected.

(6)  Apprentices will be permitted to apply for posted vacancies during the last three
(3) months of their apprenticeship. An apprentice who has not obtained or
accepted a regular position by their graduation date will be released from
employment.

) The Company shall post a monthly statement on all bulletin boards éhowing the
names and postings of people who have been appointed to fill vacancies during
the previous month.

TEMPORARY ASSIGNMENTS

It is agreed that where an employee is assigned to temporarily perform work in a
classification paying a lower rate than their own, he/she shall be paid their regular rate. If
an employee is assigned to a higher rated job classification for one (1) hour or more,
he/she shall be paid the higher rate for the hours worked in the higher classification.
When so assigned the employee shall receive no less than their normal hourly rate at their
normal weekly hours of work. The provisions of this clause do not apply to Apprentices
working within their own trade.
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7.18 INCLEMENT WEATHER

When in the opinion of the Supervisor, the weather is unsuitable for outside work and no
emergency exists, employees covered by the Agreement shall work under shelter at such
employment in connection with the Company's business as may be available within their
Department.

7.19 TIME OFF WITHOUT PAY

A reasonable request from an employee for time off will be granted by the Company
without pay provided that the request is not made too frequently and that it does not
interfere with the normal operations of the Company Department. It is expected that
whenever possible the request will be made twenty-four (24) hours preceding the
calendar day for which absence is requested. The statement by the employee that he/she
requests the time off for "personal business" will under normal circumstances be
considered a reasonable request.

7.20 TEMPORARY APPOINTMENT (CUSTOMER SERVICE DIVISIONS)

Should a Leading Powerline Technician or Leading Electrician (Customer Service
Divisions) be required to direct more than one crew when necessary to coordinate the
total job, he/she shall be appointed as a temporary Supervisor while such direction is
required to coordinate the actual job.

7.21 NON-VOLUNTARY TRANSFER

A regular employee holding a regular position shall not, without their consent, be
transferred to a different defined headquarters while their original position still exists and
he/she is capable of fulfilling the job requirements. The provisions of this clause do not
apply to apprentices working within their own trade.

7.22 TRAINING COURSES - EXPENSES
The Company and IBEW encourage all employees to participate in upgrade or job related
training. Both recognize the cost and difficulties in planning training and still maintain

the operations of the Company.

Every effort will be made to have classroom training scheduled during regular hours.
However in the event this cannot be done:

(1)  All hours paid outside regular hours of work shall be paid at straight time rates of
pay. Attendance will be on a voluntary basis.

(2)  Employees shall be given at least ten (10) days’ notice for a change of shift to
accommodate training. When an employee on day shift twelve (12) hour pattern
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goes off shift for training, on completion of that training he/she will return to their
day shift.

(3)  Modified work patterns to attend daytime training programs would allow
backshift Power Engineers (12 hour shift) to change their shift to a 12 hour day
shift at straight time within their four and six cycle.

@ Power Engineers shall select from (a) or (b) below:

(A)  Power Engineers shall be paid thirty-seven and a half (37'%) hours per
week, which will be pensionable time. They will be scheduled to work
thirty-five (35) hours per week on average and will be available for one
hundred and thirty (130) hours per year for training. A Joint Training
Committee will be formed in each plant to plan and administer the training
hours. Time off in lieu can be used to replace up to eight (8) hours of the
training time if a deficit occurs at the end of the year. An annual
evaluation of the training days will be conducted for a minimum of two
(2) years following the ratification of the contract.

(B)  Power Engineers who do not choose to be included in option A will
continue to be paid thirty-five (35) hours per week and will be required to
attend the following training and will be paid at two times their regular
rate for the hours in this training: Safe Work Permits, WHMIS,
transportation of dangerous goods and Confined Space Awareness.

(C)  System Operators will be required to attend the following training
and will be paid at two times their regular rate for the hours in this
training, if the training occurs outside their regular hours of work:
WHIMIS training, NERC (North American Electric Reliability
Council) Certification training (for NERC Certified Operators) and
Standard Protection Code training.

NOTE: For clarity purposes, overtime rates do not apply when training is
carried out during the employee’s regular shift schedule.

(5)  Upon ratification of the contract, all Power Engineers shall have until December
31, 2004 or March 31, 2005 to select option A or B.

(6)  The increase in pay to thirty-seven and a half (37%%) hours per week will begin
January 1, 2005 or April 1, 2005. (Power Engineers selecting the March 31" date
will have their hours pro-rated for the remainder of 2005.)

(7)  Power Engineers currently in Option A may opt out of this option on April
1st of each year, but once out cannot opt back in. All newly hired Power
Engineers and Power Engineers currently in Option A may opt out upon
completion of their Apprenticeship training, but once out cannot opt back in.

IBEW 1928 Collective Agreement 19




2012 GRA Liberty IR-24 Attachment 2 Page 27 of 110

Power Engineers currently in Option B will be given an opportunity to opt
into Option A on April 1, 2008.

(8)  Employees taking training (other than apprenticeship training) sponsored or
provided by the Company will have expenses covered as follows:

(A) IN PROVINCE - The Company will be responsible for individual
accommodations and meals ($33.00 per day maximum) consumed away
from home except when provided, seven (7) days per week - as necessary.
In addition, each employee will be paid a travel expense equivalent to the
current mileage rate for one round trip unless transportation is supplied by
the Company.

NOTE: For clarity, this does not apply to your normal report point.

(B)  Ifthe course is longer than one (1) week's duration, the employee will be
paid the daily accommodation and meal allowance whether he/she wishes
to remain at the motel or return home for the weekend.

(C)  Employees will be paid at their regular straight time rate of pay for time
spent outside of regularly scheduled working hours while travelling to and
from training courses to a maximum of eight hours per training course.

(D) OUT-OF-PROVINCE - Hotel-Motel accommodations, meals, travel
expenses, will be as per the Company's expense account policy.
Employees will be paid at their regular straight time rate of pay for
time spent outside of regularly scheduled working hours while attending
and/or travelling to and from training courses to a maximum of eight (8)
hours per training course.

7.23 LOSS OF DRIVER'S LICENSE
Employees who are required to hold a valid driver's license and who lose such license for
the first time for a duration of twelve (12) months or less are subject to temporary transfer

to a new defined headquarters and/or re-classification until their license is reinstated.

A transferred or re-classified employee's former position may be filled on a temporary
basis.

7.24 PERSONNEL FILES

(1)  Letters of caution and warnings will be reviewed after twelve (12) months and
removed on the basis of satisfactory performance.
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(2)  Records of Suspension will be removed as provided for in the version of Policy
HRO05 which was in effect on March 18, 1998. (For purposes of clarity, this is the
revision dated December, 2004.)

(3)  Employees may request to see the data contained in their Personnel File.

ARTICLE 8 - SPECIAL BENEFITS

8.1 BEREAVEMENT LEAVE

(1)  Employees who find it necessary to be away three (3) working days following the
death of their wife, husband, mother, father, son, daughter, stepchild, brother,
sister or grandparents, shall suffer no loss of pay for these days.

(2)  Employees who find it necessary to be away the three (3) calendar days
immediately following the death of a brother-in-law, sister-in-law, mother-in-law,
father-in-law, stepparent or a family member who is living with the employee,
shall suffer no loss of pay for these days.

(3)  The President of the Union or the Unit Chairperson or an alternate will be allowed
to attend funerals of Union members. Where an employee has been killed on the
job, provision will be made to allow the immediate crew to attend the funeral
where continuity of service or safety will permit.

8.2 JURY DUTY; WITNESS

All employees serving jury duty and those who have been subpoenaed as witnesses for
the Crown shall be compensated for any difference between the jury fee or witness fee
paid them and their regular day's pay.

8.3 EDUCATION FUND

The Company will pay into the Education Fund of IBEW Local 1928 two cents ($0.02)
on all hours paid per employee within the scope of the Collective Agreement. In
addition, the Company will deduct and remit to the Local Union an additional one cent
($0.01) per hour on all hours paid from all employees within the scope of this Collective
Agreement to be also paid into the Education Fund of IBEW Local 1928.

8.4 POWER ENGINEER AND CRANE OPERATOR CERTIFICATES

The Company agrees to pay renewal fees for the Certificate of Qualification for Power
Engineers and Crane Operators as required by the Department of Labour (N.S.).
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ARTICLE 9 - DISABILITY BENEFITS - NON-OCCUPATIONAL AND
OCCUPATIONAL

9.1  SICKNESS AND INJURY - NON-OCCUPATIONAL
(1)  ELIGIBILITY

Regular employees are eligible to receive income protection benefits, provided
they have completed three (3) months of service with the Company and are
physically unable to work by reason of sickness or injury.

(2)  REPORTING OF DISABILITY

Each employee absent from duty on account of sickness or injury must at once
notify their immediate supetvisor and the employee shall not be entitled to
benefits for the time previous to such notice unless delay shall be shown to be
unavoidable and satisfactory evidence of disability furnished.

(3)  VISITATION - EMPLOYEE'S HOME

The Company may, while an employee is receiving sickness or injury benefits
under Article 9, have a Company official, Company doctor or a Company nurse
call at the home of an employee at all reasonable hours to ascertain the nature and
extent of an employee's sickness or injury.

(4) RECOVERY OF BENEFITS RESULTING FROM THIRD PARTY ACTION

Where sickness or injury is caused by the fault or neglect of another party, the
employee shall include the cost of any income protection benefits received from
the Company in any claim he/she may have or make against such other party.
The amount of any income protection benefits recovered by any action or
settlement shall be returned to the Company.

(5) INCOME PROTECTION PROGRAM

The Income Protection Program consists of the Short-Term Disability Plan as
outlined in 9.2 and the Long-Term Disability Plan as outlined in 9.3.

9.2 SHORT TERM DISABILITY PLAN

(1)  APPLICATION FOR BENEFITS AND MEDICAL EVIDENCE
REQUIREMENTS

(A)  To be eligible for non-occupational Short Term Disability benefits,
employees must provide medical evidence satisfactory to a Company
official or a Company doctor and make application for benefits as follows:
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(1)  For each absence not exceeding three (3) work days, Form G4100
"Application for Non-Occupational Disability Benefits" must be
completed and submitted to the employee's supervisor immediately
following return to work.

(2)  For absences extending beyond three (3) work days, Form G4100
must be completed by the Physician and employee within five (5)
calendar days. Form G4100 is to be submitted to the employee's
supervisor within ten (10) calendar days from the first day of
absence, except in special circumstances. In the case of prolonged
absence due to sickness or injury where the disability continues, a
Physician's Certificate, Form G4100, on the progress of the
employee is required to support such absence and continued
payment disability benefits. Forms requiring clarification will be
handled by Company medical personnel.

(3)  Notwithstanding (A) (1) above, Management may require Form
G4100 (Section 3) for any absence if the Company believes that an
employee is abusing the short-term sickness benefits or not
receiving proper medical attention.

(B)  General - The Company shall administer this Plan, including the right to
investigate any claim for Short Term Disability benefit subject to the
terms of this Agreement.

(1)  Leaving Province While on Sick Leave
Disabled employees wishing to leave the Province shall obtain
written approval of absence for a specified time and furnish
satisfactory proof of disability while absent; otherwise no benefits
shall be paid for such period of absence.

(2)  Medical Examination
A disabled employee shall not be entitled to benefits if he/she
declines to permit a physician to make such examination as may be
necessary to ascertain the employee's condition.

3) Proper Treatment

Disabled employees must take proper care of themselves and have
proper treatment, otherwise benefits will be discontinued.
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(C)  Payment of Disability Benefits

Sickness and injury disability benefits will not be paid under the following
conditions:

(1)  Disability caused directly or indirectly by intoxication or use of
alcoholic beverages, stimulants, or drugs. This exclusion will be
waived when an employee is under medical treatment for
alcoholism as outlined in the Employee Handbook.

2) Sickness or injury caused by unlawful acts, wrestling, or fighting
(unless in self-defence against unprovoked assault).

3) Where an employee causes deliberate injury to self.
(2) SHORT-TERM DISABILITY PLAN BENEFITS

Subject to 9.1 (1), the maximum sickness and injury benefits will be as follows:

Length of Servnce - MaX|mum Slckness and Injury Beneflts

3 months but less than 1 year 100% of salary for 2 weeks, then 66 2/3% of salary for 13 weeks

1 year but less than 3 years 100% of salary for 4 weeks, then 66 2/3% of salary for 11 weeks
3 years but less than 5 years 100% of salary for 6 weeks, then 66 2/3% of salary for 9 weeks
5 years but less than 7 years 100% of salary for 8 weeks, then 66 2/3% of salary for 7 weeks
7 years but less than 9 years 100% of salary for 10 weeks, then 66 2/3% of salary for 5 weeks

9 years but less than 10 years 100% of salary for 12 weeks, then 66 2/3% of salary for 3 weeks

10 years and over 100% of salary for 15 weeks

(3) RECURRENCE OF DISABILITY AND REINSTATEMENT OF
SHORT-TERM BENEFITS

Absences due to periods of sickness or injury shall be counted together as one
period in computing the period during which the employee shall be entitled to
benefits except that, for any sickness or injury occurring after an employee has
returned to work and has been continually engaged in performing their duties for
one (1) month, the complete Short-Term Benefits are reinstated.

(4)  OVERPAYMENT OF BENEFITS

Any payment of benefits for which an employee is not entitled, arising out of
employees failing to submit required documents as set out in 9.2 (1)(A), will be
recovered from the employee's wages and no further benefits shall be paid until
such documents are received and approved.
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(5) PAYMENT OF BENEFITS

Disability benefits will ordinarily be paid at the same intervals of time as would
govern the payment of wages to the employee as if he/she were in the
performance of their duties.

Any sickness and injury disability benefits for the time an employee has been off
work due to sickness or injury remaining unpaid at the death of an employee shall
be payable to the spouse or the estate of the deceased.

Sickness and injury disability benefits payable to an employee unable to execute a
proper receipt may be payable to a relative or other proper person selected by the
Company to use for the benefit of the employee, and the receipt of such person
shall be sufficient discharge.

After an employee has received the maximum benefits for which he/she is eligible
and qualified under the Short-Term Disability Plan, income protection is provided
under the terms of the Long-Term Disability Plan.

9.3 LONG - TERM DISABILITY PLAN
(1) LONG-TERM DISABILITY PLAN ELIGIBILITY

(A)  After the fifteenth (15™) week of continuous disability benefits as
provided under the Short-Term Disability Plan, eligible employees will
receive benefits under the Long-Term Disability Plan underwritten by an
insurance company. The terms and conditions of the insurance contract
(Manulife Financial company plan number G0024012-400 and G0024012-
403) govern this Plan, the highlights of which are shown below.

(B)  The Company reserves the right to change carriers but in no way will
revise the terms, conditions and benefits of the present Plan.

NOTE: The word "continuous" as used in 9.3 (1) (A) shall mean one or
more periods of disability which are directly related and not accumulated
over a period of greater than one year.

(2) MEDICAL EVIDENCE REQUIREMENTS

Medical evidence must be supplied to the insurance company during any
disability period.

(3) MINIMUM LEVEL OF INCOME

Long-Term Disability Plan - The Plan assures maintenance of a minimum level of
income equal to 66 2/3% of base salary at date of sickness or injury disability
starting from the end of the Short-Term Disability Benefit period and continuing
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to the employee's recovery or death, or age 65, whichever first occurs. In the
event of a retroactive wage settlement, income and other long-term disability
benefits will be based on the retroactive rate, provided the employee became
disabled on or after the second calendar day following the expiry date of the old
agreement. The monthly benefit paid in accordance with Clause 9.3 (8) shall be
increased annually in accordance with increases granted to those in receipt of
pension benefits under the Pension Plan for Employees of Nova Scotia Power
Incorporated. The Company and the Union will further review the possibility of
L.T.D. being voluntarily discontinued in favour of early retirement at age 60.
Currently handled by Disability Case Manager.

(4)  CONTINUANCE OF PENSION CONTRIBUTIONS

While the disabled employee is receiving the benefits described in 9.3 (3), a
further amount equal to the contribution normally required from the employee
together with an equal amount from the Company will be paid into the Pension
Plan for employees of Nova Scotia Power Incorporated or applicable plan to
assure continuance of pension credits while employee is disabled, based on the
employee's base salary at the date of disability.

(5) DEFINITION OF DISABILITY

The term "disabled" shall mean unable to engage in any occupation for which the
employee is reasonably qualified by education, training, or experience, as the
result of a physical or mental impairment.

(6) RECURRENCE OF SICKNESS OR INJURY DISABILITY

(A)  When an employee has returned to full time employment after receiving
sickness or injury benefits under the terms of the Long-Term Disability
Plan, he/she shall be eligible for benefits under the Short-Term Disability
Plan after four (4) months have elapsed where the disability is for the
same or related cause.

(B)  Ifthe disability for the same or related cause occurs prior to four months,
the employee will receive benefits under the terms of the Long-Term
Disability Plan.

(C)  Ifthe disability is not for the same or related cause, then the employee will
be eligible for benefits under the Short-Term Disability Plan one (1)
calendar day after their return to full employment.

(7) REHABILITATION
(A)  Employees considered to be disabled because of their inability to perform

any employment for which they are reasonably fitted by education,
training or experience, will be given every encouragement to undergo
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some suitable form of rehabilitative training which would take into
account the nature of their disability and the limitation that these
disabilities would place on their ability to perform in a gainful occupation.

Such employees shall have their rate of pay maintained until the rate of the
new classification catches up if such employees have: (1) 25 years of
service, or (2) 15 years of service and 50 years of age. However, as the
intent is to preserve gross pay, placement in a different job category will
result in a recalculation of hourly rate per the standard work week of the
new job and it is this new hourly rate which will be maintained until the
new classification catches up.

(B)  Disabled employees who commence rehabilitative employment under a
program approved by the insurance company will not suffer any reduction
in overall benefits until rehabilitated, although the income benefit will be
reduced by the percentage that the salary from rehabilitative employment
is of the salary at the date of disability.

(C)  Decision regarding rehabilitation will only be reached following
exhaustive discussions with the disabled employee by a Rehabilitation
Specialist from the Insurance Company, representative from the
Company's Human Resources Division, and a representative of Local
1928, LB.E.W.

(8)  OFFSETTING INCOME BENEFITS

If the insured employee is entitled to other income benefits such as defined below,
then the amount of monthly benefit which is payable shall be reduced by these
other income benefits. Other income benefits referred to above include:

(A)  Any amount payable under any Workers' Compensation law or any other
legislation of similar purpose which the employee is receiving as a result
of the current claim.

(B)  The amount of any remuneration the insured employee received under any
group insurance plan of their employer providing disability income
benefits.

(C)  The amount of any disability income benefits received under any
compulsory benefit act or law except Social Assistance and Welfare.

(D)  The amount of any disability income benefits the insured employee
received from any pension program purchased through their employer.

(E)  Any periodic cash payment to which the insured employee becomes
entitled (without credit for payment on behalf of dependents) under the
Canada Pension Plan. This shall be inapplicable in any case in which due
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proof is submitted to the insurance company that the insured employee's
application for such cash payments has been disallowed.

NOTE: If an insured employee becomes entitled to receive payments
under the Long-Term Disability Plan, the amount of benefit will not be
reduced due to an increase in Canada Pension Plan benefits so long as the
Policy is continued and remains in force.

At all times, an employee having ten (10) years of service and over would
have the right to apply for and select, if it was to their benefit, the
ill-health disability pension under the Pension Plan for employees of Nova
Scotia Power Incorporated in preference to the above mentioned
Long-Term Disability Plan.

(9) EXCLUSIONS AND LIMITATIONS

Benefits will not be paid for disability resulting from the following:

(A)

B)

©

(D)

(E)

Pregnancy (which term includes childbirth, miscarriage, abortion or any
complication of pregnancy during or within three months of termination);

Injury sustained or sickness contracted as a result of war, whether declared
or undeclared, or of any act of war, which is sustained or contracted after
the employee becomes insured hereunder;

Injury sustained as a result of participation in the commission of a criminal
offence;

Intentional self-inflicted injury, self-inflicted injury while insane, or
attempted self-destruction while sane or insane;

Injury sustained or sickness contracted while the employee is on active
duty (including active duty for training purposes) in the military, naval or
air forces of any nation, international organization or combination of
nations in any civilian non-combatant unit which serves with such forces
in combat.

(10) TERMINATION OF LONG TERM DISABILITY POLICY

(A)

(B)

The Insurance Company cannot cancel coverage for any one employee
unless the entire plan is cancelled for all employees. If an employee has
incurred a claim or is receiving disability benefits at the time the Master
Policy is terminated, such payment will be continued as though the Master
Policy were still in force.

The Insurance Company coverage terminates when an employee ceases to
be employed.
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9.4  SICKNESS AND INJURY - OCCUPATIONAL

(M

@)

€)

ELIGIBILITY

(A)  Regular employees within the bargaining unit, after having successfully
completed three (3) months of service with the Company and who are
physically unable to work by reason of an occupational sickness or injury
and accepted by the Workers' Compensation Board as a claim shall
receive income protection benefits as provided for under Clause 9.4 (2).

(B)  Employees who have not completed the probationary period shall only
receive the applicable Workers' Compensation Board benefits which will
be paid directly to the employee by the Workers' Compensation Board.

COMPENSATION FOR SICKNESS OR INJURY

An employee who is physically unable to work by reason of an occupational
sickness or injury will have their income protected by the Company subject to the
provision of the eligibility clause 9.4.1 (A), with the company paying to such an
employee an amount which, when combined with the Workers’ Compensation
Board benefit, will maintain their normal rate of pay until he/she is able to return
to their regular duties or until the Workers’ Compensation Board rules that the
employee is partially or totally disabled. Also, the amount payable by the
Company will be reduced by the amount of Canada Pension Plan disability
benefit which may be received by the employee.

NOTE: Reference Article 9.2.2 (D) Contract 1998 04 01 to 2001 03 31.
RE-EMPLOYMENT AFTER BEING INJURED

(A)  Temporary Assignment - Notwithstanding the provisions of 9.4 (2), with
the approval of the employee's physician, an employee may temporarily
return to a job other than their regular duties in the area of an employee's
defined headquarters at their normal rate of pay until he/she is able to
return to their regular duties or until the Workers' Compensation Board
rules on the claim.

(B)  Permanent Assignment - Once the Workers' Compensation Board have
made a ruling on a sickness or injury disability claim and it is determined
that an employee is permanently unable to return to their original duties,
he/she will be re-employed if a position can be found within the Company
which the employee can adequately fill. The employee will be paid in
accordance with the new employment classification except that in the case
of an employee with:

(1) 25 years of service, or
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(2)  with 15 years of service and 50 years of age, he/she will retain
their former rate of pay until the new position to which he/she has
been transferred catches up. However, as the intent is to preserve
gross pay, placement in a different job category will result in a
recalculation of hourly rate per the standard work week of the new
job and it is this new hourly rate which will be maintained until the
new classification catches up.

9.5 HOSPITAL, HEALTH AND PRESCRIPTION DRUG BENEFITS

(1)

COST SHARING

(A)

B)

The Company shall bear one-half (1/2) of the cost of the health plan’s
Basic Hospital, Extended Health and Prescription Drug Benefit Program
as described in Manulife Financial Company health plan number
G0024013 (Division 000-NSP Plan and Division 003-Emera plan).

The Company agrees that it will not amend these Plans so as to reduce the
benefits presently available under the Plans.

9.6 GROUP LIFE INSURANCE AND ACCIDENTAL DEATH AND

DISMEMBERMENT
(1) NO REDUCTION IN BENEFITS
(A)  The Company agrees that it will not amend the Group Life Insurance Plan

@)

(B)

so as to reduce the benefits presently available under the Plan (Manulife
Financial Health Plan number G0024012).

The Company agrees that it will not amend the Accidental Death and
Dismemberment Plan (Manulife Financial company policy number
G0024012) so as to reduce the benefits presently available under the Plan.

COMPULSORY ENROLLMENT

(A)

B)

Notwithstanding the above, regular employees joining the bargaining unit
after April 1, 1973, shall be enrolled in the Group Life Insurance Plan
introduced into the Company effective June 1, 1973. Additionally, all
regular employees whose service predates June 1, 1973, and who have not
already done so, will have the opportunity to enrol in this new plan,
providing they produce satisfactory medical evidence of insurability
acceptable to the Insurance Underwriter(s).

It is further agreed that the Long-Term Salary Continuance Insurance Plan
effective June 1, 1973, for all regular employees will replace the disability
provisions provided under Group Insurance Plans of predecessor
companies.
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(C)  Regular employees hired after April 1%, 2003 will be offered a choice
between the above two (2) plans (as per the Letter of Understanding dated
December 17, 2003). The choice is final.

NOTE: For clarity, the plans will be described in contracts with Manulife
Financial and referred to as Division 000 - Nova Scotia Power Plan, and
003 — Emera Plan.
9.7 VOLUNTARY PERSONAL ACCIDENT INSURANCE
(1) AVAILABILITY

The Company agrees that the Voluntary Personal Accident Insurance is available
to all regular employees (Manulife Policy Number G0024012).

9.8 RECOVERY OF OVERPAYMENT - OCCUPATIONAL AND
NON-OCCUPATIONAL BENEFITS

(1) REPAYMENTS

In cases where benefits may be paid which exceed the hereinbefore-described
benefits such excess payments are subject to recovery by the Company.

2) AMENDMENTS
In the event of a request by the Employee Benefits Committee to have a change in

Article 9 during the life of the Agreement, such request shall be addressed
through the Executive Board of the Local Union for a process of ratification.

ARTICLE 10 - HOURS OF WORK

10.1 NON-SHIFT EMPLOYEES

(1) A regular work week shall consist of five (5) days of eight (8) hours each:
8:00AM to 4:00PM Monday through Friday.

(2)  Employees, other than regular shift workers, will report to their defined
headquarters ready to begin work at 8:00AM and shall be transported back to
headquarters from the work site by 4:00PM.
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10.2 SHIFT EMPLOYEES
(1) THERMAL PLANT OPERATORS

Power Engineers, Operator Assistants and Operator Learners in Thermal
Plants will work a revolving schedule with four (4) days on and six (6) days off
every ten (10) days. A shift shall consist of twelve (12) hours. Pay calculations
shall be based on a thirty-five (35) hour week or a thirty-seven and one half (37.5)
hour week in accordance with local agreements.

10.3 SECURITY GUARDS; UTILITY (SHIFT) LINGAN COAL CREW
These employees will work a revolving shift to average forty (40) hours per week.
10.4 POWERLINE TECHNICIAN (SHIFT)

(1)  Management reserves the right to alter PLT shift schedules by posting the shift
schedule thirty (30) days in advance. If NSP wishes to change shift schedules for
projects due to customer demands or regional workload, the employee shall be
provided with seven (7) days’ prior notice, otherwise the appropriate premiums
would apply. Upon completion of the project, the shift pattern will return to
normal. Shift patterns for each regional work site will identify their annual
revolving shift schedule for their specific depots and will be posted at the start of
each year. Shift differential will apply for this classification as outlined in Article
16.6. :

(2) METRO SHIFT

PLT Metro Shift employees will work an average of forty (40) hours per week
from 7:00AM to 7:00PM and 10:00AM to 10:00PM Monday through Friday. On
Saturdays and Sundays, the shift will be ten (10) hours in duration, from 8:00AM
t0 6:00PM and 12:00PM to 10:00PM. The ten (10) hour shifts on Saturdays and
Sundays are to address Article 11.1 (3).

() RURAL SHIFT PLT

Rural Shift PLTs will work an average of forty (40) hours per week consisting of
two (2) revolving shifts of twelve (12) hours beginning at 8:00AM and ending at
8:00PM from Monday through Friday. On Saturdays and Sundays, the shift will
be ten (10) hours in duration, beginning at 8:00AM and ending at 6:00PM. The
ten (10) hour shifts on Saturday and Sunday are to address Article 11.1 (3).

10.5 SUBSTITUTION FOR POWERLINE TECHNICIAN (SHIFT)
Where substitution by Powetline Technicians is required for a PLT shift, request for

volunteers within the work group will be made. Where there are no volunteers, the most
junior PLT in the work group will be substituted provided they have the qualifications
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and ability. For planned substitutions involving vacations or for absence due to illness or
other reasons of seven (7) calendar days or more, the Powerline Technician will
substitute at their regular rate of pay for both the 8:00AM to 4:00PM and the 4:00PM to
12:00AM shifts, Monday through Friday. Time worked on Saturdays, Sundays and
holidays as defined in this Agreement will be at double their regular rate of pay.

For temporary substitutions of less than seven (7) calendar days’ duration, the Powerline
Technicians will receive their overtime rate for the 4:00PM to 12:00AM shift and for all
work performed on Saturday, Sunday and holidays.

10.6 JANITORS

Janitors will be required to report for duty at their assigned place of work at whatever
hour as may be determined by the Company so as to permit their work to be carried on
without interference with regular staff employed in such places. The hours of work in
any one day shall not be in excess of eight (8) to average forty (40) hours per week, and
otherwise shall be determined by the needs of the building or space to which they are
assigned.

10.7 EMPLOYEES DRIVING VEHICLES

Employees driving Company vehicles shall be paid at their regular rates; however, they
shall be paid an extra hout's pay where it is necessary for them to go after the vehicle
before the normal starting time for work and to return the vehicle after the regular
working hours and/or where it is necessary to have the vehicle serviced at times other
than during the regular working hours. This section applies Monday through Friday,
excepting Statutory Holidays. This section does not apply to Powerline Technician
(Shift) and Meterperson.

10.8 WASH-UP TIME

Thermal Plant maintenance and service employees and garage mechanics will be granted
ten (10) minutes’ wash-up time immediately prior to 4:00PM and five (5) minutes’
wash-up time immediately prior to lunch. Wash-up time may be allowed for other
employees when considered necessary by the Supervisor in charge.

10.9 LUNCH BREAK - WORKING AWAY FROM DEFINED HEADQUARTERS
DURING THE DAY

Employees who normally work at, but are required to work away from, their headquarters
over the lunch hour period and who have not been given notice to carry lunches prior to
4:00PM the previous day, will be provided with a meal chit to the value of $11.00.

10.10 CUSTOMER SERVICE FIELD REPRESENTATIVE

The following conditions apply to the classification of CSFR:
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The normal hours of work for CSFRs shall be 8:00AM to 4:00PM with an
average of forty (40) hours per week.

In accordance with Article 10.13 of the Collective Agreement, the Company and
individual CSFRs may agree to a mutually acceptable modification of the above
hours of work.

If NSPI can demonstrate to the IBEW that the demands of external customers of
the Company require services to be provided after 4:00PM, Monday through
Friday or on Saturdays, CSFRs may be scheduled to work an average forty (40)
hour week, the hours of work to fall between 8:00AM and 8:00PM.

Clause (3) shall not apply to regular employees temporarily assigned to the
classification of CSFR and shall only be applicable to employees in the CSFR
classification.

Employees temporarily required to perform the work of CSFR classification will
be paid in accordance with Article 7.17. Such employees required to work
outside their regular hours of work shall be paid at the overtime rates in the
Collective Agreement.

CSFRs shall only be normally required to work eight (8) hours per day. Any
hours worked in excess of eight (8) hours per day, to be entitled to overtime
premiums, must have been authorized in accordance with the terms and
conditions of the Collective Agreement.

If NSPI wishes to invoke the provisions of Clause (3), Monday through Friday, it
shall provide the employee affected with forty-eight (48) hours’ notice prior to the
start time of the work. This forty-eight (48) hour period shall exclude Saturdays,
Sundays and Statutory Holidays.

If NSPI wishes to invoke the provision of Clause (3) for Saturdays, it shall
provide the employee affected with seven (7) calendar days’ notice prior to the

start of hours of work which include Saturdays.

Employees required to work from 12:00PM to 8:00PM shall receive a shift
differential for any hours or parts thereof worked after 4:00PM.

The classification of CSFR will be responsible for the following functions
previously performed by non-Union collectors:

(A)  "Door knob" notices

(B)  Disconnections for non-payment
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10.11 STOREKEEPER

Normal working hours for Storekeeper will be from 8:00AM to 4:00PM, Monday
through Friday. However, one Storekeeper may be assigned to work between 7:00AM to
3:00PM, Monday through Friday, to permit the loading of trucks with materials from
Stores. The Storekeeper so assigned will receive $7.00 per pay period over and above the
regular salary for their classification. Assignment to the changed working hours will be
assigned to all Storekeepers in rotation.

10.12 GARAGE EMPLOYEES - LAKESIDE & SYDNEY

Normal working hours for garage employees will be from 8:00AM to 4:00PM, Monday
through Friday. However, employees may be required to work from 4:00PM to
12:00AM, Monday through Friday, to permit servicing of vehicles. Employees will be
assigned on a weekly rotational basis and will be paid the applicable shift differential.

10.13 CHANGE OF HOURS OF WORK

Hours of work may be changed between the terms of this agreement by either the
Company or the Union making a written request for a change. Any negotiated change
agreed to must be ratified by sixty-six and two-thirds (66%) percent of the immediate
working group which would not impose a change of hours of work upon other
employees.

The Company and the Union encourage all employees to utilize the provisions of this
clause to enhance the ability to satisfy business and customer needs in a competitive
manner with consideration of employee needs.

10.14 METER READER
The following conditions apply to the classification of Meter Reader:

(1)  The normal hours of work for a Meter Reader shall be 8:00AM to 8:00PM
Monday through Friday with an average of forty (40) hours per week. Employees
required to work after 4:00PM will receive a Shift Differential.

(2)  Work associated with meter reading may be allotted to Meter Readers to fill in
any time during which Meter Reading is not required.

(3)  Inaccordance with Article 10.13 of the Collective Agreement, the Company and
individual Meter Readers may agree to a mutually acceptable modification of the
above hours of work.

10.15 AUXILIARY POWER ENGINEERS

(1)  The Company and the Union in accordance with Article 7.1 established the
classification of “Auxiliary Power Engineers”, terms and conditions of which can
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be found by referencing the Letter of Understanding dated November 2, 2000.

The Auxiliary Power Engineer’s main role will be to cover for vacations, training,
sickness and leave time and will be subject to a call out rotation.

The Auxiliary Power Engineer will work seventeen hundred and forty eight
(1,748) hours per year less the applicable vacation entitlement (equal to the Power
Engineer). Pay calculations will be based on thirty-five (35) hours per week.

Employees in this classification will not work more than four (4) consecutive
twelve (12) hour shifts without forty-eight (48) consecutive hours off in a six (6)
calendar day period. They shall not be required to work more than six hundred
(600) hours in any quarter (standard quarters being defined as Jan/Feb/Mar,
Apr/May/Jun, Jul/Aug/Sep and Oct/Nov/Dec). Any hours in excess will be first
banked to a maximum of thirty-two (32) hours. Any hours in excess of those 32
hours will be paid at overtime rates.

A minimum of twenty-four (24) hours’ notice will be given to change a shift
schedule if the employee is following a specific shift. If on days off, twelve (12)
hours’ notice will be given. Auxiliary Power Engineers may be called out to work
with a minimum notice (one hour) to replace an employee reporting off due to
sickness. Under such notice, employees will be entitled to one meal chit.

10.16 OPERATOR ASSISTANT/OPERATOR LEARNER

An Operator Assistant will require a 3" Class Power Engineer’s ticket and will be
compensated at 75% of the apprentice progression for Power Engineers. An Operator
Learner will require a 4™ class Power Engineer’s ticket and will be compensated at an
hourly rate equal to the Utility II classification. Successful candidates for the position of
Operator Assistant will become indentured apprentices. The terms and conditions of this
position will fall under the provisions of the NSPI/IBEW Apprenticeship Manual and
continued employment will be contingent on the employee successfully completing their
2" class Power Engineer’s certification. The Operator Assistants will be paid their
applicable 1* Class or apprentice rate when displacing an operator on shift.

10.17 SYSTEM OPERATORS

System Operators will work a revolving schedule. A shift shall consist of twelve (12)
hours. Pay calculations shall be based on a forty-two (42) hour week. A January to
December schedule will be posted in the Control Centre.

10.18 SYSTEM OPERATORS - SPARE SHIFT EMPLOYEE

)

The Spare Operator will work the same annual number of hours as a regular
System Operator.
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2) A Spare Operator will be identified by “desk” and will be the most recent
person hired on the desk. Spare Operators utilized on multiple desks will
receive their applicable desk hourly rate of pay plus an amount equal to five
percent (5%) of their hourly rate, for the scheduled time work is being
performed. All applicants for a System Operator vacancy will be informed
that they are applying for the spare position unless there is more than one
vacant position at the desk. The Spare Operator will automatically move
into the next regular System Operator position at their respective desk when
one becomes available.

3) Spare Operators will not work more than four (4) consecutive twelve (12)
hour shifts without forty-eight (48) consecutive hours off in a six-day period.
Spare Operators will not be required to work more than six-hundred (600)
hours in any quarter (standard quarters being defined as J an/Feb/Mar,
Apr/May/Jun, Jul/Aug/Sep, Oct/Nov/Dec). Any hours in excess will first be
first banked to a maximum of thirty-two (32) hours at overtime rates. Any
hours in excess of the thirty-two (32) hours will be paid at overtime rates.

(4) A minimum of twenty-four (24) hours will be given to change a shift schedule if
the Spare Operator is following a specific shift. If on days off, twelve (12) hours
notice will be given. Spare Operators may be called to work with a minimum
notice (one hour) to replace an employee reporting off due to sickness.

ARTICLE 11 - HOLIDAYS & VACATIONS

11.1 STATUTORY HOLIDAYS
(1)  NON-SHIFT WORKERS

Employees other than Shift Workers shall be given the following Statutory
Holidays without loss of pay, providing they are working the day preceding and
the day following the holiday, unless absent with supervisory permission.

New Year's Day

Good Friday

Easter Monday
Victoria Day

Canada Day

First Monday in August
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Eve - 1/2 day (when falling on Monday to Friday)
Christmas Day

Boxing Day
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If any of the above holidays fall on a Saturday or Sunday then they shall be
observed on the following Monday or as mutually agreed between the Company
and the Union.

For Construction Crews, when working away from home, any holiday falling on a
calendar day (Tuesday, Wednesday or Thursday) may be held on the preceding
Monday or the following Friday, if requested by the entire complement engaged
on the project provided, however, it does not interfere with scheduled work.

2) SHIFT WORKERS - POWER ENGINEERS

For the purposes of this Agreement, the scheduled time off of the shift workers
shall include and be deemed to include all the holidays listed in 11.1 (1) above,
except for the first Monday in August holiday, which will be paid as eight (8)
additional hours’ pay at the regular rate of pay on the first Monday in August and
the Christmas Eve holiday, which will be paid as four (4) additional hours’ pay at
the regular rate of pay on December 24th. In order to equalize the statutory
holiday benefit between employees working the 4-6 shift (12 hours) and the day
worker, eight (8) additional hours’ pay per year at the regular rate of pay shall be
paid in the last pay prior to Christmas each year (such hours shall be included as
pensionable earnings). For the purposes of this Agreement, the statutory holiday
benefit as provided herein shall, as of the date of this Agreement, be deemed to be
equal between those employees on the 4-6 (12 hour) shift and the day worker.

Shift workers may request to have a maximum of two (2) days off each year
instead of Holiday payment for two (2) previously worked Statutory Holidays.
The Supervisor may grant this time off provided a replacement is not required.

With reference to the half-day Christmas Eve Statutory Holiday, those shift
workers on twelve (12) hour shifts - between the hours of 1200 hours to 2400
hours on December 24th will receive the holiday credit for time actually worked.

Notwithstanding 11.1 (2) above, all shift workers who are working on regular
shift shall be paid double the regular rate of pay for the time worked on any of the
holidays set forth in 11.1 (1). Such holidays will be observed on the actual
calendar day.

(3)  STATUTORY HOLIDAYS - POWERLINE TECHNICIANS (SHIFT)

Powerline Technician shift classifications will work an average of eighty (80)
hours every two (2) weeks and as such will be credited with a Holiday Bank of
ninety-two (92) hours per year. In order to reduce the Holiday Bank, these
employees as part of their regular shift will not be required to work Statutory
Holidays. Timekeepers will maintain records of Statutory Holiday hours taken
and reconcile to zero at the end of each year. (In order to achieve this approach
the schedule assumes the Powerline Technician Shift will work ten [10] hours
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every Saturday and Sunday shift. Any additional hours owing will not be
considered as pensionable earnings.)

Note for clarity: Holidays will be observed on the actual calendar day. If the
holiday occurs on a weekend and is celebrated on Monday by the rest of the
workforce, Shift PLTs scheduled to work Monday would also be entitled to use
this day to reduce their holiday bank. Further reduction of the holiday bank could
be achieved by reducing some of the 10 hour shifts on Saturday and Sunday to 8
hours.

) STATUTORY HOLIDAYS — SYSTEM OPERATORS

All System Operator shift workers who are working on any of the holidays
set forth in Article 11.1 shall be paid overtime regular in addition to the
regular rate of pay for the time worked. In order to equalize the 92-hour
holiday benefit, the Company and the Union will finalize an amount once the
training schedules have been finalized for the 42-hour week. The following
principles will be followed:

(A)  The training schedule will determine the amount of equalization
owed.

(B)  Any equalization required will be adjusted on the last pay period of
the year.

11.2 VACATIONS
(1)  VACATION YEAR
The vacation year shall be from January 1 to December 31.
(2)  VACATION ENTITLEMENT - NON-SHIFT WORKERS

(A)  During the first year or part year of service to December 31, at the rate of
1% working days for each completed month of service.

(B)  Thereafter, during the balance of the first ten (10) years of service, fifteen
(15) working days each year (1% days per month).

(C)  After ten (10) years service, twenty (20) working days each year (1 2/3
days per month).

(D)  Twenty (20) years service or more, twenty-five (25) working days each
year (2 1/12 days per month).

(E)  Twenty-five (25) years service or more, thirty (30) working days each year
(2% days per month).
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(3) VACATION ENTITLEMENT — POWER ENGINEERS

(A)  The shift workers working an average of thirty-seven and one half (37.5)
hours per week are deemed to have one hundred and twenty (120) hours of
vacation included in the scheduled days off. Such employees shall receive
additional vacation as follows:

(1)  After 10 years' service — 40 hours
(2)  After 20 years' service — 80 hours
(3)  After 25 years' service — 120 hours

(B)  The Company agrees that all thermal plant employees who work an
average of thirty-five (35) hours per week (4 - 6 schedule) will be entitled
to receive the following number of hours annual vacation in addition to
their regular days off.

(1)  During the first year or part year of service to December 31, at the
rate of ten (10) hours for each completed month of service.

(2)  Thereafter, during the balance of the first ten (10) years of service,
one hundred and twenty (120) hours each year (ten [10] hours per
month).

3) After 10 years' service - 160 hours each year (13.33 hours/month)
@) After 20 years' service - 200 hours each year (16.67 hours/month)
(5)  After 25 years' service - 240 hours each year (20.00 hours/month)

(C)  Shift workers that are entitled to one hundred and sixty (160) or two
hundred (200) annual vacation hours will be permitted a one time use of
banked overtime each year in order to balance out twelve (12) hour shifts
to the employee’s vacation hour entitlement.

(4)  VACATION ENTITLEMENT - SYSTEM OPERATOR SHIFT WORKERS

The Company agrees that all System Operator’s who work an average of
forty-two (42) hours per week will be entitled to receive the following number
of hours of annual vacation in addition to their regular days off:

(A)  During the first year or part year of service to December 31, at the
rate of ten and one half (10.5) hours for each completed month of
service.
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(B)  Thereafter, during the balance of the first ten (10) years of service,
126 hours each year (10.5 hours/per month)

(C)  After ten (10) years of service, 168.33 hours each year (14.02
hours/month)

(D)  After twenty (20) years of service, 210 hours each year (17.75
hours/month)

(E)  After twenty-five (25) years of service, 252 hours each year (21.00
hours/month)

(5) RULES GOVERNING VACATION SCHEDULING

(A) A vacation schedule will be posted by December 15" of each year for the
upcoming year. Employees must indicate on the schedule when they want
to be away from duty by March 31%,

(B)  Employees who for the first time become entitled to additional vacation in
any year may take the vacation to which they are already entitled and then
take the extra vacation at a later date within the normal vacation period
when they qualify.

(C)  Vacation schedules are based on seniority according to Clause 6.9.

Preference in selecting vacations will be governed by Bargaining Unit
Seniority within the working group, except where an employee is
transferred to another section of the Company after a vacation schedule
has been arranged, in which event seniority within the working group will
prevail for the period for which the vacation schedule is applicable.

NOTE: For clarification, Capital Lead Hand is its own work group.

(D)  Should an employee not select their vacation period before the first
calendar day of April, he/she will lose all seniority rights with respect to
preference of vacation period.

(E)  The Company reserves the right to change the time of an employee’s
annual vacation, should it be necessary for the efficient and successful
operation of any part of the Company’s business. Both Union and the
Company will make every effort to coordinate a vacation schedule to
address both the business and employee needs. The Company agrees,
where possible and without incurring additional expense, to allow the
maximum number of employees in a working group to take their vacations
between June 15" and September 15%,
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(F)  When vacations are cancelled by the Company, the Company will
reimburse all non-refundable costs incurred by the employee (prepaid
vacations) upon presentation of receipts.

(G)  Vacations selected prior to April 1 shall only be cancelled by the
employee with ten (10) calendar days’ notice in writing to the employee’s
immediate Supervisor.

(H)  Providing adequate skilled and experienced coverage is available and no
additional costs will be incurred to the Company, there will be no limit to
the number of people allowed off shift for Christmas Eve, Christmas Day
and Boxing Day.

q)) Rules governing vacation shall be in accordance with the Ragged
Lake System Operator Vacation Schedule Guidelines

(6) RULES GOVERNING EXTENDED VACATION

(A)  Employees entitled to more than three (3) weeks’ vacation per year shall
not be permitted to take more than three (3) weeks at any time during the
period June 15th to September 15th, except by mutual agreement between
the Company and the Union.

(B)  When an employee wishes to make a request that he/she be allowed to
take more than three (3) weeks during the June 15th to September 15th
period, he/she shall submit their request, co-signed by the Shop Steward,
to the First-Line Supervisor for their decision. Preference in selecting
vacations for Power Engineers will be governed by bargaining unit
seniority within the working group/shift. However each Power Engineer
shall be permitted to select a maximum of ten (10) shifts between June
15" and September 15™ (prime time) as their first selection.

(C)  Employees becoming disabled as a result of illness ot accident
immediately prior to starting their vacation shall have theit vacation
rescheduled by the Company following their return to work.

(D)  Employees who provide proof of hospitalization or proof that they were
directed to remain at home under physician directed home care during
their vacation period shall have the remaining full week(s) rescheduled by
the Company upon their return to work. Verification by a Company
physician may be required.

(7) DISABLED EMPLOYEES
Notwithstanding 11.2 (5)(C) and 11.2 (5)(D) above, recipients of benefits under

the long-term disability plan, while disabled, shall not earn vacation credits.
Similarly, recipients of Workers' Compensation benefits shall not earn vacation
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credits after the expiration of fifty-two (52) weeks from the date of the industrial
sickness or injury causing the absence from work. All earned unused vacation
will be scheduled in accordance with 11.2 (4) when the employee returns to work.

ARTICLE 12 - OVERTIME

12.1 NON-SHIFT WORKERS

(D

@)

UNPLANNED OVERTIME

Overtime worked as a continuation of the regular work day with less than twelve
(12) hours advance notice.

(A)  Monday-Friday: All hours worked between 4:00PM and 8:00AM shall be
paid at double the regular rate of pay.

(B)  Saturday, Sunday: All hours worked shall be paid at double the regular
rate of pay.

(C)  Statutory Holidays: All hours worked shall be paid at double the regular
rate of pay in addition to the regular holiday pay.

(D)  Duration: Whenever requested to work overtime, employees shall receive
not less than one-half hour at overtime rates.

CALL-OUT

Hours worked by an employee recalled to the place of employment with less than
twelve (12) hours advance notice.

(A)

(B)

©

If the time worked, including travel time, is less than four (4) hours, the
employee shall be paid at the prevailing overtime rate of pay or for four
(4) hours at the regular rate of pay whichever is greater.

If the time worked, including travel time, is four (4) hours or more, the
employee shall be paid at the prevailing overtime rate or for eight (8)
hours at the regular rate of pay, whichever is greater.

Call-out time will be calculated from the time the employee is called for
duty when required immediately, but will not include the time required to
return home. When the employee is given less than twelve (12) hours’
advance notice, the call-out time will include a one-hour travel time
allowance. This hour will be paid at overtime rates and is included as time
actually worked under 12.1 (2)(A) and 12.1 (2)(B). Calls within one hour
of each other will be considered as one call for the purpose of computing
minimum pay for employees recalled to work. When such duty results in
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work being continued in regular working hours, the overtime rate of pay
shall continue until the employee is relieved from duty at which time the
employee reverts to the regular rate of pay.

RELIEVED FROM DUTY is defined as the first time the employee is
given the opportunity to have a one-half hour break from work within the
work area. If this relief period occurs during regular working hours, there
shall be no loss of regular pay.

(3) RETURN TO WORK AFTER UNPLANNED OVERTIME OR CALL-OUT

In the event of an employee working four (4) or more hours overtime within the
period from 12:00AM until 8:00AM, he/she shall not be required to report for
duty until 12:00PM. If the employee cannot be allowed the above time off at
8:00AM and works until 12:00PM, he/she shall be allowed four (4) hours off, but
if the employee has worked sixteen (16) hours or more in the previous 24 hour
period he/she shall not be required to report for duty until 12:00PM.

There will be no loss of pay for the above time off but, if any emergency arises
during this period, the employee may be called back to work without additional

pay.
NOTE: Rest time is not to be banked.

(4)  PLANNED OVERTIME

The Supervisor will inform employees as far in advance as possible when
overtime is planned. In all cases, a minimum of twelve (12) hours' notice will be
given.

(A) REGULAR WORKING DAY (6:00AM to 8:00AM)

When an employee is given 12 hours' advance notice to report for duty on
a regular working day at 6:00AM or later, the minimum callout described
in Clause 12.1 (2) will not apply, and overtime rates only will be paid until
8:00AM. Every effort will be made to provide a twenty (20) minute break
as close to 10:00AM as possible for such employees.

NOTE: Planned work prior to 6:00AM will be paid in accordance with
Unplanned Callout provisions in Article 12.1 (2).

When an employee reports for work in the circumstances set forth in (A)
above and if no work is available to such employee prior to the
commencement of their regular starting time, then such employee will be
paid at the prevailing rates from the time the planned overtime was
scheduled to start until the commencement of the regular day's work at
8:00AM.
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(B) PLANNED OVERTIME (SATURDAY, SUNDAY OR HOLIDAY)

When overtime is planned for an employee on a Saturday, Sunday or
Holiday and the Planned overtime is cancelled either before or after the
worker reports to the site with less than twelve (12) hours’ notice, or is
interrupted after work commences, affected employees will be eligible to
receive a minimum of four (4) hours’ pay at their regular straight time rate
and the minimum callout described in clause 12.1 (2) will not apply.

(5 COMPENSATION FOR STANDBY - GENERAL

Employees required to do standby duty over and above their eight (8) hour day
Monday to Friday, Saturday, Sunday or Holidays shall be compensated in the
following manner, based on the employee's rate for each full week of Standby
and, in addition, shall be paid at the prevailing overtime rate of pay for all time
worked:

(A) 8 hours’ pay per week; or
(B) 10 hours’ pay per week in which a statutory holiday falls; or
(C) 12 hours’ pay per week in which two (2) statutory holidays fall

Employees required to do standby shall receive an allowance of $10.00 for
each week in which an employee is required to do standby duty which
sum is an acknowledgement of the fact that the employee's telephone is
used to some extent on Company business. Where an employee's week of
standby commences in one month and extends into another, the above
allowance shall be paid only for the month in which the standby
commences. As a condition of employment, all employees required to do
standby duty shall have a telephone in their residence and the number of
such telephone is on file in the appropriate Company office.

Change-over time for Powerline Technicians for standby shall be 7:59
a.m. Thursday of each week.

NOTE: All qualified personnel, if designated, will be required to take
Standby Duty, with the exception of those excused for medical reasons.
Qualified personnel shall include tradespersons in their final year of
Apprenticeship.

(6) EXCHANGE OF STANDBY
Employees scheduled for Standby Duty will be permitted to exchange standby

time with each other, but the responsibility to find a replacement is theirs. All
such exchange of duty shall be reported to the Control Centre staff or Supervisor.

IBEW 1928 Collective Agreement 45




2012 GRA Liberty IR-24 Attachment 2 Page 53 of 110

(7) RULES GOVERNING STANDBY

Certain employees will be designated for weekly "standby" duty. Persons on
standby duty must not leave the designated area. Employees may leave the locale
of their normal telephone listing provided they inform their control centre (where
applicable) as to the telephone number where they can be reached. In locations
where employees take calls directly from the public, they should ensure there is
someone designated to receive and relay messages during their absence, other
than when out on a trouble call. Employees may not be out of telephone contact
for more than one hour and must respond to a trouble call as soon as received.

(8) STANDBY SCHEDULE

A schedule will be posted at least four (4) days prior to the end of each calendar
month to show the names of employees detailed for standby duty during the
succeeding month. Standby time will be on a revolving basis and, as nearly as
possible, will be divided equally among employees affected.

(9) OVERTIME MEALS
(A) UNPLANNED OVERTIME

When overtime work of two (2) hours or more is required of any
employee prior to or as a continuance of the regular day's work, a meal
chit valued at $11.00 will be provided. Employees will be provided with
an additional meal chit for the subsequent four (4) hour period worked
(after the initial two hours) and for each additional five (5) hour period
actually worked.

(B) CALLOUT

Employees called out for duty after completing a normal working day or
on a scheduled day off, shall be provided with a meal chit to the value of
$11.00 for each five (5) hours actually worked.

Employees called out for duty on a Saturday, Sunday or holiday, two (2)
hours or more before 8:00AM, 1:00PM or 6:00PM shall be provided with
a meal chit at 8:00AM, 1:00PM or 6:00PM whichever is applicable,
provided the work is to continue. Additional meal chits will be provided
every five (5) hours thereafter until the work is completed.

(C) PLANNED OVERTIME
When planned overtime is worked on an employee's regular days off or at

6:00AM or later as described in Clause 12.2 (1), the employee is expected
to provide the meal for the first normal meal break normally at the end of
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a five (5) hour period actually worked. However, under no circumstances
will an employee be required to carry lunches for two consecutive meals.

NOTE: The snack provided by the employee for consumption close to
10:00AM as described in Clause 12.2 (1)(A) does not constitute a meal.

(D) GENERAL

Whenever the termination of overtime coincides with the entitlement of a
meal chit [except when relieved from duty under 12.1 (2) (C)], the
employee will receive a meal chit.

When overtime is to continue and it is impractical to obtain a meal when
entitlement is due, the employee will receive a meal chit. Even where,
however, the Company chooses to supply food on the job for any
particular meal period entitlement, the employee will still receive a meal
chit.

Where the parties agree mutually that the employee will leave the work
site to obtain a meal provided by the Company, the meal allowance does

not apply.

12.2 SHIFT WORKERS

The Company agrees that shift workers will be paid for all overtime worked in excess of
regular shifts, Monday through Friday, at the rate of double the regular rate of pay.
Saturdays, Sundays, and Holidays as designated in this Agreement will be paid at double
the regular rate of pay.

(1) UNPLANNED OVERTIME (hours worked by an employee as a continuation of a
regular shift) and CALL OUT (when recalled to the place of employment with
less than 12 hours advance notice).

(A)  Ifthe time worked, including travel time, is less than four (4) hours, the
employee shall be paid at the prevailing overtime rate or for four (4) hours
at the regular rate of pay whichever is greater.

(B)  If the time worked, including travel time, is four (4) hours or more, the
employee shall be paid at the prevailing overtime rate or for eight (8)
hours at the regular rate of pay whichever is greater.

(C)  Call-out time will be calculated from the time the employee is called for
duty when required immediately, but will not include the time required to
return home. When the employee is given less than twelve (12) hours’
advance notice, the call-out time will include a one-hour travel time
allowance. This hour will be paid at overtime rates and is included as time
actually worked under 12.2(1)(A) and 12.2(1)(B). Calls within one hour
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of each other will be considered as one call for the purpose of computing
minimum pay for employees recalled to work. When such duty results in
work being continued in regular working hours, the overtime rate of pay
shall continue until the employee is relieved from duty at which time the
employee reverts to the regular rate of pay.

Relieved From Duty is defined as the first time the employee is given the
opportunity to have a one-half hour break from work within the work area.
If this relief period occurs during regular working hours, there shall be no
loss of regular pay.

(D)  Duration: Whenever requested to work overtime, employees shall receive
not less than one-half hour at overtime rates.

(E)  When overtime is planned for a Shift Worker's regular days off and the
Planned overtime is cancelled either before or after the worker reports to
the site with less than twelve (12) hours notice, or is interrupted after work
commences, affected employees will be eligible to receive a minimum of
four (4) hours’ pay at their regular straight time hourly rate.

(2) OVERTIME MEALS

When overtime work of two (2) hours or more is required of any employee prior
to or as a continuance of the regular days work, a meal chit valued at $11.00 will
be provided. Employees will be provided with an additional meal chit for the
subsequent four (4) hour period worked (after the initial two [2] hours) and for
each additional five (5) hour period actually worked.

(A) CALL OUT

Employees called out for duty after completing a normal working day or
on a scheduled day off shall be provided with a meal chit to the value of
$11.00 for each additional five (5) hour period actually worked.

(B) PLANNED OVERTIME

When planned overtime is worked on an employee's regular days off, the
employee is expected to provide the meal for the first normal meal break,
normally at the end of a five (5) hour period actually worked. However,
under no circumstances will an employee be required to carry lunches for
two (2) consecutive meals.

(C) GENERAL

Whenever the termination of overtime coincides with the entitlement ofa
meal chit the employee will receive a meal chit.

IBEW 1928 Collective Agreement 48




2012 GRA Liberty IR-24 Attachment 2 Page 56 of 110

When overtime is to continue and it is impractical to obtain a meal when
an entitlement is due, the employee will receive a meal chit. Even where,
however, the Company chooses to supply food on the job for any
particular meal period entitlement, the employee will still receive a meal
chit.

Where the parties agree mutually that the employee will leave the work
site to obtain a meal provided by the Company, the meal allowance does
not apply.

If a shift worker should be required to remain on shift at Plant site up to
twenty-four (24) hours due to storm conditions and is subsequently still on
site for their next regularly scheduled shift and still not able to be relieved
from duty, he/she will be continually paid at prevailing overtime rates of
pay for the regular shift.

12.3 DISTRIBUTION OF OVERTIME

Overtime work will be distributed as evenly as practical amongst qualified regular
employees through the institution of a formal rotation system.

12.4 FUEL HANDLERS

Employees engaged in fuel handling who may be required to work regularly on Saturday
or Sunday, other days off per week shall be provided for such days. The first day off will
be considered as Saturday and the second as Sunday. Overtime shall be paid if such
employees are required to work on their day off which replaces either of these days at
double their regular rate for Saturday and Sunday.

12.5 GAS TURBINE ATTENDANT OPERATOR

Employees engaged in attending and operating gas turbines who may be required to work
regularly on Saturday or Sunday shall be provided other days off per week for such days.
When the Saturday and Sunday worked are consecutive, the allocated two days off shall
also be consecutive. Overtime shall be paid if such employees are required to work on
their day off which replaces either of those days at double their regular rate of pay.

12.6 TIME OFF IN LIEU

All employees may, upon request to their Supervisor, have a maximum of forty-eight
(48) hours' regular pay, including standby, held as unpaid overtime at the end of any
payroll period. Upon request of the employee, their Supervisor may grant time off in lieu
of this unpaid overtime at a period when the workload will not be seriously affected and
suitable to that employee. At the end of a standard quarter (standard quarters being
defined as Jan/Feb/Mar, Apr/May/Jun, Jul/Aug/Sep, Oct/Nov/Dec), any credits greater
than thirty-six (36) hours shall be paid out to the employee unless mutually agreed
between the employee and their immediate supervisor.
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ARTICLE 13 — EMPLOYEES ASSIGNED TO A TEMPORARY REPORT

POINT

Employees may be assigned to a temporary report point (TRP).

13.1

13.2

13.3

NOTICE

Employees assigned to a temporary report point for one (1) week’s duration or more will
be given two (2) working days’ advance notice. Employees not receiving this notice will
be paid at the rate of time and one-half times their regular rate for the first day worked.

TRANSPORTATION FROM MOTEL OR BOARDING HOUSE

Upon assignment to a temporary report point, an employee must elect to accept either a
travel allowance or the Company’s boarding atrangements for a minimum period of time
which may end at the termination of the next regular pay period or their assignment to
another project, whichever shall occur first. The Company reserves the right to terminate
such travel arrangements due to road, weather, or other conditions, which may make it
impractical.

BOARD AND LODGING

When employees assigned to a temporary report point elect to receive board and lodging
the following will apply:

¢)) Board and lodging will be at reasonable expense and at suitable locations.
Suitable locations shall be on an approved list mutually agreed to by the Company
and the Union.

(2)  When board is being provided separately from lodging, the daily meal expense
shall not exceed an average of $33.00 per day.

(3)  Employees will be transported from their defined headquarters by the Company
during normal working hours and returned to their defined headquarters on the
weekend, provided total travel time does not exceed four (4) hours per week.
When total travel time exceeds four (4) hours per week, the additional travel time
needed to return crews to their defined headquarters each weekend will be outside
normal working hours and will be compensated at straight time compensation.

6 Hours of work will be as per the collective agreement and any changes to regular
hours will be as per Article 10.13.

(5)  Employees being boarded shall be provided with transportation so that they shall
report to the temporary report point at the agreed upon start time and leave at the
agreed upon end time. In no case will employees be required to travel in excess
of twenty (20) minutes each way outside of the agreed upon working hours
without compensation.
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13.4 TRAVELLING EXPENSE

13.5

13.6

13.7

When employees assigned to a temporary report point elect to receive a travelling
expense the following will apply:

(1)  Employees are expected to provide their lunches.

(2)  The Company agrees to pay a travelling allowance of one hour at straight time per
working day in lieu of board. In addition employees may elect to either receive
mileage for use of their personal vehicle or use a Company vehicle (gas supplied).
Such travel will be on the employee’s own time and will only occur when the
employee’s temporary report point is further away than the primary residence is
from the normal report point.

(3)  When employees are travelling together in a personal vehicle both will receive the
daily one hour allowance and only one employee will receive the mileage
expense.

(4)  When the Company vehicle provided is a work vehicle (over 4500 kg. Registered
weight) the employee will not receive the one hour at straight time outlined above
but will be paid two (2) times their regular rate for the actual time spent outside
normal working hours transporting the vehicle.

WORK ON WEEKENDS

To meet the needs of work in hand, crews assigned to a temporary report point may be
required to remain at such temporary report point for Saturday and Sunday overtime
work. When these crews are required to work overtime on Saturday only, they will be
transported from their temporary work site to their defined headquarters on Saturday.
Weekend overtime which involves both Saturday and Sunday work will not be required
more frequently than every other weekend, except to restore service in emergency
situations or where mutually agreeable by the Company and majority of the crew(s).

PERSONAL EMERGENCY

Under personal emergency conditions, every effort will be made to allow an employee to
remain at their defined headquarters during the emergency.

ILLNESS WHILE AWAY FROM DEFINED HEADQUARTERS

In the case of an employee taking sick while away from their defined headquarters, the
Company will assist the employee in obtaining medical assistance and will provide the
employee with suitable transportation to their home or hospital as recommended by the
attending physician.
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CANCELLATION OF WEEKEND WORK

When crews or individuals are held over to carry out scheduled work on Saturdays,
Sundays or holidays, and work is cancelled, they shall receive a minimum of six (6)
hours’ pay at straight time for each day held over.

DISPLACING SHIFT FOR TEMPORARY REPORT POINT

When the Company is assigning a PLT to a work location other than their defined
headquarters for at least six (6) months, a request for volunteers within the workgroup
will be made. Where there are no volunteers, the most junior employee in the
classification who would otherwise be assigned, may elect to displace a PLT shift in the
workgroup based on seniority for the term of the assignment.

TEMPORARY ASSIGNMENT/DISPLACEMENT

When faced with working construction, PLTs may decide to displace a less senior PLT
on shift within their work group for at least six (6) months. However, in the event such
construction work is deferred or delayed, the affected employees will return to their
former positions after the second pay period upon returning to their depot.

ARTICLE 14 - PERSONAL EQUIPMENT

14.1

CLOTHING AND UNIFORMS

To all employees who may be required by the Company to wear uniforms, the following
conditions apply upon regular appointment:

(1)  The employee will pay one-half (1) the cost of their first uniform; the Company
will pay the full cost of future uniforms; payments will not be deducted until the
completion of the probationary period. If employment is terminated by the
Company during the probationary period, the uniforms will be returned.

(2)  Uniforms will be worn only on Company duty.

?3) Uniforms must be carefully cated for and are subject to inspection by officials of
the Company.

(4)  Uniforms must be kept neat and tidy at all times.

) If uniform is rendered unfit for wear because of neglect or abuse on the part of the
employee, he/she shall be liable to replace the uniform at their own expense.

(6)  If damaged or worn out in the course of normal duties, uniforms or parts thereof
will be replaced at the discretion of the supervisor.
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(7)  ISSUING OF UNIFORMS

NOTE: A joint committee of union and management will be established to
determine the type and amount of clothing and uniforms required in regard
to Article 14.1 (7) and (8) to be completed by December 31%, 2008.

GENERAL CLOTHING - EMPLOYEES OTHER THAN CSFRs AND SECURITY
GUARDS

(1) GLOVES

(A)  Special work - Suitable gloves will be furnished to all employees while
they are engaged in handling lead cables or working in connection with
filling or draining oil from transformers, and to other employees when
considered necessary by the Company.

(B)  Regular Line Department work - Suitable work gloves shall be furnished
to all Line Department personnel. These will be issued on a replacement
basis, i.e., Supervisor will arrange for new issues once worn-out gloves are
turned in.

FOOTWEAR AND COVERALLS

Employees engaged in the internal cleaning of air heaters, condensers, cooling water
lines, and the desludging and internal cleaning of oil storage tanks, wheel pits and rotors
will be furnished with footwear and coveralls, and employees using the transformer oil
filtering equipment will be provided with suitable protective footwear.

COVERALLS OR OVERALLS

The Company agrees to supply coveralls or overalls to those employees who by the
nature of their work find it necessary to wear them. These will be issued on a
replacement basis; that is, Supervisors will arrange for new issues once worn-out articles
are turned in. The Company shall make every effort to keep an adequate stock on hand
so that they will be available when needed.

WATERPROOF CLOTHING

The Company will provide rubber footwear equipped with safety toe-caps and other
necessary waterproof clothing to employees actually working in conditions where they
are likely to get wet because of rain, snow or other storm conditions.

TOOLS
(1)  Employees shall supply their own basic hand tools and equipment according to

established practice in the various trades, and such tools shall be replaced by the
Company immediately, if available, with tools of similar quality for all regular
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employees with more than two (2) years' service in their trade with the Company,
whenever they may become worn out or otherwise unfit for further use. Tools
replaced by the Company will become the property of the employee; however, in
no case will tools be replaced unless and until the old tools are turned over to the
Company. Employees may be required to pay the difference in price if the tool
being replaced is of inferior quality.

(2)  The Company will supply all Apprentice Powerline Technician's gear and all
replacement of Powerline Technician's gear and, in general, supply all other
heavy or special tools required in the various trades at the discretion of the
Company. Apprentices failing to complete course will return equipment to the
Company. Employees shall be responsible for the safe return of all Company
tools and will be required to pay for tools lost or damaged through abuse or
carelessness.

147 PROTECTIVE FOOTWEAR

As a condition of employment, protective footwear shall be worn by all regular personnel
who are covered by this Collective Agreement. The Company agrees to supply, at no
charge to the employee, one pair of protective footwear per year. Protective footwear
shall be ordered from the supplier not later than May 1 of each year. It shall be a
condition of employment for probationary employees to report to work with protective
footwear. If the probationary employee becomes a regular employee, he/she shall be
reimbursed for their protective footwear and shall qualify again for their protective
footwear in the second and subsequent years of their employment. It is understood and
agreed that protective footwear supplied by the Company which is defective shall be
replaced when the defects are first reported to the Company.

The Company shall replace any protective footwear which is damaged in an on-job
accident, i.e. an accident requiring a full written report.

ARTICLE 15 - CLASSIFICATIONS AND HOURLY WAGE RATES

NOTES:

o Lead Hand rate is calculated as 105% of the job rate

o Employees who work overtime in any pay period shall receive a copy of their time
voucher showing a breakdown of the hours worked.

o Power Engineers and Auxiliary Power Engineers are required to hold a minimum of a
second class power engineer ticket.

. Apprentices when hired in all classifications shall be indentured as such.

. Progress from one six (6) month period to the next is contingent upon completion of

that portion of the prescribed course of studies.
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o Exceptions to above will be administered by the training supervisor and/or the
apprenticeship committee.

. When an apprentice is in a recognized in-house NSPI apprenticeship program and has
received their designation, they will start off at 80% of the rate for their classification.

. For application of Shift Differential, please refer to the LOU dated 15 January,_
2008 and Article 16.6.

an E  Wage Wage Wage Wage Wage Wage

, o " Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011
JOB CLASSIFICATION, 07-27  12-28 1226 03-05  10-01  03-04
. 25%  $150  35% 4% $1.00 4% -

Powerline Technician (Shift) | 2970 3120 3230 3359 3459 3597

Leading Powerline Technician 29.70 31.28 32.37 33.66 34.71 36.10
Powerline Technician 7 2829 2079 30.83 3206 33.06 34.38
Tech Powerline Trainee 1% 6 mos. (55%) 15.56 16.38 16.96 17.63 18.18 -~ 18.91
Tech Powerline Trainee 2™ 6 mos. (60%) 16.97 17.87 18.50 19.24 19.84 20.63
Tech Powerline App. 3 6 mos. (65%) 18.39 19.36 20.04 20.84 21.49 22.35
Tech Powerline App. 4" 6 mos. (70%) 19.80 20.85 21.58 22.44 23.14 24.07
Tech Powerline App. 5" 6 mos. (80%) 22.63 23.83 24.66 25.65 26.45 27.50
Tech Powerline App. 6" 6 mos. (85%) 24.05 25.32 26.21 27.25 28.10 29.22
Tech Powerline App. 7" 6 mos. (90%) 25.46 26.81 27.75 28.85 29.75  30.94
Tech Powerline App. 8" 6 mos. (95%) 26.88 28.30 29.29 30.46 31.41 32.66
Electrician Leading 29.13 30.70 31.77 33.04 34.09 35.46
Electrician (Shift) 27.74 29.24 30.26 31.47 32.47 33.77
Leading Electrician 29.13 30.70 31.77 33.04 34.09 35.46
Electrician 27.74 29.24 30.26 31.47 32.47 33.77
Electrician Helper (80%) 22.19 23.39 24,21 25.18 25.98 27.02
Electrician Apprentice 1% 6 mos. (55%) 15.26 16.08 16.64 17.31 17.86 18.57
Electrician Apprentice 2™ 6 mos. (60%) 16.64 17.54 18.16 18.88 19.48 20.26
Electrician Apprentice 3™ 6 mos. (65%) 18.03 19.01 19.67 20.46 21.11 21.95
Electrician Apprentice 4™ 6 mos. (70%) 19.42 20.47 21.18 22.03 22.73 23.64
Electrician Apprentice 5™ 6 mos. (80%) 2219 23.39 24.21 25.18 25.98 27.02
Electrician Apprentice 6" 6 mos. (85%) 23.58 24.85 25.72 26.75 27.60 28.71
Electrician Apprentice 7™ 6 mos. (90%) 24.97 26.32 27.23 28.32 20.22 30.39
Electrician Apprentice 8" 6 mos. (95%) 26.35 27.78 28.75 29.90 30.85 32.08
Electrician App. (Shift) 1% 6 mos. (55%) 15.26 16.08 16.64 17.31 17.86 18.57
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Wage Wage Wage Wage Wage Wage .
Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011

JOB CLASSIFICATION 07-27 1228 1226 03-05  10-01  03-04
, 2.5% $1.50 3.5% 4% $1.00 4%

Electrician App. (Shift) 2™ 6 mos. (60%) 16.64 1754 1816  18.88 1948  20.26
Electrician App. (Shift) 3" 6 mos. (65%) 18.03 19.01 19.67 20.46 21.11 21.95
Electrician App. (Shift) 4™ 6 mos. (70%) 19.42 20.47 21.18 22.03 22.73 23.64
Electrician App. (Shift) 5" 6 mos. (80%) 2219 23.39 2421 2518 25.98 27.02
Electrician App. (Shift) 6™ 6 mos. (85%) 23.58 24.85 25.72 26.75 27.60 28.71
Electrician App. (Shift) 7" 6 mos. (90%) 24.97 26.32 27.23 28.32 29.22 30.39
Electrician App. (Shift) 8™ 6 mos. (95%) 26.35 27.78 28.75 29.90 30.85 32.08
Quality Technician 30.61 32.11 33.23 34.56 35.56 36.98
Leading Electrical Technician 30.59 32.16 33.29 34.62 35.67 37.10
Electrical Technician _ 29.13 30.63 31.70 32.97 33.97 35.33
Electrical Tech App. 5" 6 mos. (80%) 23.30 24.50 25.36 26.38 27.18 28.26
Electrical Tech App. 6™ 6 mos. (85%) 24.76 26.04 26.95 28.03 28.88 30.03
Electrical Tech App. 7" 6 mos. (90%) 26.22 27.57 28.53 29.67 30.57 31.80
Electrical Tech App. 8" 6 mos. (95%) 27.67 29.10 30.12 31.32 32.27 33.56
System Operator — Transmission 38.16 39.66 41.05 42.69 43.69 45.44
System Operator — Energy 36.01 37.51 38.82 40.37 41.37 43.03
System Operator — Hydro 35.17 36.67 37.95 39.47 40.47 42.09
System Operator — Distribution 34.48 35.98 37.24 38.73 39.73 41.32
Leading Meterperson 29.13 30.70 31.77 33.04 34.09 35.46
Meterperson ' 27.74 29.24 30.26 31.47 32.47 33.77
Leading Garage Mechanic 29.13 30.70 31.77 33.04 34.09 35.46
Garage Mechanic 27.74 20.24 30.26 31.47 32.47 33.77
Garage Mechanic Helper (80%) 22.19 23.39 24.21 25.18 25.98 27.02
Garage Mechanic App. 1% 6 mos. (55%) 15.26 16.08 16.64 17.31 17.86 18.57
Garage Mechanic App. 2" 6 mos. (60%) 16.64 17.54 18.16 18.88 19.48 20.26
Garage Mechanic App. 36 mos. (65%) 18.03 19.01 19.67 20.46 21.11 21.95
Garage Mechanic App. 4" 6 mos. (70%) 19.42 20.47 21.18 22.03 22.73 23.64
Garage Mechanic App. 5" 8 mos. (80%) 22.19 23.39 24.21 25.18 25.98 27.02
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; ‘Wage Wage Wage Wage Wage  Wage
A ealE : Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011
JOB CLASSIFICATION 0727 1228 1226 0305 1001  03-04
. 25%  $1.50  35% 4%  $1.00 4%

Garage Mechanic App. 6" 6 mos. (85%) 23.58 24 .85 25.72 "26.75 27.60 28.71

Garage Mechanic App. 7" 6 mos. (90%) 24.97 26.32 27.23 28.32 29.22 30.39
Garage Mechanic App. 8" 6 mos. (95%) 26.35 27.78 28.75 29.90 30.85 32.08
Wiring Inspector 29.11 30.61 31.68 32.95 33.95 35.31
Customer Service Field Rep (CSFR) 23.44 23.44 24.26 25.23 25.23 26.24
CSFR Learner (1 Yr. — 85%) 19.92 19.92  20.62 21.45 21.45 22.30
Meter Reader 14.35 14.35 14.85 15.44 15.44 16.06
Leading Power Engineer 31.95 33.53 34.70 36.09 3714 38.63
Power Engineer 30.43 31.93 33.05 34.37 35.37 36.79
Auxiliary Power Engineer 30.43 31.93 33.05 34.37 35.37 36.79
Auxiliary Power Engineer 2" (96%) 29.21 30.65 31.73 33.00 33.96 35.32
Auxiliary Power Engineer 3 (93%) 28.30 29.69 30.74 31.96 32.89 34.21
Power Engineer App. 1% 6 mos. (50%) 15.22 156.97 16.53 17.19 17.69 18.40
Power Engineer App. 2™ 6 mos. (55%) 16.74 17.56 18.18 18.90 19.45 20.24
Power Engineer App. 3" mos. (60%) 18.26 19.16 19.83 20.62 21.22 22.07
Power Engineer App. 4™ mos. (65%) 19.78 20.75 21.48 22.34 22,99 23.91
Power Engineer App. 5" mos. (75%) 22.83 23.95 24.79 25.78 26.53 27.59
Power Engineer App. 6™ mos. (80%) 2434 2554 2644 2750 2830 2943
Power Engineer App. 7" mos. (85%) 25.87 27.14 28.09 29.22 30.07 31.27
Power Engineer App. 8" mos. (90%) 27.39 28.74 29.75 30.93 31.83 33.11
Operator Learner 4" Class 18.46 18.46 19.11 19.88 19.88 20.67
Operator Learner 3" Class (75%) 22.82 23.95 24.79 2578 26.53 27.59
Aux. Power Engineer App. 1° 6 mos. (50%) 15.22 15.97 16.53 17.19 17.69 18.40
Aux. Power Engineer App. 2" 6 mos. (55%) 16.74 17.56 18.18 18.90 19.45 20.24
Aux. Power Engineer App. 36 mos. (60%) 18.26 19.16 19.83 20.62 21.22 22.07
Aux. Power Engineer App. 4" 6 mos. (65%) 19.78 20.75 21.48 22.34 22.99 23.91
Aux. Power Engineer App. 5™ 6 mos. (75%) 22.82 23.95 2479 25.78 26.53 27.59
Aux. Power Engineer App. 8" 6 mos. (80%) 24.34 25.54 26.44 27.50 28.30 29.43
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, Wage Wage  Wage = Wage Wage - Wage
aa " Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011
JOB CLASSIFICATION 07-27 1228 1226 0305  10-01  03-04
~ 25%  $1.50 35% 4%  $1.00 4%

Aux. Power Engineer App. 7" 6 mos. (85%) 25.87 27.14 28.09 29.22 30.07 31.27

Aux. Power Engineer App. 8™ 6 mos. (90%) 27.39 28.74 29.75 30.93 31.83 33.11
Leading Gas Turbine Attendant Operator 29.13 30.70 31.77 33.04 34.09 35.46
Gas Turbine Attendant Operator 27.74 29.24 30.26 31.47 3247 33.77
Gas Turbine Attendant App. 1* 6 mos. (55%) 15.26 16.08 16.64 17.31 17.86 18.57
Gas Turbine Attendant App. 2" 6 mos. (60%) 16.64 17.54 18.16 18.82 19.48 20.26
Gas Turbine Attendant App. 36 mos. (65%) 18.03 19.01 19.67 20.46 21.11 21.95
Gas Turbine Attendant App. 4™ 6 mos. (70%) 19.42 20.47 21.18 22.03 22.73 23.64
Gas Turbine Attendant App. 5" 6 mos. (80%) 2219 23.39 24.21 25.18 25.98 27.02
Gas Turbine Attendant App. 6" 6 mos. (85%) 23.58 24.85 25.72 26.75 27.60 28.71
Gas Turbine Attendant App. 7" 6 mos. (90%) 2497 2632 2723 2832 2922  30.39
Gas Turbine Attendant App. 8" 6 mos. (95%) 26.35 27.78 28.75 29.90 30.85 32.08
Leading Maintenance Person 29.71 31.28 32.37 33.66 34.71 36.10
Leading Maintenance Person (Shift) 29.71 31.28 32.37 33.66 34.71 36.10
Maintenance Person (Certified) 28.29 29.79 30.83 32.06 33.06 34.38
Maintenance Person (Certified)(Shift) 28.29 29.79 30.83 32.06 33.06 34.38
Maintenance Person Helper (80%) 22.63 23.83 24.66 25.65 26.45 27.50
Maintenance Pers. App. 1% 6 mos. (55%) 15.56 16.38 16.96 17.63 18.18 18.91
Maintenance Pers. App. 2™ 6 mos. (60%) 16.97 17.87 18.50 19.24 19.84 20.63
Maintenance Pers. App. 3" 6 mos. (65%) 18.39 19.36 20.04 20.84 21.49 22.35
Maintenance Pers. App. 4" 6 mos. (70%) 19.80 20.85 21.58 22.44 23.14 24.07
Maintenance Pers. App. 5" 6 mos. (80%) 22.63 23.83 24.66 25.65 26.45 27.50
Maintenance Pers. App. 6™ 6 mos. (85%) 24.05 25.32 26.21 27.25 28.10 29.22
Maintenance Pers. App. 7" 6 mos. (90%) 25.46 26.81 27.75 28.85 29.75 30.94
Maintenance Pers. App. 8™ 6 mos. (95%) 26.88 28.30 29.29 30.46 31.41 32.66

Maintenance Pers. App. (Shift) 1 6 mos. (55%) 15.56 16.38 16.96 17.63 18.18 18.91
Maintenance Pers. App. (Shift) 2" 6 mos. (60%)  16.97 17.87 18.50 19.24 19.84 20.63
Maintenance Pers. App. (Shift) 3" 6 mos. (65%) 18.39 19.36 20.04 20.84 21.49 22.35
Maintenance Pers. App. (Shift) 4™ 6 mos. (70%) 19.80 20.85 21.58 22.44 23.14 24.07
Maintenance Pers. App. (Shift) 5" 6 mos. (80%) 2263 23.83 24.66 25.65 26.45 27.50
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Wage Wage Wage Wage Wage = Wage
Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011
07-27 12-28 12-26 03-05  10-01 03-04

JOB CLASSIFICATION
' : 25%  $1.50  3.5% 4%  $1.00 4%

Maintenance Pers. App. (Shift) 6" 6 mos. (85%)  24.05 2532 2621 2725 2810  29.22
Maintenance Pers. App. (Shift) 7" 6 mos. (90%) 2546 26.81 27.75 28.85 29.75 30.94
Maintenance Pers. App. (Shift) 8" 6 mos. (95%)  26.88 2830 2929 3046 3141 3266

Leading Carpenter 2913 29.13 30.15 31.35 31.35 32.60
Carpenter 27.74 27.74 28.71 29.86 29.86 31.05
Leading Power Plant Technician Il 32.12 33.69 34.87 36.27 37.32 38.81
Power Plant Technician Ii 30.59 32.09 33.21 34.54 35.54 36.96
Power Plant Technician Il (Shift) 30.59 32.09 33.21 34.54 35.54 36.96
Leading Power Plant Technician | 30.59 32.16 33.29 3462 35.67 37.10
Power Plant Technician | 29.13 30.63 31.70 32.97 33.97 35.33
Power Plant Technician 1 (Shift) 29.13 30.63 31.70 32.97 33.97 35.33
Power Plant Tech. | App. 5" 6 mos. (80%) 23.30 24.50 25.36 26.38 27.18 28.26
Power Plant Tech. | App. 6" 6 mos. (85%) 24.76 26.04 26.95 28.03 28.88 30.03
Power Plant Tech. | App. 7" 6 mos. (90%) 268.22 27.57 28.53 29.67 30.57 31.80
Power Plant Tech. | App. 8" 6 mos. (95%) 27.67 29.10 30.12 31.32 32.27 33.56

Power Plant Tech | App. (Shift) 5" 6 mos. (80%)  23.30 2450 2536  26.38  27.18 2826
Power Plant Tech | App. (Shift) 6" 6 mos. (85%)  24.76  26.04 26.95 2803 2888  30.03
Power Plant Tech | App. (Shift) 7" 6 mos. (90%) 2622  27.57 2853 2067 3057  31.80
Power Plant Tech | App. (Shift) 8" 6 mos. (95%)  27.67 2910 3012  31.32 3227  33.56

Leading Painter 29.13 29.13 30.15 31.35 31.35 32.60
Painter 27.74 27.74 28.71 29.86 29.86 31.05
Painter Helper (80%) 2219 22.19 22.97 23.89 23.89 24.84
Leading Meter Tester 29.13 29.13 30.15 31.35 31.35 32.60
Meter Tester 27.74 27.74 28.71 29.86 29.86 31.05
Meter Tester Helper (80%) 2219 22.19 22.97 23.89 23.89 24.84
Leading Protective Equipment Tester 29.13 2913 30.15 31.35 31.35 3260
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Wage Wage . Wage ~ Wage Wage .. Wage
Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011

07-27  12-28 12-26 03-05  10-01  03-04

2.5% $1.50 3.5% 4% $1.00 - 4%

JOB CLASSIFICATION

Protective Equipment Tester 27.74 27.74 28.71 | 29.86 29.86 31.05

Fuels Analyst 23.08 23.08 23.89 24.85 24.85 25.84
Fuels Analyst Learner 2" Yr. (80%) 18.46 18.46 19.11 19.88 19.88 20.67
Fuels Analyst Learner 1% Yr. (65%) 15.00 15.00 15.53 16.15 16.15 16.80
Leading Storekeeper 24.96 24.96 25.83 26.86 26.86 27.93
Storekeeper 23.77 23.77 24.60 25.58 25.58 26.60
Storekeeper Learner 2™ Yr. (90%) 21.39 21.39 2214 23.02 23.02 23.94
Storekeeper Learner 1% Yr. (80%) 19.02 19.02 19.68 20.46 20.46 21.28
Storekeeper Helper (77%) 18.30 18.30 18.94 19.70 19.70 20.48
Leading Utilityworker 24.23 24.23 25.09 26.09 26.09 2713
Utilityworker | 23.08 23.08 23.89 24.85 24.85 25.84
Utilityworker 11 (80% Of ) 18.46 18.46 19.11 19.88 19.88 20.67
Utilityworker Il (62% Of ) 14.31 14.31 14.81 15.41 15.41 16.02
Leading Utilityworker (Shift) 24.23 2423  25.09 26.09 26.09 2713
Utilityworker 1 (Shift) 23.08 23.08 23.89 24.85 2485 25.84
Utilityworker [l (Shift) (80%) 18.46 18.46 19.11 19.88 19.88 20.67
Utilityworker I1I (Shift) (62%) 14.31 14.31 14.81 15.41 15.41 16.02
Leading Utilityworker Oil Filter Operator 26.34 26.34 27.26 28.35 28.35 29.48
Utilityworker Qil Filter Operator 25.08 25.08 25.96 27.00 27.00 28.08
Utilityworker Oil Filter Learner 2" Yr. (90%) 22.57 22.57 23.37 24.30 24.30 25.27
Utilityworker Oil Filter Learner 1% Yr. (80%) 20.07 20.07 20.77 21.60 21.60 22.46
Leading Utility Operator 26.43 26.43 27.35 28.44 28.44 29.58
Utility Operator 2517 2517 26.05 27.09 27.09 28.17
Utility Operator Learner 1% Yr. (85%) 21.40 21.40 22.14 23.03 23.03 23.95
Leading Groundhand Equipment Operator 24.96 24.96 25.83 26.86 26.86 27.93
Groundhand Equipment Operator 23.77 23.77 24.60 25.58 25.58 26.60
Groundhand Equip. Op. Learner 1% Yr. (89%) 21.16 21.16 21.89 22.77 22.77 23.68
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_‘Wage Wage  Wage ‘Wage Wage Wage
Rate 2007 Rate 2007 Rate 2008 Rate 2010 Rate 2010 Rate 2011
0727 - 12-28 1226 03-05 10-01 03-04
2.5% $1.50  3.5% 4% $1.00 . 4%

14.30 14.30 14.81 15.39 15.39 16.01
13.62 13.62 14.10 14.66 14.66 15.25

ARTICLE 16 - WAGE PREMIUMS

16.1 TRADES

(1)

@)

®)

4)

©)

Leading Hands - Trades (Temporary Appointments)

An employee, when assigned to a Leading Hand classification on a temporary
basis, shall receive the hourly rate for that classification for all time worked when,
at the sole discretion of the Company, so designated.

Supervisor - Trades (Temporary Appointments)

An employee, assigned by their Supervisor to replace an employee outside the
bargaining unit, will be paid a premium of 10% an hour above the Leading Hand
rate when, at the sole discretion of the Company, so designated.

Planners (Customer Operations) Temporary Appointments

An employee assigned by his/her supervisor to replace an employee outside the
bargaining unit for a period of eight (8) hours or more will be paid eighty cents
($0.80) an hour above the leadhand rate when, at the sole discretion of the
Company, so designated. '

The Company agrees to pay a premium to employees recognized for their multi-
trades certification as outlined in Article 6.10. The rate of pay will be 5% above
the highest rate classification held by the multi-trade employee.

Team Leader — Leading System Operator — The decision to utilize a Team
Leader or Leading System Operator will be at the sole discretion of
management and this decision will be evaluated by management on a
situation by situation basis. Where management determines a Team Leader
or a Leading System Operator is required, employees in that position shall be
paid at a rate calculated as one hundred and five (105%) percent of the
employee’s hourly rate.
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GENERAL AND OTHER
(1)  Leading Hands (Temporary Appointments)

An employee, when assigned to a Leading Hand classification on a temporary
basis, shall receive the hourly rate for that classification for all time worked when,
at the sole discretion of the Company, so designated.

) Supervisor (Temporary Appointments)

An employee, assigned by their Supervisor to replace an employee outside the
bargaining unit, will be paid a premium of ten percent (10%) an hour above the
Leading Hand rate when, at the sole discretion of the Company, so designated

(3)  Anemployee holding a valid operator’s certificate for operating an overhead or
mobile crane will receive an amount equal to five percent (5%) of their hourly
rate, in addition to their hourly rate, for the time the work is being performed.
The premium will be paid for a minimum of one hour.

DURATION

Temporary assignments of regular employees under 16.1 (1), (2), and 16.2 (1), (2), shall
not exceed six (6) months provided, however, that such temporary appointments may
exceed the six (6) months on specific projects and in such case may be made for the
duration of the project.

HEIGHT PAY

All Powerline Technicians or other employees working at a height of 22.9m (75 feet) or
over, above the base of a tower, pole, stack or working at a height of 22.9m (75 feet) or
more in a bosuns chair or swing staging will receive an amount equal to one-half the
regular rate, in addition to the prevailing rate at the time the work is being performed.
The premium will be paid for a minimum of one hour.

DIRTY WORK

The internal work and cleaning of condensers and cooling water lines, the desludging and
internal cleaning of oil storage tanks, the internal work in the flue gas passages of the
boilers, internal work on pulverizers, work below manhole covers in hydro plants, work
on wheel pits, creosoting pipe lines, internal work on coal crushers and trimming in coal
bunkers, shall be defined as "dirty work" and employees engaged in this work shall be
paid at the rate of $0.15 per hour in addition to their regular rate while so engaged in such
work.
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16.6 SHIFT DIFFERENTIAL

A shift differential equal to 4% of the Power Engineer’s regular hourly rate will be added
for the 4:00PM -12:00AM shift.

A shift differential equal to 10% of the Power Engineer’s regular hourly rate will be
added to the 12:00AM -8:00AM shift.

For pay purposes, Shift Differential for the Power Engineers will be paid as an average of
4.67% of the Power Engineers’ regular hourly rates as shown in Article 15.

ARTICLE 17 - SAFETY

The Company and the Union agree to the following policies and objectives:
€)) To completely integrate safety within production and operations.

2 The Company will supply adequate tools, equipment and protective devices so
that all operations of the Company may be performed in as safe a manner as
practical.

3) To see that employees are at all times kept familiar with the general and special
practices for the safe conduct of their work.

(4)  To see that its safety measures and recommendations which apply are in all cases
carried out by the employees and that the current Nova Scotia Power Incorporated
Safety Manual, with amendments and additions, shall be read with and form patt
of this Collective Agreement.

(5)  The Safety Manual may be amended by negotiations between the Company and a
committee of the Union composed of the Business Manager, Assistant Business
Manager, and the President of the Local Union who shall have the power to settle
without ratification.

(6)  To see that tools and safety equipment supplied by the Company are propetly
taken care of at all times by personnel to whom issued.

@) The Company and Union agree to set up within each region, a sub-committee
from members of now existing regional safety committees for the purpose of
investigating all burn accidents and all other serious injury accidents. Each joint
regional sub-committee with equal representation from Union and Management
will investigate these accidents within their own regions and will report their
findings to the Regional Safety Committee.

(8)  Joint Safety Committees will be formed in each region, thermal plant and other
departments comprising equal Company and Union representatives. These
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Committees shall meet monthly and in conjunction with Labour-Management
meetings when applicable.

(9)  All Union representatives serving on Joint Safety Committee will be permitted to
attend these meetings without loss of pay.

(10)  Matters connected with Safety should ordinarily be brought to the Joint Safety
Committees; however, the Company agrees to discuss any particular aspect of
safety with the Union upon request.

(11)  The Company agrees that at least one hour per month on a designated day, when
practical, shall be made available to all employees engaged in electrical work for
the purpose of safety education. Safety education shall be provided during
regular working hours to other employees when necessary.

(12) The Company may require an annual medical examination of employees, and a
medical examination performed by a physician appointed by the Company at such
other times as may be required to ensure that employees are physically fit to
perform the normal duties of the job involved. In such cases a medical
practitioner's certificate may be required.

(13)  The Company and the Union acknowledge the obligation to comply with the
Occupational Health and Safety Act (NS).

(14)  An employee on standby who is called out on a trouble call shall call another
qualified Powerline Technician (which shall include tradespersons in their final
year of apprenticeship) to accompany him/her on the trouble call except:

(A) Incities or towns

(B)  Where travel distance from the residence of the employee on standby to
the trouble location does not exceed 19.308 km (twelve [12] miles).

(C)  Where the problem has been clearly identified as being associated with the
customer's secondary voltage supply.

NOTE: Lead-hand pay as provided for under Clause 7.13(4) shall not
apply under these circumstances.

ARTICLE 18 - GRIEVANCE PROCEDURE

The Company and the Union agree to the following procedure for the purpose of assisting in the
adjustment of differences arising between the parties concerning the meaning or violation of the
terms of this Agreement or concerning a complaint of disciplinary or dismissal action taken
against any employee, or any term or condition of employment of this agreement being altered.
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Any difference arising directly between the Union and the Company may be submitted in writing
by either party at Step 4 of the grievance procedure. A grievance by the Company shall be
submitted to the Business Manager of the Union and a grievance by the Union shall be submitted
to the General Manager, Human Resources. The time limits of Article 18.4 (1) shall apply to the
above grievances. Should the matters not be resolved within the time specified, the provisions of
Article 18.4 (2) may be invoked.

18.1 STEP1

The employee, employees and/or the Shop Steward, and the Supervisor in charge will
discuss and, if possible, settle such matters. If the matter discussed cannot be settled by
the shop steward and the Supervisor in charge, then the grievance shall be reduced to
writing and the Supervisor shall give their decision in writing within four (4) working
days after such discussion. This and all subsequent steps of the procedure shall be in
writing.

182 STEP2

Failing settlement of Step 1, the Local Union grievance committee shall, within five (5)
working days, meet with the field manager (e.g. Superintendent) to discuss the matter,
and he/she shall give their decision within five (5) working days. Such grievance
committee shall consist of at least two (2) but not more than three (3) persons. In case of
dismissal, safety or health, grievances may be presented at Step 2.

183 STEP3

Failing settlement at Step 2, the matter shall be submitted by the Union to the designated
Manager within seven (7) working days, who shall give their decision within five (5)
working days.

184 STEP4

(1)  Failing settlement at Step 3, the matter shall be referred within ten (10) working
days to the Business Unit General Manager or their designee for discussion and a
decision within ten (10) working days. If not referred to the above, the grievance
shall be deemed abandoned.

(2)  Any grievance not resolved at Step 4 may be referred to Arbitration, and the
request for Arbitration shall be made within twenty (20) working days after the
receipt of the decision of the discussions in Step 4.

The Company may refuse to consider any complaint or grievance which is
presented to the Company under Step 1 not later than ten (10) working days from
the date the Shop Steward/Business Manager of the Local Union became aware of
the circumstances giving rise to such complaint or grievance.
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Where there is an alleged violation of the Agreement, the circumstances of which
apply to more than one employee, a group grievance may be filed by the Union on
behalf of such employees.

Time limits as specified in this procedure may be extended by mutual consent of
the parties hereto.

ARTICLE 19 - ARBITRATION

1 When either party requests that the matter be submitted to Arbitration, such request shall
be made in writing to the other party to this Agreement, and the notice shall contain the
name of the proposed single Arbitrator. The single Arbitrator costs shall be shared by the
parties concerned.

(2)  Ifthe parties fail to agree on the appointment of a single Arbitrator within five (5)
working days, the Minister of Labour for the province shall be requested to make such
appointment.

(3)  The decision of the Arbitrator shall be final and binding.

(4)  No person shall be appointed as Arbitrator who has previously been involved in an
attempt to settle the grievance.

(5)  No matter may be submitted to arbitration which has not been properly carried through
all steps of the grievance procedure as outlined in Article 18.

(6)  Decisions of the Arbitrator shall be limited to the specific grievance referred to
Arbitration. The Arbitrator shall not be authorized to render a decision inconsistent with
the provision of this Agreement nor to alter, modify, amend, or supplement any part of
this Agreement.

N The Arbitrator shall have the power to substitute for the discharge or discipline any other
penalty that to the Arbitrator seems just and reasonable in the circumstances.

ARTICLE 20 - RETIREMENT & PENSIONS

20.1 NORMAL RETIREMENT

Employees of the Company, covered by this Agreement, shall retire from the service of
the Company upon reaching the age of 65 years. The effective date of retirement shall be
the first day of the month following that in which age 65 is attained.
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20.2 VOLUNTARY EARLY RETIREMENT

(1)  Regular employees covered by this Agreement may retire voluntarily upon
reaching the age of 55 years with a total of age plus service equal to at least 85.
The actual date of retirement shall be the first day of the month following that in
which age 55 is attained.

(A)  Inrespect of service after the Effective Date (July 1, 2004) for members
who terminate prior to age 55: Unreduced Retirement would be provided
at the earlier of a) age 65 and, b) age 55 with 85 points (age plus
continuous service). Members have a .5% per month reduction to their
pension for each month that their actual retirement date precedes the date
they would have been eligible for the unreduced retirement (based on
continuous service at termination/retirement). The unreduced retirement
date is unchanged for the pension accrued prior to the Effective Date.

(B)  For members who retire from active service (i.e., after age 55):
Unreduced Retirement would be provided at the earlier of a) age 62 and
15 years of service, b) age 55 with 85 points (age plus continuous service),
and c) age 65. Members have a .5% per month reduction to their pension
for each month that their actual retirement date precedes the date they
would have been eligible for the unreduced retirement (based on
continuous service at termination/retirement).

(2)  That portion of an employee's retirement pension payable under the provisions of
the Pension Plan for Employees of Nova Scotia Power Incorporated shall not be
actuarially reduced because of Voluntary Early Retirement provided for in (1)
above.

(3)  That portion of an employee's retirement pension payable under the provisions of
residual pension plans of utilities previously acquired by the former Nova Scotia
Power Commission, or, that have been acquired by the Nova Scotia Power
Corporation shall not be actuarially reduced.

20.3 REHIRING AFTER RETIREMENT
Once an employee has been retired, he/she becomes ineligible for rehiring in a regular
position covered by this Agreement except under special circumstances mutually
agreeable to the Company and to the Union.

20.4 PARTICIPATION IN PENSION PLAN FOR EMPLOYEES OF NSPI

All regular employees in the classifications covered by this Agreement shall, as a
condition of employment, participate in this Plan.
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ENTITLEMENTS FROM PENSION PLAN FOR EMPLOYEES OF NSPI

All benefits, privileges and rights to pension will be in accordance with the provisions of
this Plan.

ENTITLEMENTS FROM OTHER PENSION PLANS

Employees in the service of utilities at the time of their purchase by the former Nova
Scotia Power Commission and all employees of utilities acquired by Nova Scotia Power
Corporation will have that portion of their pension entitlements, if any, resulting from
their service in these other utilities, calculated in accordance with the provisions of the
particular Pension Plan in effect in the respective utilities at the time of purchase, or at
the time of the employees joining the Nova Scotia Public Service Superannuation Plan.

NOVA SCOTIA LIGHT AND POWER COMPANY, LIMITED IMPROVED
PENSION PLAN

The Company agrees that it will not amend the Nova Scotia Light and Power Company,
Iimited Improved Pension Plan so as to reduce in any way the rights, benefits and
privileges presently contained in the Plan of employees of the former N.S.L.&P., and
portion of whose pension benefits will be paid from funds accumulated under this Plan.

The Company guarantees that the total pension entitlement of each participant in the
Improved Pension Plan will be protected to the extent that he/she will receive at
retirement a Pension of no less than he/she would have received if he/she had remained a
participant in the Improved Pension Plan until retirement and in addition, the amount of
their entitlement under the Canada Pension Plan based on the Plan as it existed on
January 27, 1972.

AMENDMENTS

In the event of a request by the Employee Benefits Committee to have a change in Article
20 during the life of the Agreement, such request shall be addressed through the
Executive Board of the Local Union for a process of ratification.

INVOLUNTARY TERMINATION WITHOUT JUST CAUSE

In the event that a Unionized employee who joined the plan prior to the Effective Date is
involuntarily terminated without just cause, NSPI shall provide the pension benefits that
the member would have received had the changes not taken place (i.e., pension will be
based on the terms of the “Current Plan”). The additional payment to make the member
“whole” may be made through NSPI’s general accounts or by way of an amendment to
the pension plan to provide the additional benefits.
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20.10 RETIREMENT AWARD

Employees with “regular” status as of August 1, 2007 are eligible to receive a
Retirement Award, provided they retire with an unreduced pension. Employees hired
after 1 August 2007 are not eligible to receive a Retirement Award.

The amount of the Award is equal to one week's pay for each year of full service or
portion thereof to a maximum of twenty-six (26) years or twenty-six (26) weeks' pay
calculated as follows:

Hourly Rate x Standard Hrs. per Year = 1 Week’s Pay
52 week

ARTICLE 21 - PUBLICATION AND DISTRIBUTION

The cost of sufficient copies of this Agreement shall be divided equally between the Company
and the Union.

ARTICLE 22 - TERM OF AGREEMENT

22.1 DURATION AND RENEWAL

This Agreement shall become effective 2007-08-01 and shall remain in full force and
effective for a period of fifty-six (56) months from that date until 2012-03-31.
Thereafter, this Agreement shall automatically renew itself unless written notice is given
within two (2) months prior to 2012-03-31 or in any succeeding year by either party to
the other of a desire to revise or terminate this Agreement.

22.2 RETROACTIVITY

The direct wage increase only shall be retroactive to 2007-08-01 on all hours paid for.
Such retroactivity shall only apply to employees who continue to maintain an ongoing
relationship with NSPI on the date of ratification. This includes all regular employees,
labour pool employees (including “C” members), and employees who may have retired
prior to the date of ratification. Employees on Long Term Disability (LTD) will only
receive retroactive pay to the date prior to the start of such benefits. All other terms of
this agreement shall be effective on the calendar day following the date of ratification
unless otherwise stipulated. New pay rates will be effective in the nearest pay period
following the date of ratification.

22.3 COSTS OF NEGOTIATION

Where meetings are held between the Union and the Company for the purpose of entering
into a renewed collective agreement in accordance with Article 22.1, the Company will
ensure that four (4) Union Negotiating Team representatives will suffer no loss of pay.
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Upon presentation of receipts, the Company will reimburse reasonable meal and
accommodation costs and pay mileage at the agreed Company rate for these four (4)
representatives when attending joint meetings between the Union and the Company. The
Union will reimburse the Company for any additional costs associated with additional
Negotiating Team representatives and is responsible for the expenses of those members.

Deleted
° LOU’s:
o December 17,2003 (Benefits)

o January 16, 2003 (PLT Trouble)
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LETTER OF UNDERSTANDING - JULY 30, 1998 12:40PM

The IBEW, Local 1928 and Nova Scotia Power Inc. agree to the creation of a new classification
of Powerline Technician Shift.

The terms and conditions of the classification shall be determined through the mechanism of
Article 7.1 of the Collective Agreement.

The positions in this classification will be new jobs and will be filled by the normal job posting
process.

Powerline Technician non-shift positions will not be reduced in numbers at a defined
headquarters where there are Powetline Technicians Shift unless by normal attrition (vacancies),
voluntary acceptance of Powerline Technician Shift positions by non-shift Powerline
Technicians or workload loss due to external circumstances (outside the Company) at the
headquarters.

Signed on behalf of the parties:

e [ el Q”Wl Aoy

Gordon F. Keeling Elizabeth A. MacDonald
Business Manager Vice President, Human Resources
IBEW Local 1928 Nova Scotia Power Inc.

IBEW 1928 Collective Agreement 71




2012 GRA Liberty IR-24 Attachment 2 Page 79 of 110

LETTER OF UNDERSTANDING - NOVEMBER 2, 2000
Auxiliary 1* Class SPO

2000-11-02

Mr. Jude Rarkin

IBEW, Local 1928

14 McQuade Lake Crescent
Suite 204

Halifax, NS B3S 1B6

Dear Jude:
Re: New Classification  “Auxiliary 157 Class Steam Plant Operator”

Power Production has reviewed its Short and Long Term Human
Resources needs for our First (1%) Class Steam Plant Operators
classification. Use of the Labor Pool is satistying many of our needs and
providing some of the flexibility we need in this area. Tt is our desire to
make a longer term commitment and retention strategy for these valued
employees by the creation of new permanent positions, This commitment
for full time employment is the sarting block in building our future. With
the need to remain competitive, the flexibility of our work force is
imperative. We offer the following as terms of reference for this new
classification as mutually agreed ;this second day of November, 2000.

Terms of Reference
1. Augxiliary operator employees will work seventeen hundred forty eight
(1748) hours per year less the applicable vacation entitlement (equal to
SPO). Pay calculations shall be based on 35 hours per week .

2. Auxiliary operators will be paid as per the Collective Agreement at the
same rate as a 157 Class Steam Plant Operator as outlined under Article
15 and as per the apprentice rate for the same classification. All applicable
premiums will apply. Shift differential for the Auxiliary Steam Plant
Operator will be paid as an average of 4.67% as shown in Article 15

3. Auxiliary operators will not work more than four (4) consecutive twelve
(12) hour shifts without forty-eight (48) consecutive hours off in a six day
period .
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Jude Rankin
November 2,2000
Page Two

5. A minimum of twenty-four (24) hours will be given to change a shift
schedule if the employee is following a specific shift. If on days off, twelve
(12) hours notice will be given.

6. The Auxiliary operator’s main role will bé to cover for vacations, training,
sickness and leave time.

7. The Auxiliary operator will be subject to a call 6ut rotation.

8. Auxiliary Operators may be called out to work with minimum notice (one
hour) to replace an employee reporting off due to sickness. Under such
notice, employees will be entitled to one meal chit as well as one additional
hour at their regular rate for the shift period not to exceed 12 hours.

9. Each Business unit has identified the maximum number of full time
Auxiliary Operators specific to their operation. Other positions will be
posted as 1" Class Steam Plant Operators. Tufts Cove (5) Trenton, Point
Tupper (INT- 8), Lingan ,Point Aconi (PAL Power =10) ,

10.  There are currently a number of Steam Plant Operator Apprentices who are
working in the Labour Pool. If no regular first (1*) Class Steam Plant
Operators apply for this new classification, first consideration will be offered
to-these apprentices providing they have the ability to fully complete the
program. Upon successful completion of their apprenticeship they will
automatically fill the first (1) Class Auxiliary Steam Plant Operator role.

Signed: 7&% Zic_égqu . £ /%rumff

Jide Rankin - Arnold (Red) Conrod
usiness Manager Sr. Plant Manager
I.B.E.W. Local 1928 Power Production

Nov Scotia Power Inc.

Aol

Signed; LI Lt qill Ll L prnly
Michael MacDonald Liz MacDonald
President [.B.E.W. Vice MacDonald
Local 1928 Human Resources

Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING - MARCH 18, 2002
New Shift Classifications

March 18, 2002

Mr, Jude Rankin

IBEW, Local 1928

14 McQuade Lake Crescent
Suite 204

Halifax, NS B3S 1B6

Dear Jude:

Re: New Shift Classifications : Chemical Technician (Shift)
Maintenance Journeyman (Shift)
Electrician (Shift} Customer Operations

As per Article 7.1 of the Collective Agreement, NSPI and the IBEW
Local 1928 jointly agree on the following terms and conditions applied to
the newly proposed classifications as listed below.

TERMS AND CONDITIONS

1. These new Shift Classifications will work a standard 2080 hours per
year and will be entitled to holiday and vacation as outlined in the
Collective Agreement similar to that of the day worker.

2. These new Shift Classifications will be paid as per the Collective
Agreement at the same rates as outlined under Article 15 for similar
non shift classifications. All applicable shift premiums will apply.
Apprentice hourly rates will also apply.

3. Hours of work will be of 40 hours per week, 8 hours per day, 4pm-
12am, Sunday through Saturday at the regular rate of pay plus shift
differential for the evening shift. Saturdays and Sundays will represent
day work 8am-4pm. Any hours over the scheduled 8 hours per day 40
hours per week will be paid at the prevailing overtime rate. This will
not affect the hours of work for day workers.
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New Shift Classifications
March 18,2002
Page Two

4. 'These new Shift classifications will only apply to newly posted var::s:‘ncico%.
The current pemmenent employees holding regular day work positions in
these clessifications shalk not be xeduced by the estoblishment of these new

positiofs.

5.  Leading Hands will be appointed as per the Collective Agreement.

igned: Cfdﬁ&, éé?w’éh %@zﬁ/

Jude Rankin Arnold (Red) Conrod

Business Manager Sr. Piant Manager

1B.EW, Local 1928 Power Production
Nova Scotia Power Inc.

Signedk:
Michael MacDonald
President LB.E.W, eneral Manager
Local 1928 Humean Resourees:
Nova Scotia Power

ce S, Landry
W. Horsburgh
0. Banks
R Japega
J. Hawkins
M.5ideboattom
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LETTER OF UNDERSTANDING - APRIL 8, 2003
Seniority

April 8, 2003

Mr. Michael MacDonald

Business Manager IBEW, Local 1928
Suite 204, 14 McQuade Lake Crescent
Halifax, Nova Scotia

B3S 1B6

RE: Letter of Understanding - “Seniority”
Dear Mike:

This letter of understanding confirms our agreement regarding the
administration of seniority for new regular full time employees
entering the bargaining unit.

These following principles shall be used to break a tie where two
people were hired on the same date in the past.

e« When an employee is hired into a full time regular
classification under the Collective Agreement, the starting
date in the offer letter shall be considered the seniority date
of the employee.

« Where two or more individuals are successful in a posted
vacancy, the IBEW will forward a letter to NSPI, Human
Resources indicating the order in which the employees are
to be placed on the seniority list.

« NSPI shall endeavour to hire all new reguiar employees on
different days. (No history with NSPI or the IBEW). In the
event that two or more employees from the labour pool are
hired on the same day, the IBEW will forward a letter to NSPI,
Human Resources indicating the order in which the
employees are to be placed on the seniority list.
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+ Employees who have the same seniority date and who werte
hired prior to 1993 will have their placement on the senijority
tist determined jointly by the IBEW Business Manager and a
Human Resources representative. Placement will be
determined through a review of the employee’s personnel
file. The joint decision will be final and binding.

« Any discrepancies on the seniority list shall be brought to
the attention of NSPI, Human Resources by a written letter.
NSPI, Human Resources will reply in writing with a
confirmation of any changes to the list.

/Sl Mol

Michael MacDonaid Q;)rah MacDonald
Business Manager IBEW General Manager
Local 1928 Human Resources, NSPI
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LETTER OF UNDERSTANDING - JUNE 25, 2004
PLT Workforce Initiative

June 25, 2004

Re: PLT Workforce Initiative and Leiter of Understanding July 30, 1995

Management agrees to work with the union regarding the recommendations of the PLT
Workforce Initiative. The process for posting and filling positions already agreed to by
the PLT Workforce Initiative will be followed. If gaps still exist at the end of the posting
process ~ a committee of Union and Management employees will meet to agree on the
process to be followed, Possible options include but are not limited to:

- Voluntary rotation of a six month minigmum through the unfilled positions
- Expansion of geographic areas
- Waiving the 30 minute response requirement

- Payment of one time moving expenses to Metro
- Permanent lay-off (as 2 last resort) as opposed to non-voluntary transfer

The Union will not invoke the Leter of Understanding on page 112 of the collective
agreement (effective 2001-04-01 to 2003-03-01) from ratification date until December
1%, 2004, Management will not use non-voluntary transfers (clause 7.21) during this
process,

Should the parties be unable to reach an agreement, both parties agree to mediation.

The Union and Management agree that the Letter of Understanding on page 112 of the
collective agreement (effective 2001-04-01 to 2003-03-3 1) will apply again on December

1%, 2004 to all matters.
MpebasHee Qe R Sl

Michael MacDonald “—Sarah MacDonald

Business Manager and Financial Secretary General Manager, Human Resources
LB.EW. Local 1928 Nova Scotia Power Inc,
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LETTER OF UNDERSTANDING — AUGUST 14, 2000
Proposal — Powerline Technician (Trouble)

LETTER OF UNDERSTANDING

Dated: August 14, 2000

PROPOSAL - POWERLINE TECHNICIAN (Trouble)

This Proposal will eatisfy the intent of all clauses and content of the Letter of
Understanding dated July 30, 1998, 12:40 p.m.. ve; Article 7.1 General

I, NSP agrees fo create a new classification as Powerline Technician Trouble
{Province). On August 14,2000, posted positions previously occupled by
Powerline Technician shift and | eading Powerline Technician shift will revert
to Powerline Technician Trouble ,

2. Upon signing of this agreement Customer Operations will immedia‘le'ly post |
new position and 6§ positions previously posted as Powerline Technician {Shift)
to, Powerline Technicians or Leading Powerline Technicians.

3. NSP Inc will accommodate employees who have accepted Powerline Technician
(Shift) positions. In the event of 3 non-voluntary transfer NSP wiil reimburse
for reasonable expenses to 2 maximum of $3K. (receipts will be required), This
is specific to regular employees holding Leading PLT shift or PLT shiit
positions,

3. Powerline Technician Trouble shift schedules will be two revolving shifts; 8:00
aam. to 4:00 p.m. and 4:00 p.m. to 12:00 am, - 7 days a week, For
vatiations to this shift pattern each Regional work site will identify their annual
revolving shift schedule for their specific depots and post at the starl of each
year.

5. Management reserves the right to alter shift schedules by posting the shift
schedule thirty (30) days in advance. If NSP wishes to change shift schedules
for projects due to customer demands ot regional workload, the employee shall
be provided with seven (7) days prior natice, otherwise the appropriate
premiums would apply. Upon completion of the project, shiff pattern will
veturn Yo normal.

6. Hours of work will equal 80 per pay period averaged yearly. Any hours over
the scheduled hours posted shall be paid st premium rates.
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Memarandum of Understanding
Proposal-Powerline Technicians (Trouble)
August |4, 2000

{0.

Signed:

Signed:

The Rate of Pay shall be as per Article 15 Powerline Technician (Trouble).
$23.00 per hour, .

Shift differential of 4% for the 4:00 p.m. to 12:00 a.m. shift will be paid at an
average of 2% of the First Class Steam Plant Operator’s regular rate (47¢ per
hour). Collective Agreement Article |6.6 paragraph 2 will apply for any shifts
after 12:00 a,m.

Upon agreement of this Proposal, future postings for this classification will not
be unique 1o Halifax Metro but will apply Province wide.

Substitution for the Powerline Technician Trouble position shall be as per
Article 10.6 of the Collective Agreement. (voluntary basis or junior member of
the bargaining unit will be assigned to the position based on qualifications and
ability)

The effective date for this new classification 1o become part of the collective
agreement shall be Monday August 14, 2000, -

Jude Rankin W. {Bill) Hattie

Business Manager Sr. Director

LB.EW. Local 1928 Customer Operations
Nova Scotia Power Inc.

Michael MacDonald Elizabeth A, MacDonald
President 1 B.E.W, Vice President Human Resources
Local 1928 Nova Scotia Power Inc.
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LETTER OF UNDERSTANDING - OCTOBER 28, 2004
PLT Workforce Initiative — Metro

October 28, 2004

LETTER OF UNDERSTANDING - PLT WORKFORCE INITIATIVE - METRO

In order to finalize the efforts of the PLT Workforce Initiative and resolve all issues,
NSP! and the IBEW agree to the following:

1. The following six PLTs — Johnson Repetlo, Carter Chap delaine, Mike
Gassidy, Wayne Macintyre, Joseph McGrath, and Robert Andersen — will
volunteer to work the shift positions in Metro over the next two years, ending
November 1, 2006.

2. The PLT's noted above will agree on a schedule to fill the positions that will
not cause the company to incur any-addttional costs. This means that any
agreement reached with the PLT's cannot increase costs, such as, bit not
limited to, overtime, stand-by or premium costs due fo change of shifts or
transition from a day worker schedule to & shift schedule,

3. The agreed to schedule must not disrupt the business needs or add costs to
fhie business. Volunteers will follow a shift schedule based on three-month
periods; however, if management detemines there are any disruptions or
.additional costs the schedule will revert back to a six-month minimum.

4, If any of the above noted PLT's take another position or [eaves NSPI during
the course of the two years, the company will post the vacant shift position
and if not filled, the noted PLT's must agree 1o fill the shift schedule so that
ihere Is always adequate staffing avatlable for these positions.

5. If our term PLT's or other qualified employees are skilled and experlenced
enough fo take on the shift position sooner than the two years, that will be
permissible and the most sanior of the noted PLTs woulid be removed from
the shift schedule agreed to. Management determines when and if the
employees are skilled and experenced enough to make the fransition.

8. At the end of the two years, the above noted PLT's will return to a day worker
position without the need for a formal posting, or, may choose 10 stay inthe
shift position permanently.

7. The affected employees may be required to do stand-by based on the local
operational needs, and vacation schedules will be managed at local depot
levels.

8. Management will make every effort to work with the affected employees in

regards to report points that are mutually agreeable o both patties.

IBEW 1928 Collective Agreement 81




10.

11.

12.

13.
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John David Burke and William Morash who are volunteering for PLT positions
in the Metro region will return to their former PLT pasitions in Chester and
Windsor respectively, when vacancles occur at these locations and without
posting.

Johnson Repetto will remain on the Capital crew to corplete his Leadhand
development opportunity at which time he will be required to fill ong of the
PLT shift positions.

It is the Companies intent at the end of the two year period that affected
PLT's would return to their cusrent report point; if however, there are business

decisions made over this time frame that do not support the companies Intent,
provisions of the collective agreement will apply.

_As noted above, paragraph 11 would not apply to Mr. Burke and.Mr. Morash.

The sligning of this Letter of Understanding will reseind notice of Lay-off for
the rioted employees.

s oyl Dot g
anlel Muldoon Michael MacDonald

Director, Field Operations IBEW Busiriess Manager

Date

C.)c'/ BJI’/M- A | OB R I

Date
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LETTER OF UNDERSTANDING - DECEMBER 22, 2005
Shift Power Plant Technician I, Shift Power Plant Technician II and Shift
Electrician

G5

ROVA'SLRTIA

TOWIR
COPY

Nova Scotia Power Inc,
(the Employer)

~and-

International Brotherhood of Electrical Workers
{the Union)-

This letter will confirm our understanding reached with respect to Article 7.1 with
the creation of new classifications under the collective agreement, Shift Power
Plant Technician [, Shift Power Plant Technician i, Shift Electrician,

It is agreed by both the Employer and the Union with the terms and conditions as
outlined below:

Shift Power Plant Technician i, Shift Power Plant Technician Il and Shift
Elecfrician

These new Shift Classifications will work a standard 2080 hours per year and
will be entitled fo holiday and vacation as outiined in the Collective
Agresment similar to that of the day worker.

1. These new Shift Classifications will be paid as per the Collective
Agreement at the same rates as outlined under Article 15 for similar non-
shift classificatlons. All applicable shift premiums will apply. Apprentice

tourly rates will also apply.

2. Hours of work will be as per Schedule “A”, 10 hours per day, 2 p.m, — 12
a.m. Monday through Friday, and 8 a.m-6 p.m. Saturday and Sunday at
the regular rate of pay plus shift differential of 4% of the Power Engineers
rate for the evening shift. Any hours over the scheduled 40 hours per day
will be paid at the prevailing overtime rate,

3. Due to the operating conditions of the Tufts Cove generating station, this
plant will have the opportunity to implement a back shift. The back shift will
not exceed any more than three weeks in anhy one quarter. Changes in the
shift schedule wili be administered through paragraph 6 of this document
or as per article 10,13, Normal hours of work for the back shift will be from
9pm-7am. A shift differential will apply to this shift as outlined in Article 16
of the Collective Agreement.

PO Box 910, Helifex, Nova Scotia, Canade  B3J 2W5
Customer Service 1-800-428-6230 (428-6230 in Matro Ralifax) Power Dutage Line 1-877-428-6004 {428-6004 in Metro Hslifax)
WWWLNSNAWRT A
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Shift PPTI/PPTI/Electrician
Pecember20,2005

4. These new Shift classifications will only apply to newly posted vacancies.
The current permanent employees holding regular day work positions in
these classifications shall not be reduced by the establishment of these

new positions.
5. Leading Hands will be appointed as per the Collective Agreement.

8. If NSP wishes to alter shift schedules for specific projects or unit outages
the employee shall be provided with seven (7) days prior notice, otherwise
the appropriate premiums would apply. Upon completion of the project,
shift pattern will return to nonmal. The start and finish times for the change
in shift scheduies will be made available.

7. Under Article 11 *Holidays and Vacations” employees hired into these new
classifications are entiiled to holiday and vacation hours similar te that of

the day worker.

;%MEA_&‘Z_' For the Union

Mike MacDonald, IBEW lL.ocal 1928, Business Manager

. J :
ng /4:4, r*Z ] For the Employer

Steve Landry, Human Resources

Dated at Halifax, Nova Scotia this _.’7“2 A day of M 2005,
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Shift PPTI/PPTII/Electrician

Devember20; 2005
APPENDIX A
Shift Power Plant Technician I-XX
Electrician Shift Thermal
Shift Schednle
Employee “A” Employee “B”

' Hours Hours

Monday 10| 2PM-12AM || Monday . OFF
Tuesday 10 2PM-12AM || Tuesday - QFF
Wednesday 10 2PM-12AM || Wednesday 10 2PM-12AM
Thursday - QFF Thursday 10 2PM-12AM
Friday - OFF Friday 10 2PM-12AM
Saturday | 10 8AM-6PM || Saturday - OFF
Sunday 10 S8AM-6PM || Sunday - OFF
Monday 10 12PM-12AM [[Monday | 10 |2PM-12AM
Tuesday - OFF Tuesday | 10 2PM-12AM
Wednesday - OFF Wednesday 10 2PM-12AM
Thursday 10 [ 2PM-12AM |([ Thursday - OFF
Friday 1 10 2PM-12AM || Friday - " OFF
‘Saturday - OFF Saturday 10 SAM-6PM
Sunday - OFF Sunday 10 8AM-6PM
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LETTER OF AGREEMENT - JANUARY 15, 2008
Shift Differential

¥aUA SCOTIA

Ane Emm-n Cumpany

Michasl MacDanaeld

Busingss Manager

THEW Local 1928

14 Metjuide Lake Crascent, Suite 204
Haulifox NS B18 1BG

Trear Mlcleasl:

WITHOUT PRETHDICE

R Shift Differential
IEEW Loonl 1928 nnd the Cosbpary hareby apres on the following:

#1 Employees wha regulacky work a shifi scliedule, aither as defined by fse Collective Agrecment ar pussxnd
t0 o clsange of hones as contemplated by Articls 16113, sre entitled fo fecalve tha shift differential.

#2 Far all smployess entitled 1o teosive the shift diffecential, the rate used to catenlzte the nppeopriute shift
differcatial percentage is the Fawer Enginesr'a reto in the Collective Agreament, The appropriate shift
differential is ot associated with an individual employee's classifieation or ratc of poy.

#3 Employees entliled to racelves shift differential who regubacly work a rotatiig shil ¢lseduls covaring 4
twenky-four (24} howr period shall Fecelve 4,675 o the Power Enginect’s rade in the Collective Agresinent
fir eoch regularly scheduled houp worked, regardiess the time of day the hovrs are yworked,

Examples of a shift schedula covering a twenty-four (24) hour pedod facluds, but ara not Jinited to:
+ Two shifts; 7 AM to 7 PM and 7 M to 7 AM
s Flires shifts; § AM ta 4 M, 4 PM to 17 AM, nind 12 AM 10 & AM

#4 Bmployess working a shift sehedule as contemplated by #3 ghave shall &lso receive 4.67% of (he Power
Englneet's rate in the Collective Agreemen for cach approved hour of pakd beave taken.

#5 PBanployess enlitles) fo recalve shiftdlfferential who work a ghift schedule which is diffecent fron that
autlined in #3 above, shull receive o shift differentink of:

& 086 for cach rogularky scheduled hour worked between 800 AM and 4:00 ]

B 4% of the Power Englneer's rate In the Collestlve Agraemant for each regilarly scheduled lour
worked from 4:00 PM io 12:04 At

Page i of 3
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¢ 10% of the Power Engineer's rate in the Calbective Agreomet for each regularly scheduted hour
worked From 12:00 Ab {o B:00 AM

Buch cmployeas shall also recaive shift differentinl us outlined above for each approved hour of paid feave
taken,

#6 For all overtima Rours warked, smployesa éntitled 10 receive tie shill differentlal shall be peid
differential of;

4. 0% for eech Rour worked between £:00 AM aad 4:00 B

b, 4% of the Power Englneer’s pate in the Callective Agresment for each Iowr wotked from 4:00
P o 12:00 AM

1674 of the Power Englnea’s rate In the Ootleciive Agroement for each hout vworksd from [2:00
A to 100 Abd

o

M When uppl}riugﬂmahiﬂ differentinl to overiims houes werked, the difforential ia applied only once for
exclt hont warked, The differcatial is not doubled on overtime honsrs pasidh,

48 When an employee entitled to recelve the shift diffarential works o pordion of ene houe, the appropelate
shift JFiMerentlak mustiplicd by the paniion of the hour warked sliall be pold 1o the ewmployes. For cxample,
an employes working onehall hour overtine would be peid douhle time their reglar heurly gate
ialtiplled by ©.5 howrs werked, plus the appropriate shift differeitial anltlplisd by 0.5 hovrs worked,

#9 The approach cutlined in ¥8 above also applies to partial appreved haurs of patd time off ke,

10 TREW Loeal [93% and the Company sgree to maintain current payrol] practlces regarding the paymerd af
Hee shift differential on banked overtime hours as coieinplated by Asticke 12.6 of the Collective
Agreement

11 The Company reservés the right to revisit the prasilces identified in #10 above in the future, which may
affect #5 Ahove as It relatas to payment of hours freim the overtine bank,

£17 The method of paying the shift diff=enllal audined fn the Letier of Understanding dated August 14, 2000
regard ing Powesling Technicien {Trouble) nu lenger applies. :

#13 Shift diffrential paid for regutarly schoduled hours of work, or for approved pald leaves of abence in
seplacoment of regularly scheruled hours of wark are consldered panglonable earnings. Shift differentlal
paid on overtime hours worked are not congidered pensionable earnings.

Page? ol 3
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Signed this ,!__,_ fay of' 2&%_‘ 2(}0_8

For the Uniont Fot the Employer
-.':f
e
‘; __g—l"
éiﬁimﬂ MacDonaid E C::md;—M:;\ i 5_/?&

Busliess Manager Managef,
iBEW Local 1928 Hown Seotin Pawer Ing,

Piga 3 of 3
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LETTER OF AGREEMENT — APRIL 11, 2008
New Classification — Meter Reader 11

HoWA SL0TIA -~

An Amers Cotajraay
April 11, 2048

Wir. Michag! P. MacDonald
Businzss Manager

IBEW Local Unlon 1828

44 McQuade Lake Crescent
Suite 204, Halifax, NS B3S 1B6

Daoar hilkoe:
Wiithout Prejudlca
Letter of Agreement Re: New Classification - Mater Reader [l

This letier will confirm our agreement regarding the creation of & clagsification, "Meter
Reader II", the terms of which are as follows!

31 The craation of the Meter Reesder || classificalion shall not affect the existing
Mater Reader classification.

32 The crealion of the Meter Reader I classification shall not affect theexisting
Customer Sarviea Flald Representative [CSFR) classification The Company
shall continue lo kre regular CSFR's in geographic areas where snough CSFR
work exiats (o susiain ona or more full timeregular CEFR's on e ragilar and
aongolng basis.

#3 Except for coliection activitios and door knob notices, he new Mater Readar I
classifieation shall perform the duliss of bofh the Mater Reader classificalon and
e CSFR classiication. Collection activilis and door knob nofices shall remaln
axcluslva dufles of the CSFR classillealion.

#4 Efectiva tha date of signing of this Leiter of Agreement, ihe ate of pay for the
Meler Readar Il class|fication shall be $19.05 per hour,

#5 Mothing in this Lelier of Undersianding shall be consirued a3 & limliation of the
Company's rights under Article 7.17 of the Collective Agresmenl

#5 Al employees currenity employad as ragular CBFR's as of the date of slgning of
the Latter of Agreement shall continua o be employedas CSFR's at thelr currént
defined headquarters until such time as they alther rasign, refire, are laid off,
voluntadly take another position with the Campany, or are ptherwise terminated
from empleyment as a C5FR.
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#7 As of Ihe date of the signing of this Lefter of Agreement, the following employess
classifcation ehall be changed from Meter Reader to CSFRand these employees
shall continue to be amployed as CSFR's at their current defined headquariers
until such time as hey either resign, retire, are laid off, voluniarily lake another
position with the Company, or are olherwise terminaied from ermployiment 8s a

CEFR:

Aubrey Cameron John Ruggles
Lewrancs Brewer Ron Parke
Randy Pynch Erle Allen
Robari Dunn Brian Blackbuin

The Union shall Indemnify and save the Company harmless from any griavance
arielng from changing (he shove employees’ classification instead of posting for
C5FR vasanoies.

8  No employee holding a regular Meter Readar posifion as of the date of signing of
{his Laiter of Agreament shall be laid off as & tasult of the creation of the Meter
Regder 1 elazsification.

#5  Upon the date of slgning {fis Latter of Agreement, the conditens of Article 7.1 of
the Collective Agreemant regarding the creation of a new classlfication shall ba
considered satisfied.

#10 Effective the date of the signing of this Lelter of Agreement, Article 10.14 of the
Collective Agreement shall apply to both tha Meler Reader glasaification and the
Meler Reader H classification.

#11 Allterms and condiions of the Collsctive Agreement{August 1, 2007 to March

34, 2012) not spectfically amended by this Letter of Understanding shall apply to
the Meter Reader, Meler Reader ||, and C&FR's classifications.

Tho
signad thiz_{{_dayof 4;:‘? J 20000

_-_-;.’:"
For iha Conripany
Jam&z Mo e
Manager, Labour FelatioNs Blslness Manager
Nova Scolia Power Inc. {BEW Local 1928

c.e. Paul Cassy
Director, Revenue Ogperallons
Nova Scotia Power Inc.
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Labour Pool “B” Offer of Work

HOVA SETIA

POWER

An Bibora Company

[ichasd MaoDonald

Busingss Manager

IBEVW Local 1928

44 Mefuade Lakn Crascent, Sulte 204
Halifax N5 B35 186

Deear Michaal:

WITHOUT FREJUDICE

Laiter of Agroement re: Labour Poot "B° oifer af work

‘fhe Partles hereby agree to the follawing:

#1 The provisfons of this leller of agroament apply onky to fhe following individuals during their
aurrert employment a3 Labowr Podl ermployess:

Aduieoin, John Gale, Termansa J.
Edward Gilis, Staphen
Baitay, Jog Gray, Jim
Baldwin, Gary Handy, Kavin
Baldwin, Nell Healey, Vince
Bond, Dwayne Hennessey, Kevin
Boudreau, Feginald Hennigar, Bill
Bourganls, Danny Hodland, Kevin
Boullller, Butch Janes, Eddie
Boutilier, Charles Joyce , Chris W,
Conren, Raymond Kehnady, Daniel
Farrow, Wayne Lynk, Kevin E.
Folix, Louls D. MagDanald,
Farguson, Sreg Bemard

Findlesy, Philip

#z Should any smployee Ideniified In #1 above exil the
July 19, 2007, the provislens of this letter of agream
avian it such employes again BACHMEs an &)

KMacDonald, David
B

MacDonald, Stuart
MaeKenzie, Gary
MacKinnen Warran
Maclaod, Frasor
kachamasa, Brian
Mathason, Josoph
Mchdsil, Righie
Murphy, Lonnie
Murphy, Richard
HMevills, Jooy
NMichalson, Damell
O'Gennar, John G,
Q'Kanfa, Peter

Palrass), Ghis B
Pyo, Dempsey A
Rideout, Robert
Roaoh, Stanloy E.
Rosgstil, Petar B
Roston, Peler
Royal Jr,, Clarencs
Samson, Carl
Seolt, Fritz
Swinamer, Carl
Taylot, John
Tonary, John
Wiite, Sandy
Wood, Edc Joaeph

Latiour Pool for any reasen whalsonved after
ard shall noe longer apply to such smployes,

ployes in the Labour Pool at & later dais.,

#3 Commending January 1, 2008, tha Company shall offer the employe
sinimbm of twanty-six (28) weeks® work per ealandar year {January

pravided such smployees have success

year for which such offer is made.

fully completed

o5 |dentificd In#1 above a
1% {o December 31,
Lebour Pool Teaining for the calendar

4 The offer ideniifiad in #3 above may comprise one {1) wark poriod for a minlmuom of twenty-alx

(28) weeks, O may comprise two {2} or miore wor

woaks,

k periods tolaling & fin

i of iwenly=six (28)

o The Company shall idenlify the estimated fmnar of weeks' work for each offered work period,

Page 1042
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L The Company shall identify the regubar howrs of work for each offered wirk padod IR accardance
wilh the Collnclive Agnreamont.

#r Shouid an emplovee accegt an offered work period the aciual numbier of weeks worked by such
smployes shall ba counted towards the minkmum twenty-sh (26) waeks, ragandless the estimatad
number of wasks' work.

] Should an employes accepl an offer of & work period and not complete tha work period, 1he
itimber af weoks lhal witl oound towards the minimum lwenty-six (26) weeks ghall ba the greater

of either,

a) i_}::g number of weeks actually werkad by thal empicyae during the aocepbed work
peitod, or;
) the sslimaied number of weeks’ work for the acoepiad work pariod.

#9 Should an employee decliee an offerad work period, of b ungvailabls for an affared work periad,
and the actual number of weeks' work s less than or equal to the estimaled numbier of weeks’
wark, the actual number of weeks' work shall ba counted towards the minirmurm twvanly-six (28)

wapks,

#10  Should an employee deckine an offared work periud, orbe unavaliable for an offered work period,
and (ho actual nuwnbar of voesks wark is prealer than the estimatod numbor of weoks' work, the
esiimated number of weeks' work shall count towards the minimum hwenty-six (28) weeks,

#i11 Waeks of work offered or worked that ocour En 8 new calendar year for 8 work pariod {hat begins
in the provious celondar year shall not be counbed towards the provious catendar yoar's iwanly-
slx {26} week minimum, and shall count towards the weniy-six (20} week minimum for the
ealondar year In which they ooccur.

#12  Partlal weeks of work offered or worked shall be counted lowards the minimurm twenly-slx {2€)
weeks, The parial weeks of wark will be caleulsied by dividing the humbar of hours offered o
worked In 8 week by forty (40 hours (je: the slandard weekly wark hours).

13 Employees lsted In#1 above shall be, and conlinue to be, & member in good standing of 1IBEVW
Lacal 1828 and mesl Labour Fool eligibility criteria, in order for ihe lems of 1his Laller of

Agreement to apply.
14 This Letter of Agreement shalk expire March 31, 2012,

3 , |
Slgned this 5 day of May, L2008

- For the Employer

For the LInian

Paga 2ef 2

IBEW 1928 Collective Agreement 92




2012 GRA Liberty IR-24 Attachment 2 Page 100 of 110

LETTER OF AGREEMENT —- MAY 6, 2008
Janitor Positions

KORA SCOTIA

An Doiera Company

Miohasi Mactanakd
Business Manager

(BEW Loca) 1928
14 MeQuads Eake Grespant, Sulte 204

Hallfsx NS B3 188

Dear Michasl:
WITHOUT PREJUDICE

Leiter of Agresmant re: Janitor Fosilions

Pursyant fo discusslons durlng the negotiation o the current Collactive Agreement (August 1, 2007 to
March 31, 2012), the Parties herety agree to the folleuing:

81 The Gompany shall post eight (8) roguiar Janilor positions In accordance wilh Article TAB{1)of
the Collective Agreement.

¥  The Janitor posillons In# above shall be distributed gocaiding ta the fallowlng:

Point Aconi Generaling Station — ons (1) position
Lingan Generaling Stalion = two {&) poslttons
Point Tupper Generaling Station — one (1) positlon
Trenton Generating Station —throe {3) positions
Tuft's Gove Generating Stafior ~ one (1) posilion

- W & » N

83  Soloallon of tndividuals for Janltor vacancias shalt b In accordance with Arlicles 7.6 and 7.16 of
the Colletiva Agreement (August 1, 2007 to March 31, 2013).

#4 Houts of work will be as per 10.8 of the colleciive agreement

slgned this_{z_day of _% 2007

Faor the Unlon

jM%ﬂhaE-l MagDonald “ i

For ine Employer

Pago 1 of {
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LETTER OF AGREEMENT - MAY 13, 2008
Creation of Mobile Maintenance Work Team

POWER

An Bmcmﬂuu—np:;n}l

Michael MacDonald

Buslness Manager

IBEVY Local 1928

14 McQuada Lake Crascant, Sulie 204
Halifax NS B35 1B6

Dear Michael:
WITHQUT PREJUDICE

Letter of Agreement re: Creation: of Mobile Mainlenance Work Team

Pursuant to discussions during the negoetigtion of the Collactive Agreement (August 1, 2007 1o
March 31, 2012) betwseen IBEW Local 1928 and Nova Scolia Power Inc., the Fariles hereby

agron 1o the follawing:

™ The Mobile Maintenance Work Team shall consist of Malntenance Person Ceriifisd
{Shift) positlons.

#5  Ninstssn {19} regular Mobile Maintenance Worl Team positions shall be postad, in
accordance vith Article 7.16 (1) of the Goflective Agreement {August 1, 2007 ta March
31, 2012), no later than March 81, 2008,

#3  The Company shall retain sole discration In the number of Mobile Malntenance Work
Team employses asslgned to the definad headquarters listad balow, Eachof the
successful applicants will be assigned to ona of the following defined headguanters and
wliil be notifisd of his or her defined headquarters in his or her offer latter:

Paint Acont Generaling Station

Lingan Generaling Station

Polnt Tupper Generating Statlan

Trentsn Genarating Station

Tufts Cove Generating Statlon

Various Hydro Operations (for exampls, Wreck Cove, Miiton, While Rock, etc.)

" B @ & ok

#4 it {s exprassly understaod that traval to support operational requirements is required of
Moblle Maintenance Wark Team amployess. Such smployess shall be sntitled to the
pravigions of Article 13 af the Collective Agreement {August 1, 2007 to March 31, 2012)

when asslgned to a Temporary Report Point,

85  Normal hours of work for Mobile Maintenance Work Team emplayees shall he forly (40)
howrs per week, scheduled Monday to Friday, A regular workweek shall consist of five

conseculive workdays from 8:00 am to 4:00 pm. Hours of work may be changed by the
Papeqef2
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Campany with five (5) calendar days advanca notice, for periods of planned shutdowns
or forcad outages. Hours of work may be changed 1o eliher 4:00 pim to 12:00 am, or
12:00 am to 8:00 am, or from five {5) sight hour warkdays to four (4) ten {10} hour
workdays by extending the length of the shift by two (2) hours per day. The changad
hours of work will he scheduled betwaen Monday and Friday. Shift differential shall
apply In acoordance with the LOU deted 15 January, 2008 and Arficle 18.8. All
authorized haurs worked In excess of the scheduled workday shall be paid at two (2)
times the employees'’ regular hourly base rate of pay (exclusive of premiums and

differantials).

#5 All applicable terms and conditions of lhe Collactive Agreement (August 1, 2007 fo
March 31, 2012) not specifically amended by this Letter of Undarstanding shall apply t¢

ihe Moblle Maintenancs Work Team.

A
Signed this [3 day of Mﬁlx? (2008

For tha Employer ..

For the Union

PogalalZ
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SECTION B

ARTICLE 1 - GENERAL

All articles of Section A apply to term employees with the following exceptions:

Article 7 General

Article 8.2, 8.4 Special Benefits

Article 9 Welfare Package (prorated when applicable)

Article 11 Statutory Holidays and Vacations

Article 14 Personal Equipment

Article 20 Retirement and Pensions (if employed less than twelve [12]

consecutive months) with the following noted exception:

NOTE: Article 20.3 does apply to Section B as follows:

All retirees who are Union members at the time of retirement shall enter the “C” file before
being re-hired by NSPIL Preferences for re-hiring out of the labour pool will be given to
Journeypersons, Apprentices and retirees in this order.

Term employees at generating stations may during planned work on mills, CW systems,
feedwater systems, bottom ash systems, coal systems, gas systems, oil systems, limestone
systems, which require a continuation of the regular days work to a minimum of eight (8) hours;
as well as periods of unit overhauls, emergency situations forcing shutdown work, plant
modifications and commissioning of new equipment be required to work scheduled hours other
than day work, Sunday through Saturday, at the regular rate of pay plus shift differential for the
4-12 and 12-8 shifts. Any hours in excess of eight (8) regular hours per day and 40 regular hours
per week shall be paid at overtime rates of pay as outlined under Section A.

The use of the Labour Pool applies to all classifications covered in the Collective Agreement.

ARTICLE 2 - LABOUR POOL

A term employee after their first six months of employment accumulated since January 1, 1991,
may apply to Nova Scotia Power to be designated for inclusion in the NSPI/IBEW labour pool.
Acceptance to the labour pool will depend on qualifications, performance, experience and Union
membership. When in the labour pool, the employee will be placed in a classification of work

type.

Nova Scotia Power will have the right to select one for one with the IBEW from the labour pool
for each project. Nova Scotia Power undertakes to select from the labour pool qualified
employees located in mutually defined geographic areas before going outside for term
employees. Nova Scotia Power and the IBEW will try to have work sharing recognized between
term employees as much as possible.
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The Labour Pool will be subject to yearly evaluation by both parties as to Operating Guidelines
and effectiveness.

An employee shall be deemed to have lost seniority rights if he/she:
(D is discharged
(2)  quits their employment

3) if a member consistently fails to respond to calls, then their membership in the labour
pool will be subject to a joint review.

The Labour Pool Operating Guidelines will be amended to incorporate the following:

(1) Reduce the number of hours worked by Power Engineers in the Labour Pool from
ninety-six (96) hours per pay period to an average seventy (70) hours per pay period
reconciled quarterly.

(2)  Term Operators from the Labour Pool who have worked four (4) consecutive twelve (12)
hour shifts of any combination will be given forty-eight (48) consecutive hours off before
being recalled for more work on shift. Term Operators have to be given four (4) hours
advance notice for them to report for a shift. If an operator is required with less than four
(4) hours notice, the overtime list will be used.

(3)  Labour Pool employees shall be paid an allowance of $45.00 per day if travel of more
than 100 km each way is required from their primary residence.

(4) By local arrangement, traditional jobs will be performed by students.

ARTICLE 3 - VACATIONS

Term employees will receive pay in lieu of vacations at the rate of four (4) percent of the
employee's wages in accordance with the terms of the Labour Standards Code-Vacation Pay.
Term employees employed for a period longer than twelve (12) consecutive months are entitled
to fifteen (15) vacation days.

ARTICLE 4 - STATUTORY HOLIDAYS

Employees other than Shift Workers shall be given the following Statutory Holidays without loss
of pay, providing they are working the calendar day preceding and the calendar day following
the holiday, unless absent with supervisory permission.

Thanksgiving Day Good Friday
Remembrance Day Easter Monday
Christmas Eve - 1/2 day Victoria Day
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(when falling Monday to Friday) Labour Day
Christmas Day 1st Monday in August
Boxing Day Canada Day

New Year's Day

ARTICLE § - REPORTING TIME

(D Where an employee is ordered to report for work and no work is available, he/she shall
be compensated with two (2) hours' pay at the regular hourly rate of pay provided,
however, that if he/she commences work he/she shall receive not less than four (4) hours'
pay at the regular hourly rate of pay.

(2)  The above will not apply if the employee has been previously notified not to report for
work or if the employee has not reported for work the previous working day.

ARTICLE 6 - CHARGE HANDS - SUPERVISOR

Charge Hands and Supervisors shall be appointed solely at the discretion of the Company and
the time limits as set forth in 7.13 and 7.14 of Section A shall not apply to term employees.

ARTICLE 7 - WAGES

(1) A term employee employed to perform the work of one of the classifications set forth in
Article 15 of Section A of this Agreement shall be paid the rate of pay applicable to that
classification.

2) Other term employees shall be paid such rates of pay as are set forth in the Wage Rates
Schedule set forth in Article 9 of Section B.

ARTICLE 8 - WORKERS' COMPENSATION BENEFITS

Employees covered under section "B" are eligible for benefits under the Workers' Compensation
Act and shall only receive the applicable benefit percentage of wages currently in effect by the
Workers' Compensation Board and which will be sent directly to the employee.
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ARTICLE 9 — WAGE RATES - TERM EMPLOYEES

Wage  Wage  Wage  Wage
Rate 2007 Rate 2008 Rate 2010 Rate 2011

JOBCLASSIFICATION - 07-27 1226 0305  03-04

, Bt 25%  3.5% 4% 4%
WAGE RATES ~ TERM EMPLOYEES 4
WELDER — UNCERTIFIED 20.23 20.94 21.78 22.65
HEAVY EQUIPMENT OPERATOR 23.23 24.04 25.00 26.00
LEADING INSTRUMENT (SURVEY) 22.91 23.71 24.66 25.65
INSTRUMENT (SURVEY) 21.82 22.58 23.48 24.42
SURVEY ASSISTANT 14.31 14.81 15.40 16.02
POWER SAW OPERATOR (WITH SAW) 16.29 16.86 17.53 18.23
POWER SAW OPERATOR 14.31 14.81 15.40 16.02
TRACTOR OPERATOR 14.99 15.51 16.13 16.78
COMPRESSOR, DRILLER, MIXER OPR 15.19 15.72 16.35 17.00
CEMENT FINISHER 14.63 15.14 15.75 16.38
CONCRETE INSPECTOR 14.72 15.24 15.85 16.48
JACK HAMMER, PUMP, AIR TOOL OPR 14.24 14.74 15.33 15.94
UTILITYWORKER (HYDRO) (80% OF 1) 18.47 19.11 19.88 20.67
UTILITYWORKER LEARNER (HYDRO) (70%) 16.16 16.72 17.40 18.09
PROTECTIVE EQUIP.TESTER HELPER (78%) 21.64 22.39 23.29 24.22

NOTE: Employees hired in classifications other than those listed here shall be paid the rate of
pay that is commonly paid for the classification in the area in which they are hired.

ARTICLE 10 — RRSP CONTRIBUTIONS FOR LABOUR POOL “B”
EMPOYEES

Effective January 1, 2008. If a labour pool “B” employee contributes to the NSPI Group
RRSP, NSPI will make a matching contribution up to a maximum of 2% of their regular
earnings.
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APPENDIX “A”
Seniority List — Ragged Lake — System Operators
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In Witness Whereof the parties heret hg,\!mvc caused this Agreement to be executed by their duly
authorized representatives this 1 3™ clny Mdjf y 2008 .

Nova Scotia Power Incorporated

LD

Ralph R, Tedesco - ir ’oeﬂe}\ﬁelst' &
President and Chief Executive Officer Director, H esource!

The International Brotherhood of Electrical Workers Local Union 1928

David M. Worth Michael MacDonald o~

President Business Manager and Financial Secretary
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TAKE SAFETY WITH YOU -
ON AND OFF THE JOB!
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